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SECTOR OF TOURIST INDUSTRY

CONTRACT OF EMPLOYMENT

Agreement made onthe ... , between:

(Employer's home address or registered office)

Telephone Number:.............ccoccccoi Mobile Number............ o

Employer's Registration Number (Social Insurance): ..........o........
(referred to in this Agreement as the "Employer”), on the one part

Nationality:...........ccooovicn X
(refetred to in this Agreement as the "Em|
the following: )
Passport Number/ Other Documen

of this Agreement shall be for a period of

...(months/ years), commencing ..................[date], and
/ ..[date], subject, however, to prior termination as
”'»ip vided in this Agreement

Conditions

(a) The Employee’s entry, residence and employment in Cyprus shall be
governed by the provisions of the Aliens and Immigrations Laws and
Regulations,

(b) The Employer shall deposit with the Migration Authorities of Cyprus a bank
guarantee of €................. as a security for travel expenses of possible
repatriation of the Employee,



TOYPIZTIKH BIOMHXANIA -

SYMBAXH ANAXXOAHZHZ
ZUMQWVIO TTOU EYIVE TRV ..o METAEU
OVOUQ ..o = 111158 (o O RRRT

(AicBuvon karoikiag Epyod6tn fj ypageiou Tng £TIXeipnong)

Ap. TNAEQUIVOU: ..o Ap. Kivntou TnA.:

Ap. Mntpwou Epyoddtn (Kov. ACQANITEWY) ....ceevieiiiiiiieen.
(TTou yia oKOTTOUG Tng TrapoUcag Zup@wviag 8a KaAeiTal wg «o
atrd 10 €va PEPOG, KAl

(TTou yia oKoTroUg TNG TTapoucag ZUMGW ag ea’ Kd)\EITaI wg «o
Epyodotolpevogy), amd 10 GAAO pspog Kal ‘omoia TepIAaUBAvEl TA
akéAouba: ¢

Ap. AiaBartnpiou r} AAou Eyypdgou

1. Qéon/E1dIKOTNTA, SIGPKEIN CUH@WVIAC Kai 6pol.

O©éon/EdiIkéTRTA

L a&@

A\ 4 /5, WAL KO

O Epyoddmng Ba epyodorei - ‘Tov Epyodotoupevo otn Bion/ aléng@ rrf’a A"Q\;\\§\

Barman/woman B’\t?%o EpyoBoToUuEVOG ATTODEXETAI KAl CUPQWY, 5

spyoéomon aum, /pcpwva ME TOUG opoug Kal ﬂpounoes z{ﬁg{ rrr®=
YNAOYIKH

;Jg%} apxt{el ATTO TNV e KAl TEPUATIZETAL TNV .vvevverevereeeceeaeeennnes ,
KHOG KkaI Qv TEpUATOBEl  EVWPITEPA  OUMQWVA  E  TOUG  Opoug  Kal
“qrpoUTTOBECEIC TTOU TTPOVOEL N ZUPPWVIa.

'Opm

\) (a) H gicodog, n Tapauov kai epyoddtnon Tou EpyodoToduevou Ba UTTOKEITal
oTI¢ TTpodvoieg Twv TePi AMoSaTTwv Kal MetavaoTeloewg NOuwy kabwg Kai
TWV OXETIKWY KavovIopwy,

(B) O Epyodotng Ba katabéoel TpaTTEQIKN €yyunon ot Apxég MeTavaoTteuong

¢ KOmpou yia 10 T000 TwV €.......evvenen. , WG ao@AAgla yia KGAuwn Twv
€€60wWv TOU Ba  TPoKUWouv Of TEPITTTWON  ETAVATIATPIOUOU  TOU
EpyodotoUuevou,
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(c) The Employee, upon his/her arrival to Cyprus and before he/she is granted a
final Residence/Work Permit, shall undergo medical tests in order to provide a
certificate that he/she is free from contagious diseases. The medical
expenses shall be paid by the Employer,

(d) This agreement shall be null and void if the Migration Officer refuses to grant
a Residence and/or Work Permit to the Employee as provided by the Aliens
and Immigration Legislation applicable in Cyprus,

(e) The conditions included in the Employee’s Residence and Work Permit shall
form part of this agreement and shall be binding on both parties,

(f) The Employee shall not be allowed to change Employer and pla
employment during the validity of this Agreement and his/her Residence/W
Permit,

of

(@) The transfer of funds outside Cyprus is subject to the, prowé%*@hs of the
Exchange Control Law Cap 199 and/or to any other adatt pnal terms and

m,

and talents, perform all of the duties.that ma;y be required of and from
him/her by the Employer and/or his/her authorized representatives to the
reasonable satisfaction of the Emplcyer pursuant to the terms and
conditions of this Agreement, v

(b) The Employee, shall devete all ofvhis/her time, attention, knowledge, and

skills solely to the busingss nd lnterests of the Employer,

: P

/ S WA KOz, \

(c) Shall cooperate with the rest of the Employer's staff and shall conty éb\lﬁe’to %\\
the utmost of his/her abllltles in promoting the interests of the Em [ o

