_TOURIST INDUSTRY

WAITER B’




2

SECTOR OF TOURIST INDUSTRY

CONTRACT OF EMPLOYMENT

Agreement made onthe .. , between:

Employer's Registration Number (Social Insurance): ........... .......
(referred to in this Agreement as the "Employer”), on the one'part +

Nationality:.......ccccooemmmveiiiiiies Sexi _
(referred to in this Agreement as the "Efmp oyee”), on the other part, covering

the following: ) A
Passport Number/ Other Document. . \

Post/Occupation

g"égloy the Employee to the post/occupation Waiter Be-
and the Employee acoeptd and agrees to such employment on the terr%a/nﬂ‘“ Ko AN\
6A

conditions sef forth in. this Agreement and/or on the terms and co iditiops O\

The Employer shall

of this Agreement shall be for a perio Q”"Aaff@
................ (months/ years), commencing creviiiieen......[date], and
erminating.................. [date], subject, however, to prior termination as
%@\iided in this Agreement.

Conditions

(a) The Employee’s entry, residence and employment in Cyprus shall be
governed by the provisions of the Aliens and Immigrations Laws and
Regulations, '

(b) The Employer shall deposit with the Migration Authorities of Cyprus a bank
guarantee of €................. as a security for travel expenses of possible
repatriation of the Employee,
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TOYPIETIKH BIOMHXANIA

SYMBAZH ANAXXOAHZHZ
TUMQWVIO TTOU EYIVE TNV ..ooovnineeiinnnecaieeeene METAEU
(0177011 o S ETTHOETO. ..ooiiiii e

............................................................................................................................

(AlgbBuvorn katoikiag Epyodotn /| ypageiou Tng mMIXeipnong)

ApP. TOAEQPWVOU: ....ooilineinieeiece Ap. KivnroU TnA.: ..............

Ap. Mntpwou Epyodotn (Kolv. AGQANIGEWY) ....coovnmiriiiiniininine
(TTou yIa oKoTToUg TNG TrapoUoag Zupguwviag Ba KaAeital wg «o E
o1r6 TO €va PEPOG, KAl , ¢

YITNKOOTNTA 1.veceevieirieieeaiessvee e ene e dulo
(Tou yia oKomoUg Tng Tapoloas U@V
Epyodotolpevogy), amd 10 GAAO pspog K
akdAouba:

ag ch‘ Ka)\snou WG «O
omoia TePIAaPPAvEl Ta

Ap. AiaBarnpiou 1} AAAou Evypdcpou

Oton/ESIkéTNTA
O Epyoddémg 6a €PY050T* Tﬁ Epyodotoupevo otn Bgon/ s|6| orite
Tpatmrefokopog B’ Kai 0 Epydﬁmoupevog on‘roéaxsml Kai oup(pwv 1 J} X
gpyodotnon autd el A

166 w%“it(ou av Tsppanceai gvwpitepa  oUpQwva  HE TOug OpPOUG  Kal
UTTOBECEIC TTOU TIPOVOET N ZUHQWViaL.

‘@ﬁ* (a) H €icodog, n wapapovr] kal epyoddtnon Tou Epyodotoldpevou 8a UTTOKEITAl
OTIC TTPOVOIES TwV TrEPi ANOBATIWV Kal MeTavaoTeUoewg Nopwv kabwg kal
TWV OXETIKWV Kavoviouwy,

(B) O EpyodoTng Ba kataBéoel TPATTECIKN £yyunon OTIg Apxéc MertavaoTeuong

NG KUTrpou yia 10 000 Twv €.........eeeei. , WG ao@dAgla yia KAAuyn Twv
e€60dwv Tou Ba TpokUyouv OE  TEPITITWON ETMOVATIATPICMOU  TOU
EpyodoTtoupevou,
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(c) The Employee, upon his/her arrival to Cyprus and before he/she is granted a
final Residence/Work Permit, shall undergo medical tests in order to provide a
certificate that he/she is free from contagious diseases. The medical
expenses shall be paid by the Employer,

(d) This agreement shall be null and void if the Migration Officer refuse
a Residence and/or Work Permit to the Employee as provided by
and Immigration Legislation applicable in Cyprus,

(e) The conditions included in the Employee’s Residence and Work Per
~ form part of this agreement and shall be binding on both parties,

(f) The Employee shall not be allowed to change Employer and place
employment during the validity of this Agreement and his/her Residence/\/\{%pr

Permit,

(g) The transfer of funds outside Cyprus is subject to the_provisions of the
Exchange Control Law Cap. 199, and/or to any other ad %zignal terms and .
conditions imposed, from time-to-time, by the Central Bank of Cyprus.

