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1. What is EU-OSHA?

• Established in 1996 in Bilbao, Spain.

• To help improve working conditions in the European Union by 

providing technical, scientific and economic information to 

people involved in safety and health at work.

• Tripartite Board bringing together: 

- governments, employers’ and workers’ organisations

- the European Commission.

• A tripartite network organisation, closely linked to EU actors and 

national networks through the national Focal Points.
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ESENER-2 – a bit of history

Enforce-
ment

Guides

Laws

What can an enterprise survey tell us?

4
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Policy

Practice
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2. ESENER-2: some changes...

Greater geographical

coverage
ESENER-1 ESENER-2

Countries

Total of 31: 

EU-28 + Turkey, Norway, 

Switzerland

Total of 36:

ESENER-1 + Albania, Iceland, 

FYROM, Montenegro and 

Serbia

Establishments 

surveyed
30,000 49,320

National versions of 

questionnaire
Adapted for language and 

national OSH terminology 

41 47

Increased proportion

of workplaces

covered
ESENER-1 ESENER-2

Smallest business size 10 workers 5 workers

Sector

All, including public, 

except agriculture and 

fishing

All, including public and

agriculture and fishing
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2. ESENER-2 Methodology: achieved sample size

Country
Interviews for 

ESENER-2

Albania 750

Austria 1,503

Belgium 1,504

Bulgaria 750

Croatia 751

Cyprus 751

Czech Republic 1,508

Denmark 1,508

Estonia 750

Finland 1,511

France 2,256

Germany 2,261

Greece 1,503

Hungary 1,514

Iceland 757

Ireland 750

Italy 2,254

Latvia 753

Country
Interviews for 

ESENER-2

Lithuania 774

Luxembourg 752

FYROM 750

Malta 452

Montenegro 452

Netherlands 1,519

Norway 1,513

Poland 2,257

Portugal 1,513

Romania 756

Serbia 752

Slovakia 750

Slovenia 1,051

Spain 3,162

Sweden 1,521

Switzerland 1,511

Turkey 2,251

United Kingdom 4,250

Total 49,320
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2. ESENER-2: technical information

 Universe: 6.7 million establishments and 183 million employees.

 Cyprus (est.): 12,000 establishments and 241,000 employees.

• Average factor: every interview in ESENER-2 represents 135 establishments. 

• Germany 506 – Iceland 8 – Cyprus 16

 Final sample distribution by establishment size, Cyprus (in %).

5-9

10-49

50-249

250+
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2. ESENER-2: technical information

 Final sample distribution by establishment sector, Cyprus (in %).

NACE Rev. 2 sections: A: Agriculture, forestry and fishing. B, D, E, F: Construction, waste management, water and electricity supply. C:

Manufacturing. G, H, I, R: Trade, transport, food/accommodation and recreation activities. J, K, L, M, N, S: IT, Finance, Real estate and

other technical scientific or personal service activities. O: Public administration. P, Q: Education, human health and social work activities.

41
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2. ESENER-2: technical information

 Fieldwork: 14 July – 7 October 2014

 CYMAR Market Research Ltd.

 CATI: Phone interviews, Greek, native speakers (6). 

• CAWI: 13 interviews, 1.7% of total.

 Address register: 

• Central Statistical Office: Registry of Companies 2011
• Yellow Pages / Internet sources NACE A and O.

 Interview duration (average): 19.2 minutes

 Cooperation rate: 

• 21% - average 36 countries: 22% 
• 10 employees or more: 26% - average 36 countries: 26%

 Weighting:

• Registry of Companies 2011 – LFS 2012 
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2. ESENER-2: the four survey topics

 Health and safety management.

 Management of psychosocial risks.

 Main drivers and barriers

 Worker involvement.  
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ESENER-2

‘Person who knows best how health and 

safety is managed at the worklplace’

 Who did we interview?
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2. ESENER-2 Respondent – Cyprus (in %)

‘Person who knows most about safety and health at the workplace’

0
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40
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100

5-9 10-49 50-249 250+

Owner of a firm, managing director, site manager Manager without specific OSH tasks

Manager with specific OSH tasks OSH specialist without managerial function

Employee representative in charge of OSH Another employee in charge of the subject

NA
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 What are the main risk factors 

affecting workers’ safety and health in 

Europe and in Cyprus? 

ESENER-2
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3. ESENER-2 – Risk factors present in the 

establishment (% establishments, Cyprus and EU-28)

Base: all establishments in the EU-28 and Cyprus.