(e) Sha {glot g?t any time or in any manner, either directly or indirectly, divuige,
sclos%or communicate any information concerning any matters affecting or
iajlng to the business of the Employer, including but not limited to any of its

tomers, its products, or any other information concerning the business of
e Employer,

() Shall, in all respects and at all times, conduct himself with propriety and
decorum, and in particular shall obey and comply with all the laws and
regulations for the time being in force in Cyprus.
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(y) O Epyodotoluevog, HOAIG apixBei otnv KUTpo kai TpoTou Tou Xopnyneei
tehiki} Adeia Mapapovrig kai Epyaciag, 8a utroBAn6ei oe 10TPIKEG EEETATEIS,
WOTE va TTIOTOTToINGEl OTI eival ATTAANAYHEVOG ATTO HETABOTIKEG AOBEVEIES. Ta
£€00a TWV 1ATPIKWY egeTdocwv Ba KaraBdAlovrar amd Tov EpyoddTn,

(6) H Topodcoa Zup@wvia OKUPWVETAI O TEPITTTWON TToU O AIEUBUVTAG TOU
Turiuatog Apxeiou MAnBuopoU kai MetavdoTteuong apvnBei va TapaxwpnoE!
Adcia MapapovAg/Epyaciag otov EpyodoToUlevo, O6TTwG TTPOVOEITal ammd Tn
OXETIKA vopoBeoia yia Toug aAAodatrolg Kal Tn HETavaaTeuon otnv KuTrpo,

() O1 6pot Trou BlaAauBdvovtail oTnv Adeia Mapapovrig/Epyaciag 6a atroTg ouv
HEPOC TNG TrapoUcag Zuugwviag kai Ba eival GECUEUTIKOI Kal yia
ouuBaAAGuEva PEPN,

(o1) O EpyodotoUuevog, kard Tn didpkela NG 10X0U0G Tou Trapouca'f'
KaBw¢ kai Tng Adeiag Mapapovrig kai Epyaciag dev 6a 6|Kaloumr:va cx7\)\a§£|
Epyod6Tn ri/kai TOTTO OTTACYX0ANCNG, | 9

(Q) H gaywyn ouvaAAdypatog ektdég Kutrpou, Ba UTrOKw | OTIG 6|am§£|g TOU
Népou trepi Zuvahhdyparog, Keg.198, ouprrspl)\apﬁavou JV OTTOIWVONTTOTE,
EMITPOCOETWY, GpwWV TTOU PTTOPE] va eTTIBANOOL: 6 TV Kevipikf Tpdmeda
NG KUTTpou. Sy

2. O EpyodoTouuevoc:

10 KABfkovTa Tou f/kal GAAa ocuvaen

() ©a eKTEAEl TIOTA KAl HPE ETTIUEAE :
Kai 8a xpnmponmai Me TOV KOAUTEPO

KaBrkovia Trou 6a Tou avaTeBOX
5uvaTo TPOTTO TS lKavostg@%éséloT‘

(B) ©a apiepwvel o)\o%@u T0 xpovo NV TTPOCOXN, TI YVWOEIG Kal O &J“}?ng
QTTOKAEIOTIKA, Yia TF}V “p@wencn TWV CUMQEPOVTWY TOU Epyoéoff

EMmEipNaNG TQU,

e

pe 10 utréAoITro ﬂpocmeo TOU Epyoéom Kal 8a K\‘g

(v) ©a OUVEPVé

(6) @aj pO\i‘)“‘TdTZ-ZUEI NV Trepiouaia Tou Epyoddétn atmd otroladnTmoTe amwAEIa
/Kai Cm.ua f/kal KAOTTH K.ATT. Kau 8a evnpspwva Xwpig KaeucTspncn TOV

h €10, {NUIG, KAOTTA K.A.TT. TTou Ba utroTrécel oTnv avtiAnyn Tou,

(€) Aev Ba d10didel | YVWOTOTIOIEl, OE OTTOIOONATIOTE XPOVO 1 UE OTToIodNTIOTE
TPOTTO, EMTTIOTEUTIKAG QUOEWS TTANPOQOPIEG Kal BEUATA TTOU OPOpOUV TNV
eTmixeipnon Tou Epyod6tn, cupmepIAauBavouévwy Kar BEUdTwy TToU a@opouv
Tou¢ TeAGTEG TG emixeipnong Tou Epyoddtn f/kai ta Tpoidvta g f/Kal
oTroIadHTToTE GAAN OXETIK TTANpo@opia TTou UTTopel va TTEPIEADEI OE yvwon
TOU,

(0T) 6a CUUTTEPIQPEPETAI, TIGVTOTE, JE KOOWIOTNTA KAl EUTTPETTEI Kal 1B1aiTepa Ba
UTTaKoUE! KOl 80 CUPHOP@WVETAI TTPOG GAOUG TOUG VOHOUG KAl KAVOVIOUOUS O
otroiol IoXUouv EKAoTOTE OTRV KUTTPO.
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3. Earnings / Allowances and Working Hours
(@) The Employer shall pay the Employee, for the duration of this
Agreement, a salary of €1,353 (including basic salary, Cost of Living
Adjustment (COLA) and Service Fee), payable at the end of each month for
38 hours of work, over a five-day working week. The daily distribution of
working hours shall be in accordance with the terms and conditions set out in
the relevant Collective Agreement.