2. The Employee:

£ s/her ability, experience,

(a) Shall faithfully, industriously, and to the besfc
t be required of and from

and talents, perform all of the duti hat m

him/her by the Employer and/or his i
reasonable satisfaction of the Emplol
conditions of this Agreement

(b) The Employee, shall devote all ofghis/her time, attention, knowledge, and
skills solely to the busingss.and interests of the Employer,
. &

(c) Shall cooperate with the rest gff the Employer's staff and shall contribute to
the utmost of higkher abilities in promoting the interests of the Employer,

(d) Shall proteet the Employer’s property from any loss and/or damage and/or
theft etc a thout delay shall inform the Employer or his/her authorized
representatives for any such loss, damage, theft etc that may come to
hisfher knewle

(e) S‘h%@ot at any time or in any manner, either directly or indirectly, divuige,
“disclose.or communicate any information concerning any matters affecting or .

"% (f) Shall, in all respects and at all times, conduct himself with propriety and

decorum, and in particular shall obey and comply with all the laws and
regulations for the time being in force in Cyprus.
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(y) O Epyodotoluevog, ONG apixBei otnv Kimpo kai mpotou Tou xopnyneei
tehikr] Adeia Mapauovrig kai Epyaciag, Ba uroBAnBei o€ 10TPIKEG EEETAOEIG,
wcTe va 'ITIO'TO'ITOII']GEI OTI gival aTraMavpsvog ato usméom(sg aoesvsl Gt

() H Trapoloa Zupgwvia OKUPWVETAI OF TIEPITITWON TOU O Aleuﬂﬂ
TurRpatog Apxeiou MANBuopol kai MetavdoTeuong apvnBei va Tr
Aésla I'Iapapovr]g/Epvaclcg oTov EpyoéoTouusvo orrwg Trpovos“i

uépoc NG Tapoloag Tupewviag kal Ba gival deoueuTIKOl Kal YIG, q
ouuBaAAGpeva PEPN,

(o1) O Epyodotouevog, katd Tr SIGPKEIa TNG I0XUOG TOU WGpOUGG%iZN ol
kaBwg ka1 TG Adeiag Mapapovrig kal Epyaaiag dev Ba 6|%|oumm/a aMaia
Epyod06tn riy/kai T61T0 a1racX0Anong,

:gifs; h v'\

(¢ H s&aywvn ouvaAAdypatog ekt6g Kutrpou, Ba UTrOKaiL%l oTIg 6|aTa§£|g TOU
Népou Trepi ZuvaAAdyparog, Keg.199, ouumpl)\apBavou%\/w\/ OTTOIWVONATTOTE,
ETTITTPOOHBETWYV, OPWV TTOU UTTOPEI vV sTnB)\r]eouv%gno Tr]“v Kevtpiky Tpamela

NG Katrpou.

2.0 EpvoGOTo(Jusvoc:

(a) ©a ekTeAei MOTA KAl ME smua)\am %é%a KaenKovm Tou f/kal GAAa ouvaen

KaBrikovta Tou Ba TOU avateBotivskal Ba XpnolJoTroiel Ye Tov KAAUTEPO
duvard TPOTTO TIG IKAVOTNTEG OeGIOTRHIEG KOl EUTIEIPIEG TOU, oUuQwWva WE TIG
aTaITAoEIC, 0dnyieg Kal eVIOAEG Tou Epyodotn n/kal Twv £€0UCI0B0TNHEVWV
QVTITTPOCWITTWY TOU, CUUPW wé%g;oug 6poug TNG TTapoloag ZupPwyiag,

(B) ©a a(plepwvsl OAo Tou\aTo xpovo 11\ Trpoooxn, TIG YVWOEIG Kal 6£§|OTnT8g,
ATTOKAEIOTIKG, Yia TR 't

EMIXEipnong 10!

) e%‘
Jkanl CRMIG /Kol KAOTTT KA. Kal Ba EVNHEPWVEL, XWwPIg kaBuoTtépnon, Tov
00061 fj Toug £€OUCIODOTNUEVOUG QVTITIPOCWITOUG TOU YId otroladToTE
wAela, nuid, KAOT K.A.TT. TTou Ba uTToTréGEl OTRV avTiAnyn Tou,

(e) Aev Ba B1adidel 1} yvwoToTOIEl, OE OToI0dATIOTE XPOVO 1} JE OTTOIOdITTOTE

TPOTIO, EMTICTEUTIKAG QUOEWS TTANpogopieg Kai BépaTa Trou agopolv TV
eTmixeipnon Tou Epyod6Tn, ouptrepIAauBavouévwy Kal BeRdTwY TToU agopouv
Toug TrEAATEG TNG €miXeipnong Tou Epyodorn f/kar Ta Tpoiévia TNng fi/Kal
otroladATToTE GAAN OXETIKF TANpogopia TTou mTopsl va TTEPIEABEI O yvwon
TOU,

(0T) Oa CUPTTEPIPEPETAL, TTGVTOTE, JE KOOMIOTNTA KOl EUTTPETIEIA Kl 101aiTepa Ba
UTTAKOUEI KOl B0 CUHHOPPWVETAI TIPOg GAOUG TOUG VOUOUG KOl KAVOVIGHOUG Ol
otroiol IoXUouv ekdoToTE OTNV KUTrpo.
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3. Earnings / Allowances and Working Hours
(@) The Employer shall pay the Employee, for the duration of this
Agreement, a salary of €1.235 (including basic salary, Cost of Living
Adjustment (COLA) and Service Fee), payable at the end of each month for

38 hours of work, over a five-day working week. The daily distributiaérla‘ Ko,

the relevant Collective Agreement.