0 20 40 60 80 100

Discrimination

Employees' lack of influence

Job insecurity

Poor communication or cooperation

Long or irregular working hours

Loud noise

Heat, cold or draught

Increased risk of slips, trips and falls

Chemical or biological substances

Time pressure

Risk of accidents with vehicles in the course of work

Lifting or moving people or heavy loads

Risk of accidents with machines or hand tools

Repetitive hand or arm movements

Tiring or painful positions

Difficult customers

Cyprus EU-28
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 How are these risk factors managed at 

the workplace? 

ESENER-2
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3. ESENER-2 – Workplace risk assessments 

carried out regularly, by country (% estab.)

0 10 20 30 40 50 60 70 80 90 100

Luxembourg
Iceland

Switzerland
Greece
Albania
Cyprus

Montenegro
France
Austria

Slovakia
Malta

Germany
FYROM
Belgium
Estonia
Serbia
Ireland

Netherlands
Finland

Lithuania
EU-28

Total 36
Portugal

Poland
Hungary

Czech Republic
Norway
Croatia

Sweden
Latvia

Turkey
Romania

Spain
Bulgaria

United Kingdom
Denmark
Slovenia

Italy

Risk assessments regularly Mainly conducted by internal staff

Base: all establishments.
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3. ESENER-2 – Health and safety issues discussed at the top 

level of management, regularly (% establishments).

Base: establishments with more than 19 employees.

0 10 20 30 40 50 60 70 80 90 100

Montenegro

Estonia

Iceland

Slovenia

Croatia

Poland

Serbia

Hungary
Luxembourg

Switzerland

Portugal

Greece

Bulgaria

Lithuania

Austria

Malta

FYROM

Turkey

Latvia

Spain

Finland

Netherlands

Total 36
Belgium

Germany

France

EU-28

Cyprus

Sweden

Slovakia

Albania

Ireland

Denmark

Italy

Norway

Romania

United Kingdom

Czech Republic
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3. ESENER-2 – Action plan and procedures in 

place against psychosocial risks, by country

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Hungary
Bulgaria
Albania

Italy
Montenegro

Poland
Luxembourg

Portugal
Estonia

Romania
Lithuania

Latvia
Slovakia

Czech Republic
Austria
Serbia
Spain

Germany
Greece
Croatia

Switzerland
Turkey
Cyprus
Iceland
France

FYROM
EU-28
Malta

Denmark
Belgium
Slovenia
Norway

Netherlands
Finland

Sweden
Ireland

United Kingdom

Violence Bullying or harassment Stress

Base: establishments with

more than 19 workers.
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 What motivates enterprises to manage 

risks?

ESENER-2
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3. ESENER-2 – Major reasons for addressing 

health and safety (% estab., EU-28 and Cyprus)

Base: all establishments in the EU-28 and Cyprus.
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Fulfilling legal
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Meeting
expectations from
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Avoiding fines and
sanctions from the
labour inspectorate

Maintaining the
organisation's

reputation

Maintaining or
increasing
productivity

EU-28 Cyprus
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 Why do some enterprises not manage 

risks? 

ESENER-2
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3. Reasons why workplace risk assessments are

not carried out regularly, by size (% estab., EU-28)

Base: establishments in the EU-28 that do not carry out risk assessments regularly.

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

5-9 10-49 50-249 250+

The hazards and risks are already known There are no major problems

The procedure is too burdensome The necessary expertise is lacking
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Base: establishments in Cyprus that do not carry out risk assessments regularly.

3. Reasons why workplace risk assessments are

not carried out regularly, by size (% est., Cyprus)
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 5-9  10-49 50-249 250+

The hazards and risks are already known There are no major problems

The procedure is too burdensome The necessary expertise is lacking
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3. Major difficulties in addressing health 

and safety (% establishments, EU-28 and Cyprus)

Base: all establishments in the EU-28 and Cyprus.
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The complexity
of legal

obligations

The paperwork A lack of time
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A lack of
money

A lack of
awareness
among staff

A lack of
expertise or
specialist
support

A lack of
awareness

among
management

EU-28 Cyprus
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3. ESENER-2 - Difficulties in addressing health and safety, by country: 

the complexity of legal obligations (% establishments, EU-28).

Base: all establishments in the EU-28.

0 10 20 30 40 50 60 70 80 90 100

Lithuania

Slovenia

Latvia

Finland

Denmark

Estonia

Malta

Sweden

Romania

Hungary

Slovakia

United Kingdom

Bulgaria

Luxembourg

Spain

Ireland

Czech Republic

Austria

Cyprus

Croatia

Germany

EU-28

Poland

Portugal

Netherlands

Belgium

France

Greece

Italy

Major difficulty Minor difficulty Not a difficulty No answer



28

www.esener.eu

3. ESENER-2 – Difficulties in addressing 

psychosocial risks, by size (% estab., EU-28)

Base: establishments in the EU-28 that report at least one psychosocial risk factor to be present in their establishments.