(b) Every week, the employee is entitled to 2 days off with earnings. The
employer can suspend 1 of the 2 days off. For the suspended weekly days off,
a monetary allowance or free time is granted, in accordance wrtt& the
provisions of Regulation 8 of the Hotel Employees (Terms of Service)
Regulations of 1976 to 2020. N

(c) A 13th salary equal to the employee's monthly earnings,
during the Christmas holidays. In case of service of less_than one year a
proportion of the salary is granted based on the length of servrc% g

(d) A gratuity is given during the Easter perloé e aI to 20% of the
monthly salary.

Overtime work

An employee providing overtime wo
follows: \

(a) For each (1) hour of overtime work . weekdays reimbursement will at

a rate of 1: 1.5 hours, ;

(b) Overtime after midnight, startmg on a Sunday is compensated 1: 2,

(¢) Public holidays, in «accordance with the relevant Legislation and

Collective Agreement will befreimbursed at a rate of 1: 2.5 hours,

(d) Work on Sundays is‘reimbursed at a rate of an additional 25% of

wages (applles to all Sundays).

will beze;htit'led to overtime pay, as

Annual leave
The Employeeg, i

&
Welfare 'k
. employer is obliged to contribute, for every employee whei\@isrprr\
ggmpleted six (6) months of service in the hotel industry, a percentage equal==

e percent (1%) of the basic salary, for purposes of employee well-being.

he management of the contributions paid by the employer are governed by
the provisions of the Protection of Individuals Against the Processing of
Personal Data and the Free Movement of Data law, as well as by the
provisions of laws governing this issue, subject to the consent. of the
employee. The distribution of the funds is based on the agreement between
the parties.

Provident Fund

The employer contributes 5% to the Provident Fund and the employee 5% or
10%, depending on his/her desire, on the basic salary. Employees who are
employed in the hotel industry for more than six (6) months, have the right to
join the Fund.
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3. AmoAaBéc, Qpdpio Epyaociag kai GAAa QeeAquara

AtrohaBég/ Emdopara kal Qpdpio Epyaciag

(0) O Epyodotng Ba kataBdAher atov Epyodotolpevo, katd Tt Bidpkeia NG
Tapoucag Tupguwviag, uIoB6 €1.353 (cuuTtrepihappavouévou Bacikou piobou,
ATA kol AKaiuotog YTnpeoiag), mAnpwréo oTo TéAog KABe urva yia 38
WPEC epyaciag KaTavepnuéveg o Treverpepn eBdoudda epyaciag. H nueprioia
KaTavopr; TWv WEWV epyaciag Ba yiveral olu@wva pe Toug Opoug Kal
TPoUTTo8éoEIg TTou SiaAapBAavovTal OTN GXETIKA ZUAAOYIKY ZUuBaon.

(B) O epyodoTolpevog dikaloUTal KGOe eBBopEda 2 Nuepapyieg LET aTroAanv O
gpyodoTNG Utropei va avaoteiler T 1 amd mg 2 nuepapyieg. (Fic
QvOOTAAGUEVES NUEPAPYIEG TTapaxwpeiTal AEUBEPOG XPOVOS N xprjp
amoZnuiwon, 6Trwe TPoRAETEl 0 Kavoviopoés 8 twv mepi Epyod
Zevodoxeia (Opol Yirnpeoiag) Kavoviouwy Tou 1976 éwg 2020.

) I'lapaxwpsnal 13% wIoB6C 00G WE TIG UnVIaieg aTTOAARES TOU! apyoﬁ&roupsvou
KaTa TG aostg TWV XplcTouysvvwv Zs Trsmewcn Tmpsclag Auymspng TOU

pnviaiou pioBod.

Ymrepwpiakn Epyaocia

O EpyodotoUuevog yia epyacia TEpQV ToU",

o€ UTTEPWPIAKN atrolnuiwon, wg gl« ouewg

(o) Na kaBe pia (1) wpa uwspwp;ou(l‘]g gpyooiog Katd TG Kadnuepivég Ba
amonuIGveTal WG 1:1,5 WPEG, %

(B) YTrepwpiakr anacxé)gcqgé‘%pad TO MECOVUXTIO €pyaciag TTou apxicel
Kupiakrj, amrognuicveral 1

(y) O1 emionueg opyieg oluewva pe Tn oxeTikry NopoBeaia kar ZuAoyikn
Z0uBaon Ba omradn) \leOVTGI w¢ 1: 2,5 wpeg,

(0) H epyaocia kara T@v«;‘ uplakn amrodnuiwveTal YE 25% eTTITTAEOV npspoplcel =
(a(popa o)\sig Tlg Kuplang)

@) Epy_oéomqpevog Ba dikaloutal o 20 epydOINEG UEPEG ETAGI
dvaTradGr;g ME TTARPEIS aTro)\aBsg cup(pwva ME Toug mepi ETNOIW)

,,,,,,,

TANpwoel €6 (6) pnvwv utnpesia oTnv §£v060xe|am Blounxavia va
slccpspal TT0G00T6 UWoug €va Toig ekatd (1%) emi Tou BacikoUd pioBou, yia
OKOTTOUG EUNMEPIOG TWV EPYOCOUEVWV.