(b)  Every week, the employee is entitled to 2 days off with earnjigs.
employer can suspend 1 of the 2 days off. For the suspended weekly\da
a monetary allowance or free time is granted, in accordance vﬁg%
provisions of Regulation 8 of the Hotel Employees (Terms of Se%ry%ee
Regulations of 1976 to 2020.

(c) A 13th salary equal to the employee's monthly earnin&’é anted
during the Christmas holidays. In case of service of less.than '
proportion of the salary is granted based on the length of se?‘i‘iic;%

2
S

(d) A gratuity is given during the Easter period;=equal to\'20% of the

monthly salary.

Overtime work
An employee providing overtime work
follows: _
(a) For each (1) hour of overtim
a rate of 1: 1.5 hours,
(b) Overtime after midnight, stai ing on a Sunday is compensated 1: 2,
(c) Public holidays, in zrﬁccorda%ge with the relevant Legislation and
Collective Agreement will %g,;freifnbursed at a rate of 1: 2.5 hours,
(d) Work on Sundays isireimbursed at a rate of an additional 25% of

wages (applies to all Sundays).

il be%&ntltled to overtime pay, as

4

e worl é;n@weekdays reimbursement will at

be. entitled to 20 working days of annual leave with full
to the Annual Leave Laws of 1967 and its respective

Annual leave
The Employeé: %{vill
earnings, di

&, B
Welte ¢ Fund
Every employer is obliged to contribute, for every employee who has

ompleted six (6) months of service in the hotel industry, a percentage equal
él;e percent (1%) of the basic salary, for purposes of employee well-being.
%%e management of the contributions paid by the employer are governed by
the provisions of the Protection of Individuals Against the Processing of
Personal Data and the Free Movement of Data law, as well as by the
provisions of laws governing this issue, subject to the consent. of the
employee. The distribution of the funds is based on the agreement between
the parties.

Provident Fund : _

The employer contributes 5% to the Provident Fund and the employee 5% or
10%, depending on his/her desire, on the basic salary. Employees who are
employed in the hotel industry for more than six (6) months, have the right to
join the Fund.
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3. AmoAaBéc, Qpdpio Epyaciag kai GAAa QeeAnuaTa

Atrohafég/ Emdouara kal Qpdpio Epyaciag

(0) O Epyod6tng Ba kataBaAAel aTov EpyodoToUuEvo, Kara 1n OIdpkela TG
Tapoloag Supewviag, pioBo €1.235 (cupTrepidapBavopgvou Baaikou picBou,
ATA kai Aikaiwpatog Ynpeoiag), TAnpwréo oto TéAog KGBe prva yia 38
GpeC epyaoiag kaTavepunuéveg o Tevernuepn eBoopada epyaoiag. H nuepriola
KaTavopr] Twv WPWv epyaciag Ba yiveral ocUUQWVA WE TOUG OpOUG K@i=====s
TrpoiUTroBéaeig Trou dlaAauBdavovTal oTn oXeTIKA ZuAoyikr| Z0uBaon. {/f/é

(B) O epyodotolpevog dikaioUTal kaBe eBdopdda 2 nUeEPapPYieg HET aTTOAGREHY. O
£pyodOTNG MTopei va avaoTeidel T 1 amd TIg 2 nuepPapyieg. Z/
avaoTaOANOUEVES nuEPApYieg Trapaxwpeital EAeUBEPOG Xpovog N xg
amrolnpiwaon, 6mwg TpoPAéTel o Kavovioudg 8 twv Tepi Epyodotoupey
=evodoyxeia (Opol Yrrnpeoiag) Kavoviopwv Tou 1976 £wg 2020. . N,

(v) Mapaywpeita 13° p1o66g i0og pe TG pnviaieg aToAaBEG Tou £PYODOTOUHEY
KOTG TIG EOPTEG TWV XPIOTOUYEVVWY. ZE TIEPITITWON utrnpegiag Al
£vOC €TOUG, TOTE TrapaXwpEiTal avaoyia Tou pioBou Bdoel TNG.UTN

(5) Mapaxwpeitai @IA0dWPNHa Katd TNV TeEPiodo Tou Mdoxa, ico,pe 20% ToU
unviaiou pig6oU. _—

Yrrepwplaki Epyacia G, -

O EpyodoTtolpevog yia pyacia TEpav Tou Kavoviko@:wpapiou Ba dikaiouTal

O€ UTTEPWPIOKI atronuiwar, wg akoAoUBwg: !

(o) Ta ka8 pia (1) wpa UTTEPWPIAK sepyaoiag katd TG  KaBnuepivég Ba
amrodnuiveTal wg 1:1,5 wpeg, .