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

5-9 10-49 50-249 250+

Reluctance to talk openly about these issues A lack of awareness among staff

A lack of expertise or specialist support A lack of awareness among management
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3. ESENER-2 – Difficulties in addressing 

psychosocial risks, by size (% estab., Cyprus)

Base: establishments in Cyprus that report at least one psychosocial risk factor to be present in their establishments.
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Reluctance to talk openly about these issues A lack of awareness among staff

A lack of expertise or specialist support A lack of awareness among management
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 Do workers have a say in the way 

safety and health is managed? 

ESENER-2
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3. ESENER-2 – Forms of employee 

representation, by activity sector (% est., EU-28)

Base: all establishments in the EU-28 – size depending on national thresholds for these representation forms.

NACE Rev. 2 sections: A: Agriculture, forestry and fishing. B, D, E, F: Construction, waste management, water and electricity supply. C:

Manufacturing. G, H, I, R: Trade, transport, food/accommodation and recreation activities. J, K, L, M, N, S: IT, Finance, Real estate and other

technical scientific or personal service activities. O: Public administration. P, Q: Education, human health and social work activities.
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A works council A trade union
representation

A health and safety
representative

A health and safety
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3. ESENER-2 – Forms of employee representation, 

by activity sector (% est., Cyprus)

Base: all establishments in Cyprus.

NACE Rev. 2 sections: A: Agriculture, forestry and fishing. B, D, E, F: Construction, waste management, water and electricity supply. C:

Manufacturing. G, H, I, R: Trade, transport, food/accommodation and recreation activities. J, K, L, M, N, S: IT, Finance, Real estate and other

technical scientific or personal service activities. O: Public administration. P, Q: Education, human health and social work activities.
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3. ESENER-2 – Worker involvement, by country
(% establishments)

Base: establishments carrying 

out risk assessments / reporting 

measures in place to deal with 

psychosocial risks.

0 10 20 30 40 50 60 70 80 90 100

Albania
Slovakia
Bulgaria

Serbia
Hungary

Poland
France

Lithuania
Belgium
Croatia
Greece

Latvia
Cyprus

Czech Republic
Montenegro

Malta
Romania

Iceland
Luxembourg
Netherlands

United Kingdom
Spain
EU-28

Total 36
Denmark

Ireland
Slovenia

Switzerland
Estonia

Italy
Norway

Germany
Austria

FYROM
Portugal
Finland

Sweden
Turkey

Measures following risk assessment Measures to address psychosocial risks
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4. ESENER-2 available resources

www.esener.eu

 First findings report (EN)

 Summary report (all languages) 

 Overview Report (EN)

 Online visualisation tool (all languages)

 Microdata (UKDA)

NEW  Secondary analyses: 

 Worker participation
• Overview + seven country reports (EN) 

• Summary report (EN, ES, FR, NL, EE, EL, SE)

 Joint analysis of ESENER-2, the 6th EWCS and the

2013 LFS ad-hoc module

• Overview and summary reports (EN)

http://www.esener.eu/
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https://osha.europa.eu/sites/default/files/publications/documents/esener-ii-summary-el.pdf

https://osha.europa.eu/sites/default/files/publications/documents/esener-ii-summary-el.pdf
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ESENER-2 

survey

Dashboard

https://osha.europa.eu/no/surveys-and-statistics-osh/esener/2014
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4. ESENER-2 – Secondary analyses

Topic Publication

Worker participation in the management of OSH 30 March 2017

Joint analysis of ESENER-2, the 2013 LFS ad-hoc 

module and the 6th EWCS
25 May 2017

OSH management Q1 2018

Psychosocial risks management Q1 2018

Technical assessment of the expansion of the survey universe Q2 2018

Evaluation of the ESENER-2 survey and follow up projects Q2 2018
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4. Outlook 

 ESENER-3 in 2019

• Preparatory work in 2018

• Lessons learnt from first two waves

 Same topics - questionnaire

• Time series

 National sample sizes

• National surveys

 Policy makers

 Research community
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ESENER-2

Ευχαριστώ!

www.esener.eu

http://oshwiki.eu/wiki/European_survey_of_enterprises

_on_new_and_emerging_risks_-_ESENER

http://www.esener.eu/
http://oshwiki.eu/wiki/European_survey_of_enterprises_on_new_and_emerging_risks_-_ESENER