H Slaxeipion Twv €I0Qopwv TTou KaTaBdAAEl o epyodoTng SIETETAl aTrd TIG
diaréEeic Tou Tepi Mpootaciag Twv Puokwv lNpoowmwy ‘Evavr 1ng
Emre€epyaociog Twv Acdopévwy MpoowTrikod XapakTrpa kal g EAelBepng
KukAogopiog Aedopévwy autwv NOpou, KaBwg Kai atmd Tig SIaTAgeIg VOpwy
TTou JiéTTouv 10 B&pa autd, UTTG TV TTPOUTTOBECN Tng OuykaTtaBeong Tou
gpyodoToUpevou, N B¢ Karavour] yiverar BAoel Tng HETAgl Twv UEPWY
CUNQWVIaG.

Tapeio Mpovoiag
O ¢pyodoTng clo@épel oro  Tapeio [povoiag Tocootd 5% ka0
£PY0B0TOUNEVOS TTOOOOTO 5% €ite 10% avdaAoya We Tnv emBupia Tou, €TTi TOU



Sick leave

The Employee, provided that he/she presents a medical certificate, will be
entitled to sick leave with full earnings, as follows:

(a) Twenty (20) consecutive days of sick leave, per year, for service at the
same Employer of more than six (6) months, but not exceeding three (3)
years,

(b) Thirty two (32) consecutive days of sick leave, per year, for service at the
same Employer of more than three (3) years.

The first three (3) days of sick leave for both the above cases are without
earnings, with the exception of cases regarding accidents, surgery or
treatment in a clinic or hospital.

National holidays k-
The Employee shall be entitled to the following fifteen (15) ofﬂct 4l hol
with pay:

;1“ Aprll Easter/Holy
5irit, 15th August,

1st January, 6th January, Green Monday, 25" Marcfi
Friday, Easter, Easter Monday, 1st May, Monday of Hol
15t October, 28" October, 25th December, 26th: Qecember

4. The Employer:

Accommodation
(a) Shall provide to the Employe%;suﬁable accommodatlon and in this case is
allowed to deduct up to 10% fror employee s salary,

(b) If the employer provides ood to the Employee, is allowed to deduct up to

equipment and the}f mployee will be responsible for his/her food. In this
case no deldgctior\-tgijhs allowed.

1ab|I|ty (Compulsory Insurance) Laws, a\ ﬁ?é’

" {b). Primary and secondary medical care. Primary medical cargz o haﬂ“be; 7

%, provided through trade unions’ medical funds. If there are no trach “\Dklonéﬁ
medical funds available, the required primary and secondary med“‘cazj care 5
shall be provided through a Health Insurance covering the Employees
medical expenses to the same extent as provided for by the Collective
Agreement for Cypriot Employees,

(c) The cost for the Health Insurance coverage shall be paid equally by the
Employer and the Employee.

(d) the Employer must comply with the provisions of the Safety and Health at

Work Laws of 1996 to 2011 and relevant Regulations.
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BaoikoU MIoBou. EpyodotoUuevol o otroiol  amagyoAouvial 0TV
gevodoxelokn Biopnxavia mépav Twv £§1 (6) Wnvwy, €xouv dikaiwpa va
gvraxBolv o€ auTo.
Noeitar 611, n yvwoTtomoinon TG TPOBeong Twv £PyodOTOUHEVWY YIa
évtagn oto Taueio Mpovoiag yiveral yio éva €KACTOV £T0G EVTOG TTEPIGOOU
B0 (2) unNvwv, EQOcoV 0 EPYOdOTOUNEVOS EXEI CUUTTANPWOEL £€1 (6) UNVES
amaoxoAnong otnv Eevodoxelakn Blopnxavia.
EpyodotoUpuevol ol oTroiol TTpocAapBdvovTal og eTTOXIOKA Bdon WeETA Tnv
nUEPOMNVia évapgng 10X00G Twy Mo TTAvVW, JIKAIoUVTAl va evIaxBouv oTo
Taueio Mpovoiag META T CUUTTARPWON OUVEXOUEVWY  ETTOXIOKWV
ePIOdwWY, didpKelag OEKAOKTW (18) pnNVwy oTNnv KUTIPIAKN §£v060x£|a|<r]
Bropnxavia.
Nositai 671, otroladfroTe TeEPiodog amaoxoAnong mou éAaBe xwea b
v 1" lavouapiou 2013 B8a AapBdveral umoyn yia 0Ko1‘roug Tou Tapgjoys
Mpovoiag.