(B) Ymepwpiakry amaoxoAnon pe
Kupiakri, arronuicvera 1:2,

(y) O1 emionueg apyieg oUUPwva [, T OXETIKA NopoBeoia kal ZUANOYIKI
ZUuBaon Ba amolnuivovTal wg 1: 2,5 Wpeg,

(3) H epyaoia katd Tnv KupiGki) arrolnpicveTal pe 25% eTTALOV nuepopiodio

S

ETAoia adeia ,
vo¢c ‘Ba dikaioutal oe 20 €pydOINEG UEPES gTRola  adeia

O EpyodoTtod
avarmrauong M qpelg atroAafég, oUPQWVA WE TOUG  TTEPI Etnoiwv Adsiwv
Népoug T @l TIC EKAOTOTE TPOTTOTIOINTEIG TOU.

A

Taypeio Eunuepiag .
Kabe epyodoTng, utroxpeoutal yia KGBe €epyodoTOUUEVO O OT0i0G EXEI
UUTTARpWOEl €81 (6) pnvwv uTmpecia oty gevodoyelakn PBrounxavia va
pépel TTOOOGTO Uyoug éva Toig ekatd (1%) emri Tou BacikoU pioBou, yia
TToUG EUNMEPIOG TWV EPYAGOMEVWIV.

Blayeipion Twv €10QOPWY TToU KaTaBAAAEl o £pyodoTNng OIETrETAI ATTO TIG
dlarééeic Tou Tepi [pootaciag Twv PUCIKWY Mpoowtwv ‘Evavt 1ng
Emeepyaciog Twv Aedopévwv MpoowTrikol XapakTipa kal TnG EAe0Bepng
KukAopopiag Asdopévwy autwv Nopou, kabwg kal atrd Tig OIaTAEEIG VOPWY
TTou BIETTouV To Béua auTtd, UTTd TNV TTPoUTT6Becn Tng ouykataBeong Tou
gpyodotoupevou, n Oe KATAVOMN yivetal Bdoel Tng peTagy TV HEPWV
CUHPWVIaG.

Tapueio Mpovoiag .
O epyodotng eiogépel oto  Tapeio Tpovoiag 1T000CTO 5% kal o
gpyodoTtoUpevog TooooTd 5% eite 10% avdaioya pe v €mMBUia Tou, ETTI TOU



(bs .Primary and secondary medical care. Primary medical care shall be

8
Sick leave
The Employee, provided that he/she presents a medical certificate, will be
entitled to sick leave with full earnings, as follows:
(a) Twenty (20) consecutive days of sick leave, per year, for service at the
same Employer of more than six (6) months, but not exceeding three (3)
years,
(b) Thirty two (32) consecutive days of sick leave, per year, for service at the
same Employer of more than three (3) years. >

The first three (3) days of sick leave for both the above cases ar
earnings, with the exception of cases regarding accidents, sy
treatment in a clinic or hospital.

National holidays
~ The Employee shall be entitled to the following fifteen (15) offic
with pay: .

1st January, 6th January, Green Monday, 25" Marctg%gﬂSt A%i Easter/Hon
Friday, Easter, Easter Monday, 1st May, Monday of Hol Spirit,
15th August, 1% October, 28" October, 25th December, 26th‘December.

. ’/f

4. The Employer:

Accommodation
(@) Shall provide to the Employee sultab
allowed to deduct up to 10% fpom gmployée s salary,

(c) If the employer doesn’t préav:de food, he shall provide suitable kitchen
- equipment and@h employee will be responsible for his/her food. In this

Howed.

VLlabllrty (Compulsory Insurance) Laws,
p,rowded through trade unions’ medlcal funds If there are no trade unions’

shall be provided through a Health Insurance covering the Employee’s

medical expenses to the same extent as provided for by the Collective
Agreement for Cypriot Employees,

(c) The cost for the Health Insurance coverage shall be paid equally by the
Employer and the Employee.

(d) the Employer must comply with the provisions of the Safety and Health at
Work Laws of 1996 to 2011 and relevant Regulations.
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BaoikoUu pioBou. Epyodotolpevol o ofroiol amaoyoAouvral  OTnV
Eevodoyelaky Blounyavia mépav Twv €81 (6) pnvwv, €xouv OIKaiwpa va
gvraxBoulv o€ auTo.
Noeital 6T, n yvwoToTroinon g TPOBeong Twv £pYodOTOUEVWY VI
évragn oto Tayeio MNpovoiag yivetal yia £va €KAOTOV £T0G EVTOC TTEPIGOOU
500 (2) UNVWV, £QOCOV 0 £PYOSOTOUUEVOG EXEI CUNTTANPWOEI £€1 (6) unveg
amaox6Anong oty evodoxelakn Biopnxavia.
EpyodoToUpuevol ol oTroiol Trpocr)\apBavovml ot €mOXIaKA BAon HETA TNV
nuUepopnvia £évapgng 1oxUog Twv o Tavw, diKalouvTal va gvrayoou %@TQ&?
Taueio Tpovoiag peTd TN cuun)\npwcn OuveEXOHEVWV € gggga OV
TEPIOdWY, DIAPKEING DEKAOKTW (18) pNVWV OTNV KUTIPIOKT iav? )(£I IKQA )
Blopnxawa ‘
Nosital 61, otroladrote Tepiodog amacxdAnong mou €AaBe )é ;
v 1" lavouapiou 2013 Ba )\apﬁcxveml uTrOYn Yia OKOTToUg To\gg
Mpovoiag.