Adeia AoBeveiag
O EpyodoTtoUuevog, VOouuEvou 6Tl Ba TTPOCKOUIGE! ldTpIKO moTorromTlKo 8a
BIKQIoUTaI O GdEI0 aoBevEiag ue TTARPEIC aTTOAARES, WG aKoAOUBWG:

(o) yia utnpeaia oTov B0 Epyod6Tn peyaAdrepn amd £§ "MAVES AAAG Trou
va unv umrepPaivel Ta 1pia (3) xpévia, o€ &KOO‘I (20)’ OUVEXEIG, NUEPES
Gdela aobeveiag, £Tnoiwg,

(B) yia utnpecia oTtov iBlo Epyoddrn eya)\UTspn amo Tpia (3) Xpovia ot

TPIGVTA BUO (32), cuveXEig, NUEPES AdEIN OGEVEIGQ £TNCIWG.

O1 TpWpPES TPEIS (3) NUEPES KABE Trsp?‘gmcr]g gival xwpic amroAaBEg, KTOG Ol
TTEPITITWOEIS ATUXAHATOG, syxslpnd | Beparreiag oe KAIVIKI] I} VOOOKOUEIO.

Emionueg Apyieg ;
O Epyodoradevos Sa 6IKGIGUTGJ”‘GT'§ akOAoUBEC  DekaTrévTe (15) eTTioNUES
apyieg Ye TANPEIG GTI'O)\aBsg 4

1" lavouapiou, 6" Iav veipiou, KaBapd Acutépa, 257 Mapriou, 17 Ampiiou,
MeydAn Mapagkeur) Ekaoxa Asutépa Tou MNdoyxa, 1" Maiou, Ayiou Mvedparog,
15" AuyouoTol W" OKTprlou 287 OkTwRpiou, 25" AekeuBpiou, 26"

ﬁémuovnlmarpoqm ‘;,\*

_ (a) Opeikel va Tapéxel oTov EpyodoToUEVO OTEYR ATTOOEKTWY sn‘j;sﬁwv
. KOl OTOIXEIWDWY OIEUKOAUVOEWY £vaVTl ATTOKOTIG TTOC00 éy u}:

10% o6 10 MIoBS Tou EpyodoToupevou yia 10 KOOTOG cTeya@ Vé

(B) ot TwepimTwon 1ou o Epyodotng mpoo@épel TARpen Oiar K@;{/nq B
SIkaioUTal va ammokOTTel amd 10 unviaio Moo Tou Epyoﬁomu; g}vg\i <
TP6oBeTO TTOo0OTS HEXP! 11,5%, e EPV?;;»&

(y) Av o gpyo8dTng dev Trapéxel diatpor TOTE GV TTAPEXOUEVN creyn

PETTEl va UTTApXouv dieukoAUvoelg kougivag. O epyodotouuevog Ba

éxel To OIKaiwya va pPePINVA o iBlog yia Tn diaTpo@ry TOU KAl oTnv

TEPITTWON AuT 0 £pyoddTng dev Ba ATTOKOTITEI OTTOIOdNTTOTE OG0

o1é 10 HIcB6 Tou EpyodoTOUEVOU.

Acg@dAion

O EpyodéT1ng gival utrdxpeog:

(@) Na aogahioel Tov Epyodotoupevo Pe BAon Toug Trepi YITOXPEWTIKAG
Acodhiong tTng Eubuvng Twv Epyodotwy Nououg,
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The announcement of the intention of employees to join the Provident Fund is
made for each year, within a period of two (2) months, provided that the
employee has completed six (6) months of employment in the hotel industry.
Employees who are employed on a seasonal basis after the date of entry into
force of the above, are entitled to join the Provident Fund after completing
consecutive seasonal periods, lasting eighteen (18) months in the Cypriot
hotel industry.

It is understood that any period of employment that took place after the 15t of
January 2013 will be taken into account for the purposes of the Provident
Fund.

Trade union’s subscriptions
Shall deduct from the Employee’s monthly salary the trade union's;
subscription as provided by the relevant Collective Agreement. The
Employer shall distribute the amount of the subscriptions dedu ed.equally
between the trade unions.

Bank Account %

must be credited with the Employee’s net salary at the end of each month.
Copy of the current account should be ésubmitted” ‘to the competent
Migration Department and/or the Immigrat Service and/or fo the
Ministry of Labour, Welfare and Socia ﬂ,ﬁsurance whenever is required.

Deduction

Social Insuranc
Shall be Ilable o}

of the Empl T oS
Lalaour Ofﬂce Mlnlstry of Labour and Social Insurance) of the Emy’Lo\ e

Choice of Law
Any dispute in respect of this Agreement shall be governed by the
Laws/Regulations applicable and in force in Cyprus.

Arbitration

In case the parties in this Agreement agree, a dispute may be resolved by
arbitration. The decision of the arbitrator shall be binding on both parties.
During arbitration a member of the

Embassy/Consulate in Cyprus may be present.
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(B) Na Trapéxer atov Epyodotoluevo TTpwToBdduia kal deutepoBabuia
IQTPOPAPHOKEUTIKA  @povtida. H TpwToRdduia IATPOPAPHAKEUTIKN
epovTida Ba  TapéxeTal  PEOW  TWV  ZUVTEXVIOKWY  Tapeiwv
[OTPOPAPUAKEUTIKAG TrEQIBOAYNG. Ze TEPITTTWON TOU deEv UTTAPXOUV
TuvTexviokd Tayeia latpogappakeuTikig MepiBaAyng T61€ N TTPWTORABHIA
KOl OEUTEPORABUIA IOTPOPAPHAKEUTIKS TrEPIBaAYN Ba Trapéxovial  UECW
€I0IKAG ao@AAIoNG uyEiag TTou 8a KAAUTITEl TOV

EpyodoToUpevo TOUAdYioTo aTo BaBuS TTou TTPOBAETIETAI QTTO TN OXETIKN
TuMoyiKn Z0uBaon kal yia Toug KOTtrpioug EpyodoTOUNEVOUG,

(y) Ta £€oda yia TNV IATPOPAPHAKEUTIKN TEPIBOAYN (TTpwToRABY
deutepoPaduia) Ba kataBaAlovTal, €€ nuioeiag, amd Tov Epyodotn f
Epyodotoupuevo.
(8) va cupHOPPUVETAI PE TIG DIATAEEIG TWV TrEPi ACQAAEING Kat.YYeiag
Epyacia Nopwv Tou 1996 €wg 2011 Kal TV CXETIKWY chvowcywv

Tuvdpoun o& TUVTEXViEG v
©a aTToKOTITEl ATrd TIG ATTOAABEG TOU Epyoéomupsvou m cuvépopn TTPOGg
TIG ZuvTexvieg TTou TrPOBAETTETAI QTG TN Zu)\)\eyugq Z0upaon Kkai TTou
onuepa gival 1% eTri TwvV atrodoxwy Tou Epyoéomupavnu O Epyoddtng
Ba kaTavépel, €€ ioou, TO TTOOO TWV CUVOPBHWV Trod%ﬁa QTTOKOTITEl OTIG
ZUVTEXVIEG. s

Tpamreik6g Aoyapiacpog \ ’
Eival utréxpeog va avoigel Tpexoupsvo TpamClKo Aoyapiacué o Eupw kai
oTOV OTT0i0 VA KATABETEl TO WIOBG: ToU Epyodotolusvou KABe TEAOG TOU
uriva. Avtiypago TOU &V )\ovw “TpaTreikoU  Aoyapiaouol TIPETTEl va
Tpookopiletal oTig apu6dieg Ymnpeoieg Tou Ymoupyeiou Epyaciag,
Mpovoiag kai Konvwvmwv Ampa)\lcewv oTroTedTToTE TOUTO {NTNBEI.

ATTOKOTTEG \ 4
Aev Ba 5IKGIOUT§]I va G‘ITOKOTI'TEI aueoa 1 éupeca, amd 10 HICO6 T0U..

(o) TéAn
KuBép ﬂO‘l‘] Tr]g KUTrplaKr]g Anuokpariag yia tnv €kdoon Tr]
‘Epyaciag,

' “tou EpyodoTolpevou Trpog Kai atrd thv KUTrpo,

(y) AuoiBri 1 uépog autrig Tou KatéBaAe oe pageio ESeupéocwg
Epyaoiag.

Koivwvikég Ac@alicelg

Ogeidel va OUVEICPEPEI, €VTOG Twv TIPOBAETTOUEVWY atrd Toug TepI
Kovwvikwv Ac@alioswy Népoug TpoBeouiwy, Tig KaBopiZoUEVEG Ao Thv
gv AOyw vouoBeoia CUVEICQOPES TTPOG 6PEAOG Tou EpyodoTolpevou Kail va
KAver OAe¢ TIC avaykaieg OieuBetrioeig pe To  ETapxiokd pageio
Kolvwvikwv Ac@ahiicewyv otnv emapyia trou diapéver o EpyodoTolpevog.
Oa omokomTel  emiong Tocooté 8,3% amd TG amoAaBEg  Tou
gpyodoToUpevou kal Ba 1o katapdAel oto Tapeio Kovwvikwy AcQaAicewy.
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Disciplinary Proceedings
In case of disciplinary proceedings, the Employee shall have the
opportunity to present his/her case.

Termination of the Agreement
(a) If the Employee at any time refuses and/or disobeys to carry out and/or
neglects to comply with all lawful instructions given to him/her by the
Employer or by the Employer’s representatives, pursuant to the terms and
conditions of this Agreement, or is found guilty by any court for
consumption of alcoholic drinks, or gambling or is unjustified absent from
his/her work or violates in any manner the Laws of the Republic of C)gprus
the Employer may immediately terminate this Agreement by giving the
Employee written notice and the Employee shall be repatriated, '

(b) Breach of any of the provisions of this Agreement will automatically.lead to
the termination of the Agreement as well as of the vahd%y of the
Employee’s Residence and Work Permit,

(c) Either party may cancel this agreement under the terms and conditions
provided by the Termination of Employment Law, 196 12602 by giving at
least one-month’s notice to the other party%;;in such’ case the Employer
shall pay to the Employee all salary arrears and the:Employee shall accept
same in full discharge -of all other claims. In case any of the parties
violates any terms and conditions of the Agreement, the other party has
the right to claim damages, AN