Adc1a AoBeveiag

O Epyodotoupevog, vooupévou 6T Ba TTPOCKOHICE! |chp||<o 'FFiO'TOTTOII‘]TIKO Ba

dikalouTal o Gdela aoBeveiag Ye TTANPEIG onTo)\aBag, aKvouaé,og

w::

(a) yia utmpeoia oTov 10 EpyodoTn YeyaAltepn ato s?,r ) g; MAVEG GAAG TTOU
va pnv umepPaivel Ta Tpia (3) Xpovia, OE £IKOO'I (20) OUVEXEIC, NUEPES
adeia aoBeveiag, ETNOIWG,

(B) yia utmpeoia oTov Blo EpyodoTn ngya)\um@n onTo Tpia (3) xpdvia ot

TPIAVTA 6uo (32), ouvexeig, NuUEpPeg GdeId aoBeveiag, £TNOIWG.

O1 Tpwpeg TpeIg (3) NUEPES KABE 2 i rTwong eival xwpig atmoAaBég, ekTog ol
TEPITITWOEIG ATUXAMATOG, syxelpr]o wv”r] Bcparreiag og KAIVIKI f} VOOOKOUEIO.

Emionpueg Apyieg {
O EpyodoTtoupevog 8a 6|Ka \QTGI ‘oTIc akOAouBeg dekatrévie (15) emionpeg
apyieg e TTANPEIG omvorBsg

japiou, KaBapd Acutépa, 25" Mapriou, 17 Ampihiou,
[ldoxa, Aeutépa Tou lNdoxa, 1" Mdiiou, Ayiou lNvedparog,

‘OxTwppiou, 28" OkTwppiou, 25" AskepPpiou, 26rl

1" lavouapiou, 6" I
MeydAn I'chpa%gsun,
15" AUYOUO‘T N
AaKspolou

m povnIAlanocpn

(a) ‘Qoeilel va Tapéxel oTov Epyoéoroupavo OTEYN ATTOOEKTWV ETTITTEOWV -

KQi OTOIXEIWDWV BIEUKOAOVOEWV EVOVTI ATTOKOTTAG TTOGOO0TOU LUEXPI

10% amd 10 PIoB6 Tou EpyodoTolpevou yia To KGGTOG OTEYAON,

(B) ot mepirTwon Tou o EpyoddTng TPOCPEPEI TARPn OSlatpoer] Ba

dikaoUTal Vo OTroKOTTEl amd TO pnviaio piIoB6 tou Epyodotoupevou

mp6o6eTo TToo0aTo PEXP! 11,5%,

(y) Av o epyodoTng Sev TTAPEXEl DIATPOPN TOTE OTNV TTAPEXOMEVN OTEYN
Tpémel va UTrdpyouv dieukoAlvoelg kougivag. O gpyodotolpevog Ba
éxel 1o Oikaiwpa va pepIYvA o idlog yia T dlaTpo@r) Tou Kali oty
TrepiTTTWON aUTH 0 £pyodoTNG Sev Ba ATTOKOTITEL OTTOIOONTTOTE 006
atd 10 1066 TOU EPYODOTOUEVOU.

Ac@dAion

O EpyodoTng gival utrdXpeog:

(a) Na aogahiosl Tov EpyodotoUuevo pe Bacn toug TEPi YTTOXPEWTIKNG
Ac@dhiong Tng Euduvng Twv Epyodotwv Nopoug,
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The announcement of the intention of employees to join the Provident Fund is
made for each year, within a period of two (2) months, provided that the
employee has completed six (6) months of employment in the hotel industry.
Employees who are employed on a seasonal basis after the date of entry into
force of the above, are entitled to join the Provident Fund after completing
consecutive seasonal periods, lasting eighteen (18) months in the Cypriot
hotel industry. :

It is understood that any period of employment that took place after the 15t of

January 2013 will be taken into account for the purposes of the Provident
Fund. =

Trade union’s subscriptions » | yap-
Shall deduct from the Employee’s monthly salary the trade|/E
subscription as provided by the relevant Collective Agre me)
Employer shall distribute the amount of the subscriptions de
between the trade unions.

Bank Account AN
Shall open a current bank account denominated in-Euros. The account
must be credited with the Employee’s net salary at the end of each month.
Copy of the current account should be ¢submitted” to the competent
Migration Department and/or the Immigration “Service and/or to the
Ministry of Labour, Welfare and Spciaj;i?wsuran e, whenever is required.

Deduction W,

Shall not deduct from the Empl salary directly or indirectly:

(@) Any fees or part thereof to be paid to the Government of the
Republic of Cyprus for the’issue of.the Work Permit,

(b) Any fees or pari{theréof in respect of the Employee’s traveling
expenses to and from Cyprus,&

(c) Any fees or part thereo?%afid to an employment agency.