(d) The Employer shall have thesight to terminate the services of the
Employee and shall make arrangements for his/her repatriation if the
Employee is absent frofn work for more for more than one month due to
illness, not attributed to ac%%%@t coverable under the Safety and Health at
Work (Accidents and Dangerous Occurrences Notification) Regulations of
2007 (P.l. 531/28Q7) and The Safety and Health at Work (Occupatlgpal—«-;\}
Diseases Notification) Regulations of 2007 (P.I 530/2007). In such & ca§' ~
the Employer shalh have no other commitments or responsibility / %ards

the Employe"’

Coil)ectlve%ggreements \ iy

.|t is/glarified that all other benefits and commitments prov1ded‘@5y b

flective Agreement which are not mentioned in this agreement sﬁali*géﬁ“gpy’
f;%\ valid;, and shall form part of the present agreement. i

. G,

AN %2 b) If the Employer is a party to any collective agreement with a trade union or

with his/her staff, any terms and conditions of such an agreement that are

more favorable for the Employee, shall supersede the corresponding terms

and conditions of the Agreement.
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3. levikoi 6pol

Nopofecoia Trou 8a dIETTel TN ZUpPWVIA

OtroladrToTe  SIAPOPG TIOU TIPOKUTITEl O€ OXECN ME TNV TTapoucd
Tupgwvia Ba BiEmetal amd v 1ox0ouca NopoBeoia tng Kutrpiakng
Anuokpariag TTou eQapudZETal Yi© QUTEG TIG SIAPOPES.

Ailaitnoia
Y& TEPITTWON TOU Ta PEPR OUup@wvolv N Bla@opd TTaPOTTEUTIETAl OF
diaitnoia. H amrégacn g diairnoiag deopelel kai Ta duo uépn. 1 diadikaoia
¢ diautnoiag Ba utopei va TrapioTaral EAog Tng/Tou ﬂpscﬁs;ag/ﬂpoﬁ 3 eiou
TNG/TOU 1o

AN K%%%

Te TepiTTWOoNn TEIBap)IKWY dIadIKaoIwV 0 Epvoéomupgvog ea EXEl TNV
guKalIpia va €§nNyroel TV TIEPITTTWAT] TOU. .

Nei®opyiké pérpa

TeppATIOUNOG TNG ZUPPWVIAG W 4

(a) Av o EpyodoToUpevog o€ oTrolodfTToTe Xpovo. qpvr]981 n/Kou TTapaKoUoE!
va eKTEAEDE! /KAl QUEAROEI VO GUUMOPPWOEL TEPEG: OTTOIAVONTTOTE VOUIUN
odnyia 1R evioAj Tou Epyodotn” f/kal. Twv  €EOUCIOBOTNHEVWY
QVTITTPOCWTIWY TOU, OUHQWVO HE TOUG 6pOUG KOl TTPOUTTOBECEIS TTOU
diahapBdver n Trapoloa Zupewyia i Karaélmcesl amd AKaoTipio yia
KaTQVAAWOT| OIVOTTVEUHATOBWY TTOTWY 1 YIa XapTOTaiyvIo 1| QTTOUCIAEE!
adikaloAdynTa até TNV £pyacictzou A TrapaBaivel, Ye OTrolI0dATTOTE TPATTO,
Toug Népoug g Kumrpiakrg Anpiokpariag, o Epyodétng &uvarar va
TEPMATIOEI, AUECA, TNV ’Trcxfsouoa Zup(pwwa apol  QaTOCTEIAEl OXETIKN
yparty €idotroincon T “tov  Epyodotolpevo o oToiog  Kal
ETAVATTATPICETA, W

(B) MapaBaon 01{61 fprote  TPOvoIag TG Trapodong Zupguwviag Ba

TEpUATICEl QUTOUATA TNV IoXU NG OTTWG, €miang, Kal TNV 10X0 TNG AQEIfC, T
I'Iapauovng‘% |§pvaclag ToUu EpyodoTolpevou, /;?&"ﬁ’ wm%

) Orrmoér*ﬁrors MEPOC MTTOPEI VO QKUPWOEI TNV Trapouca Zﬁg w\
«o0uPwva UE TOUG OPOUG Kal TIG TTPOUTTOBETEIG TTOU npoB)\swovm& 5l
TF&}EPI Teppamiogol  ATacxoAficewg Noépo Tou 1967 kal Tig KgoTo 1§ ;;’ o
TpoTIoTOINoEIS Tou, Oidovrag €va (1), ToUAAxIoTOV, UNva Trposléo\mgrngi__//g
TPOg TNV GAAN TTAgupd. Zmnv mepiTTwon auth o Epyodotng Ba kata a%&m 25
oTov Epyodotolpevo 6Aoug Toug OPEIAOUEVOUG BEBOUAEUHEVOUG plceoug
"kai o Epyodotoupevog 6a  TOug OTTOdEXETAl TTAPAITOUMEVOG  OTro
: OTTOIABATIOTE GAAQ QITAUATA TOU. Z€ TTEPTTTWON TTOU OTTOIAdITTOTE aTTd TIg
B d00 TAEUPEC TTApaRIACEl TOUG OpoUg TNG TTAapoUoag ZUPQWVIag, n aAAn
TTAEUPA Ba £XEr TO DIKAIWMA va aTTaITACE! TNV KATABOAR aTTONUIWOEWY,