Social Insuranc

Shall be Iigg}le to contribute, within the periods provided by the Social
|nsura§|%g:e L%w,% the contribution specified by the said Laws for the benefit
of the Enployee and make all necessary arrangements with the District
Labour O‘ﬁi%e‘?(Ministry of Labour and Social Insurance) of the Employee’s
idence address. He shall deduct 8,3% from the employee’s salary
garding the employee’s obligation to Social Insurance Fund.

X

6. General Terms

% Choice of Law

Any dispute in respect of this Agreement shall be governed by the
' Laws/Regulations applicable and in force in Cyprus.

Arbitration v S

In case the parties in this Agreement agree, a dispute may be resolved by
arbitration. The decision of the arbitrator shall be binding on both parties.
During arbitraton a member of the
Embassy/Consulate in Cyprus may be present.
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(B) Na Trapéxel otov EpyodotoUpevo TpwToPRdBuIa Kai deutepoBabuia
IATPOPAPHAKEUTIKY  @povrida. H TpwToRABHIa IOTPOPAPHAKEUTIKN
ppovrida ~ Ba  TApEXETAl  HEOW  TWV TuvteXViakwy  Tapeiwy
laTPOPAPUOKEUTIKAG TrEPIBOAYNG. Ze TEPITITWON TTOU Oev uTTApXouv
Tuvrexviakd Tapeia laTpoQapHUAKEUTIKAG MepiBaAyng T61E N TPWTORABUI
kol OEUTEPOBABHIA 10TPOPUPHAKEUTIKA TrEPIBaAyn Ba Tapéxovial  pEoW
e1dIKfig ao@ahiong uyeiag Tou 8a KAAUTITEL TOV

EpyodotoUuevo TouhdxiaTto aTo Badud Tou TPoRAETTETAN ATTO Tr OXETIKNA
TuMoyikr] Z0uBacn kai yia Toug KUTrpioug £PYOOOTOUHEVOUG, J—
(y) Ta €€oda yia TNV 1ATPOPAPUAKEUTIKI epiBoAwn (TrpwToRGO
SeutepoPaduIa) Ba kataBaAAovTal, €€ nuiceiag, atr6 Tov Epyodor

EpyodotoUpevo. f I8
(d) VO CULUOPQWVETA PE TIG DIOTAEEIG TWV Tepi ACQAAEING qungvi\- i
Epyacia Nopwv Tou 1996 £wg 2011 kai Twv OXETIKWY Kavoviop v

Zuvdpour o€ ZUVTEXViEG A
Oa aToKOTITEl aTrd TIC aTTOAAREG Tou EpyodoTolugvou T olgydpopr| TPOG
TIC Zuviexvieg TTou TPOBAETTETQN ATTG TN Suloyikg, ZUpBaon Kal TTou
ofuepa eival 1% eTmi Twv aTTodoXWV TOU Epyodotoupievou. O Epyodotng
8a karavépel, €€ ioou, TO OGO TWV CUVOPOHWY TTOoU Ba ATTOKOTITEI OTIG
ZUVTEXVIEG.

Tpame{ikég Aoyaplaouég § ’
Eival utrdéXpeog va avoigel Tpexo@gy‘”svo\“‘%gndmé Aoyapiaoud o Eupw Kal
oTov oTroio va KaTaBETel To WioB6: Tou EpyodoToupevou KGBe TEAOG TOU
pAva. Avriypago TOU €V NGy Tpatregikol  Aoyapiaouou TPETTEl VA
TTPOCKOMIfeTal OTIG OpuBdIEg YaINPETieg Tou Ytroupyeiou Epyaaoiag,
Mpdvoiag kai Kovwvik %gtpa)\icéwv, oTroTedrTroTE TOUTO {NTNBEL.

ATTOKOTTEG
Aev Ba dikaloUT a QTTOKOTITEl, Gleca i €upeca, amé 1o WoBd Tou
Ol TTOTE: . '

Epyodotoupevou
N

es) r% pépoc autwv Trou KatéBaie i Ba KaTaBdAel otnv

q%g\%mg Kutrpiakrig Anuokpartiag yia mv ékdoon g Adeiag
¢Epyaoiag,

) Mood 1 pépog QUTWV TTOU a@opoUV OTTOIadATIOTE HETAPOPIKA £500A
“Jou EpyoB0TOUHEVOU TTPOG KAl ATrd TV KdTrpo,

Epyaoiag.

Koivwvikég Ac@alioelg

Og@eilel VO OUVEICQEPE!, EVTOG TWV TTPOPAETIOUEVWV OTT6 TOUG TrEP]
Kovwvikiv Acpalioewv Nopoug TTpoBeouItV, Tig KABOPICOUEVES atd TNV
£V AOyw VOpoBEeoian OUVEICQOPEG TTPOG O6PEAOG TOU EpyodoToluevou Kai va
KGvel OAec TIC avaykaieg OlguBeTAOEIS ME TO Emrapxiaké [pageio
Kolvwvikwv AcQaAioswy otV €TTapxia Tou Slapuével o Epyodotoluevog.
©a arokoTTel €miong Tocooté  8,3% amo TG amoAafég  Tou
gpyodoToupevou Kal Ba To kataBdAel oTo Tapeio Kovwvikwv ACQaAicewy.
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Disciplinary Proceedings

In case of disciplinary proceedings, the Employee shall have the
opportunity to present his/her case.

Termination of the Agreement
(a) If the Employee at any time refuses and/or disobeys to carry out and/or
neglects to comply with all lawful instructions given to him/her by the
Employer or by the Employer’s representatives, pursuant to the terms and
conditions of this Agreement, or is found guilty by any court for_
consumption of alcoholic drinks, or gambling or is unjustified abseg;t%;w'
his/her work or violates in any manner the Laws of the Republic 0117 Vi
the Employer may immediately terminate this Agreement by gi¥
Employee written notice and the Employee shall be repatriate%i lg

(b) Breach of any of the provisions of this Agreement will automaticall lead
the termination of the Agreement as well as of the: validity
Employee’s Residence and Work Permit, f

(c) Either party may cancel this agreement under the terms and conditions
provided by the Termination of Employment:Law 1967-2002, by giving at
least one-month’s notice to the other party. © ¢h case, the Employer
shall pay to the Employee all salary a;gésars and the Employee shall accept
same in full discharge of all other‘claims. In case any of the parties
violates any terms and conditions of fh‘e%Agreement, the other party has

the right to claim damages,

(d) The Employer shall h%ﬁ*e the right to terminate the services of the
Employee and shall makegarrangements for his/her repatriation if the
Employee is absent fromworkfor more for more than one month due to
iliness, not attributed to accident coverable under the Safety and Health at
Work (Accidents ‘Dangerous Occurrences Notification) Regulations of

Yeand The Safety and Health at Work (Occupational

Diseases Notification) Regulations of 2007 (P.I 530/2007). In such a case,

the Emglojeéj&ghall‘ have no other commitments or responsibility towards

the Employee. *

. A N
tive Agreements
s clarified that all other benefits and commitments provided by the

“(b) If the Employer is a party to any collective agreement with a trade union or
with his/her staff, any terms and conditions of such an agreement that are
more favorable for the Employee, shall supersede the corresponding terms
and conditions of the Agreement.
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3. Tevikoi 6pol

Nopo8ecoia rou 8a diEtrel T ZupQwyvia
Omoladrjrote  dlo@opd TToU TPOKUTITEL OE OXEON e Tnv TTapovod
Tuhopwvia Ba dIETrETAl ATTO mv loxUouca NopoBeoia tng Kutrpiakng
AnuokpaTiog TTou EQAPUAZETal yI QUTEG TIG DIOPOPEG. S

Aloumcla

diarrnoia. H amégaon Tng diaitnoiag deoueldel kai Ta d0o pépn. XN 6 \r ,
NG Siautnoiag Ba Pmopel va Tapiotatal EAOG TnG/Tou MpeoBeiag/Tp:
TNG/TOU oo

MNe18apyIkd pETpA
Y& TEPITITWON TEIBApXIKWY BIadIKAoIWV O Epyoﬁomu;?&vog Ba £xel TNV
gukalpia va e€nyroel TNV TEPITTTWOT Tou. !

Teppatiopdg TNG Zuppwviag

(a) Av o EpyodoTolpevog o€ OTrolodNTToTeE XPove, O
va eKTEAEOE! /KAl QPEAAOEI VO CUPHOPPWOEL PG OTTOIaVONTIOTE VOUILN
odnyia 13 eviohj Tou [Epyodorn” rikak., Twv £€OUCIODOTNHEVIIV
QVTITTPOOWTTWY TOU, CUMPWVA HE TOUg dpouc Kkal TTPOUTTOBECEIS TTOU
diohapBdvel np Tapolod Zupwyia 1 Kgm&mcesl amd AikaoThpio yia
KATAVAAWOT] OIVOTTVEULOTODWY TTOTWV n “yia XapToTraiyvio ] aTmoucIadel
adIKQIOAGYNTA OTrO TNV EPYAOI i TapapBaivel, e otroiodf{TroTe TPOTIO,
Toug Népoug g Kutrprakrig Anpokpariag, o Epyodotng olvarar va
T£p|JdTl0'£I daueoca, T wapouoa TupdQwvia agol amooTeiNel OXETIKN
ypamt  €1doTroinon Trqsog “tov Epyodotolpevo o otroiog  Kal
srrcxvanmp@sml A

[ 7 4
pvnea i/kar TTapakoUoEl

B) I'IapaBacr] O'IT :‘"6mT0Ts TPOVOING Tn§ Tapolong Zuppwviag Ba
_TEPMATIZE! QUTOUOTA TNV 10XU TNG OTTWG, £TTIONG, Kal TNV 10XU NG Adeiag
I‘qua%g\m Epyaoiag Tou EpyodotoUpevou,