(d) Ze Trepitriwan TTou 0 EpyodoToUpEvog TTOUCIACE! OTTO TNV €pYacia Tou
mépav Tou evdg pNvog AGyw aoBeveiag, pn OQEIAGUEVNG O ATUXNMA
KOAUTITOMEVO We Toug Tepi Ao@dAeiag ko Yyeiag otnv  Epyacia
(TvwaoToTtroinon Atuxnudrwy kai Emikivouvwy XupBdaviwv) Kavoviopoug
Tou 2007 (K.A.M. 531/2007) ka1 Toug Trepi Ao@aAeiag Kal Yyeiag otnv
Epyaocia (Mvwototoinon EmayyeApatikwv AcBeveiiv) Kavoviopoug Tou
2007 (K.A.M. 530/2007), o Epyoddtng Ba £xel 10 dIKAiWHA VA TEPUATIOEI
NV utnpeaia Tou EpyodoToUpeEVOU Kai va QPOVTIOE! yid TOV
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Tthe parties, have set their signature in the presence of witnesses, on the
date first above mentioned.

Witnesses The Parties
1. (Signature) .......cccceveiiiiineeicnnn 1. The Employer ........ocoocveniiiiinennnn,
(Full Name) .....c.cccocvvieviicinnnn. (FUlName) ......cccoociviiiincce,

2. (Signature) ...

(FUull Name) ......cccccvevviieeiinniinns

EMPLOYER'S STATEMENT OF
OBLIGATION TO INFORM EMPLOYEES OF THE PARTICULARS OF
.~ THEIR CONTRACT

Employment l hereby deniare that | shall comply with the provisio g; ‘Fg‘é !
Employer's Obligation to Inform Employees of the Particulars of the Féohtr Gty |
of Employﬂg;ﬂent -aw 0?2000 and | will supply the Employee with a @9 y oﬁw s

(SIgnature) .......ccceeeviiei
(Full Name) ..................
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eavataTpioud Tou. O Epyod6Tng kapia dAAn utroxpéwon 1 euduvn Oa
éxel évavi Tou EpyodoToUpevou.

ZuAAoyikég ZupBdaoeig
() OTmoladATIOTE GAAD WPEAAUOTA, UTTOXPEWOEIG Kal 6pol gpyodoTNONg
rou diaAapBdvovTtal ot Zulhoyikf Z0uBacn yia Tn ToupioTKA Biounxavia
kal Bev ava@époviai oTnv TrapoUca Zupuwvia, Ba ioxUouv Kal 6a
atroTeAOUV PEPOG TNG,

(B) Av 0 Epyod6Tng €xel uTroypdyel ZUAoyIKn Z0upaon pe Tig Zuwsxv;sg n
T0 TIPOCWTIIKG TOU, TOTE, OTOIEGOATIOTE TIPOVOIEG TNG  ZUAAOYIK
T0uBaong eivan euvoikoTEPES yia Tov EpyodoTtolpevo, Ba urrspax
TTPOVOIWY TNG TTaPOoUCag ZUNPUWVIaG.

YToypa@TNKE ammd Ta CUMBAAAOUEVA HEPN EVWTTIOV pap’rupw Kara v
NUEPOKNVIA TTOU avaQEPETAl OTN ZUHQWVIa. EN

YTTOYPOPES ZUpBaMopévwvb

MapTupeg
N 41 (o) /oTe (1] ¢ ) HEN

(MANpeg

2. (YTTOYPOA®N). .o

(MARpeg Ovopa)...........c....

AH/\QZH Z »MMOP¢QZHZ EPIroAOTH ME TON NEPI ENHMEPQ2Z HZ
QYMENOY ANO TON EPFTOAOTH A TOYZ OPOYZ NOY
IEﬁ%OYN SYMBAZH 'H THN IXEXH EPIAZIAY NOMOY TOY 2000
%/«4”"2&
;c, e e

v%gEyw ...................................................... , Epyoddétng omv Trd//éﬁﬁc

Jupaon AtracxoAnong, dnAwvw 6T 8a cuppopcpwew ME TIG 1Tpov l€§ m& |
ou Mepi Evnuépwong Tou Epyodotoupévou ammo Tov Epyodoétn y g To@vg"%&f ]2
_Opoug Trou diETrouv T TouBaocn 1 TN Zxéon Epyaciag Tou 2000\ \Kgl eam\ e J5
“emdwow oTtov Epyodotolpevo aviiypago Tng Tapoloag Zuu&dc}gg * 4
A Nl /wv; BT
ATtraox6Anong. 1A EPTES
Huepopnvia.................. Y1roypa@nr Epyodomn........ccovvveeeiienenn.
(MAAPEG OVOUA). ...