L

(v) &nmo NoTe PEPOC WTTOPEl va akupwoel TV Trapoloa Zupgwvia,
va HE TOUC BPOUG Kal TIG TTPoUTroB£aEIg TToU TTPORAETTOVTAI ATTG TOV
pi Téppatiopos  Amaoyohjoewg Nopo Ttou 1967 kai TIG €KACTOTE
TpoTroTroIfoeic Tou, didovrag éva (1), TouAdxioTov, piva TpoeIdoTToinon
ITPOC TNV GAAN TTAEUpd. ETnv TrepiTTwon auth o Epyoddtng Ba kaTapaAel
otov EpyodoToUpevo 6Aoug Toug oQelAOUEVOUG DEDOUAEUPEVOUG MI0B0oUg
Kal o Epyot’)moupsvog Ba TOUC aTOdEXETAl TTAPAITOUPEVOG  OTTO
OTrOIaSATTOTE GAAG QITAUIATE TOU. Z€ TrEPITITWON TTOU OTTOIAdNTTOTE ATro TIG
500 TrAEupéC TTaPARIGOEl TOUG OPOUG TG TTapodoag ZUupwviag, n dAAn
TAEUpd Ba £Xel TO DIKAIWHA Vo ATTaITOEN TNV KATABOAS ATTOGNUILCEWY,

(d) Ze TepimTwon Tou o EpyodoToUpEVOG ATTOUCIAoE! OTTO TNV €pyacia Tou
mépav Tou evég unvog Adyw acBeveiag, un .0QEINOPEVNG OF aTuynua
KoAUTITOUEVO pe Toug Trepi Ao@daAeiag kai  Yyeiag oTnv Epyaoia
(M'vwoToTroinon Atuxnudtwy kai Emikiviuvwy ZupBdviwy) Kavoviopodg
Tou 2007 (K.A.M. 531/2007) ka1 Toug Tepi Ao@ahieiag kal Yyeiag atnv
Epyaocia (MvwoTotroinon EmayyeAyatikiv AcBEVEILY) Kavoviopoug Tou
2007 (K.A.N. 530/2007), o Epyoddtng Ba £xel To dIKAiWUA VA TEPUATIOEI
TNV UTIMpPECia Tou EpyoBoTOUEVOU KOl VO GPOVTIOE! Yid TOV
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Tthe parties, have set their signature in the presence of witnesses, on the
date first above mentioned.

Witnesses The Parties
1. (Signature) ......ccccccoviiiiiiinne. 1. The Employer .......ccoocceeeiniiiinnennne
(Full Name) ......ccccoveverinininnenn. (FUll Name) ......ccccoeeceviiiirecine

2. (Signature) ....... eeeeear e eeenrena

(Full Name) ......cccceeiinn,

" OBLIGATION TO INFORM EMPLOYEES OF THE PARTICULARS OF |

"THEIR CONTRACT
YMENT, LAW OF 2000

aclare that | shall comply with the provisiorgf
tion,to Inform Employees of the Particulars of their@p\
aw of 2000, and | will supply the Employee with a*gt
iployment.

the Employer in this Coét(.

Employer's Oflj
of Employm
this Contr.

Date

(Signature) ........cccceevviiiiiiiiiee
(Full Name) .....c............
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gmmavamaTpioyd Tou. O Epyodotng kapia dAAn utoxpéwaon A €ubuvn 6a
éxe1 £vavtl Tou EpyodoToUpevou.

TuAloyikég Zupfdoelg )
(a) OmoladAToTe GAAA WPEAAUATA, UTTOXPEWOEIG Kal 6pol £pyof
rou SiaAapRdvovTal otn ZuAhoyikiy Z0uBaon yia TouplchKn Bi E
kol Ogv avagépovial otV Trapolod Zupewvid, Ba 10XUoUV||3K
atroTeAOUV PEPOG TNG,

(B) Av o Epvoéomg €xel utroypdyel Zuhhoyikf Z0upaon UE Tig Zuwaxv;eg N
TO TPOCWTIKG Tou, TOTE, OTIOIEGONTIOTE TIPOVOIEG TNG  ZUAAC
 Z0pBaong eival EUVOIKOTEPEG YIA TOV EpyodotoUpuevo, Ba unepaxouv“:z
TTPOVOIWV TNG TTaPOUCag ZUHPWVIaG.

Ymoypd@Tnke amd Ta cupBaldueva HEPN avwmov pGpTxg&ngqKGTG mnv.
NUEPOUNVIT TTOU aVAQEPETAI OTN ZUPQWVId,

YTToypa@Eg ZuuBaMouévwv
:

MdpTupeg
1. (YTTOYPAPN)..eeereieiieiieeee e

(MArpeg

2. (Ymoypaon)

(MARpeg Ovopa)

., Epyod61ng omv mapoloa 20upacn
acxo%nong, OnAwvw 671 6a cuppopwwew pe Tig Tpdvoleg Tou Népou lMepi
Rpépwong Tou EpyodoToupévou amd tov Epyoddtn yia Toug Opoug 1TOU
mouv T ZUpBaon f ™ Zxéon Epyaciag Tou 2000 kai Ba emdwWowW oTOV
pyodOTOUHEVO QVTiypaPo TnG Trapoucag Zuppaong AtracxdAnong.

Huepounvia.................. YTtroypa@n Epyoéém...........................;
(MANPEG OVOMQA).....ooeiiiiiei i



