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FENIKH X YMBAZH AMNAZXOAHIHZ

ZUHQWVIA TTOU EYIVE TNV .o METALU
OVOUU ..o, ETBETO. e
AIEUBUVOT i

(AieUBuvon EpyoddTn i ypageiou Tng €TMIXEIPNONG)

Ap. TRAEQWVOU ..., Ap. Kivnrou TnA. ...

: Y1Tn Koomm
" (1rou yla oKoTroUg Tng Trapoucag Zupewviag Ba _KaAgital wg «o EpyodoToluevogy),
a1 10 GAAO HEPOC KAl 1] OTToIa TTEPIAAKBAVEL TO aKvouecx

1. Qéon/E181k6TNTA, S1dPKEIQ TUHPWVIAC.

Qton/E1dikéTnTa

(a) O Epyoddine Ba epyodorei Tov Epvoégg‘iwpavo otn B€on/e1dikéTNTA
KaL.0 Epyoéo\r\oﬂpsvog QITOOEXETAI KOl CU GV ET

Aiéipkeia Tupguiviag

joa fuu@wvia Ba €ival OIGPKEIOG ..ooovvveiieieeieiiieriiiieee (M vec/xpdvia) kai

GpX|C€faGT¥@ Tnv ..................... KAl TEPHATICETAl TAV oo , EKTOG KaI av

HaTIOBE] EVWPITEPA OUPQWVO E TOUC GPOUC KOl TTPOUTIOBETEIC TTOU  TTPOVOEi N

N

Tugpwvia.



CONTRACT OF EMPLOYMENT

Agreementmadeonthe ... between
Name ..................................... SUMNAME ..o
AAIESS. e

(Employer's home address or registered office)
Telephone Number: ..., Mobile Number '

Employer's Registration Number (Social Insurance): ..........c......cieeee e anns
(referred to in this Agreement as the "Employer”), on the one part

Nationality:.................o...oooo Sex: b R
(referred to in this Agreement as the ”Employee”) on the other part, covering the

following:

1. Post/Occupation, terms of the “Agrveement and conditions.

Post/Occupation

(a) The Employer ‘;shali employ the

Laws iﬁg§Cyprus,

; ;L“Duraftidg of the Agreement

(b) The term of this Agreement shall be for a period of ....... (months/ years),
commencing from........... , and terminating on the............... , subject, however, to

prior termination as provided in this Agreement.



p?

Opol

(y) H eiocodog, n rapapovr) kai epyodotnon Tou Epyodortoupevo
mpbvoieg Twv Trepi AModamwv kai MetavaoTteloewg NoOpw
OXETIKWY KAVOVITUWV.

(8) O Epyodotng 8a karabéoel Tpatedikr eyyunon oTig Apxég MeTavd oA
KOtpou yia 1o Tooé Twv €....* w¢ ac@dAsia yia KaAuyn Twv £E0BWY-
TTPOKUYOUV OF TTEPITITWON ETTavaTTaTpiopou Tou Epyodotoupuevou,

(€) O EpyodotoUuevog HOAIG a@ixBei otnv Kumpo kal evrog eTTd nﬁ%pwv
uTTOXPEOUTAI VO TTPORei OE eyypaer Kal va utroBdAel aitnon yia ddeia TTPOCWPIVAG -
TrapapovAg kal gpyaciag.  H ddeia TTPOoWPIVAG TTAPAHOVAG Kol EpYACiag Ba
TTapaxwpeital apol UTTORANBE] OF 1ATPIKEG ECETATEIS OE KPATIKG VOONAEUTHPIO, tOOTE
va TriaToTroinBei ot gival atraAhayuévog amd petadoTikég aobéveieg. Ta 8&060( TWV
laTpIKWY g€eTdocwy Ba katafdAhhoviar amd Tov Epyodorn. Noseitay 611" dev Ba
dikaloUTtal va epyacTei TpoToU egacpalioTei n adeia Trpocusplvng TTAPAUOVAG Kal

epyoddTnong.

(o1) H TapoUoa Zupowvia OKUPWVETAI O TEPITTTWON. TTou O AlsUBUVTAG Tou
TuAuarog Apxeiou MAnBuouol kar MetavdaTeuong apvnBei va Trapaxwpnosl ‘Adesia
MapauovAg/Epyaciag otov Epyodotoupevo, omug TTPOVOEITAI aTTG TN OXETIKN
vouoBeaia yia Toug aAAodaTTOUG Kal TN paravamwcn oTtnv KuTrpo.

Q) O1 6poi TToU diahapBavovral otV AGSIQ ﬂapapovng/Epvaclag Ba atmroreAolv
MEPOG TNG TraPoUCag Zupcpwwag Kai Ba eival Oeopeutikoi Kal yia Ta duo
OuuBaAAbuEVa PEPD.

(n) O Epyodotolpevog, katd TN SIGPKEIQ TNG I0XUOG TNG TTAPOUCAG ZUHPUIVIag
kaBwe kal tng "Adeiag Mapapovhg kai Epyaciag dev Ba dikaloUtar va aAAdger
; Epyoéom f/kail 1610 arracxo)mcr]g

TV(B) H €caywyn cuva)\)\aypmog ekT0¢ KUtrpou, Ba utrokertan oTig diatagelg Tou
~Nouou Trepi  Zuvghhdyparog, Kep. 199, oupmepidapBavopéviv OTTOIOVONTIOTE,
Trmpoceswov Opwy. 'nc}u MTTOpEi va emB)\qeouv amd v Kevrpikn Tparmela tng

o Kaeé%ifera/ ue ammé@acn Tou YoupyikoU 2uuBoudiou kai kupaiverar €342 - €854
avéz}oyays TNV XWea mpoéAsuonc.



Conditions

Employee,

(e) The Employee, upon his/her arrival to Cyprus and within seven days shall be
registered and proceed to application so as to grand a temporary residence and .
work permit. For the temporary residence/work permit, shall undergo medical tests
in public hospital in order to provide a certificate that he/she is free from contaglous
diseases. The medical expenses shall be paid by the Employer. In any case the
employee is not allowed to work before the approval of resudence/work permat

() This agreement shall be null and void if the Migration Offcer refuses to grant a
Residence and/or Work Permit to the Employee as prov;ded by the Aliens and
Immigration Legislation applicable in Cyprus,

(g) The conditions included in the Employee’s Residence a;d Work Permit shall
form part of this agreement and shall be binding on both parties,

(h) The Employee shall not be allowed to change Employer and place of
- employment during the validity of thus Agreement and his/her Residence/Work

Permlt

(l) The transfer of funds outside Cyprus is subject to the provisions of the Exchange
- Control Law Cap. 199, and/or to any other additional terms and conditions imposed
by the Central Bank of Cyprus..

* It is decided by the Council of Ministers” and varies €342 - €854 according to the
country of origin.




2. O Epyodotoluevog:

“(a) Oa exteAei pe empéAeia Ta KaBrikovia Tou Ba Tou avateBouv kal Ba
XpnoipoTroiei ue Tov KAAUTEPO BUVATO TPOTIO TIG IKAVOTNTEG, DECIOTNTEG KAl EUTTEIPIES
ou, oUPQWVA HE TIC amaitioelg, odnyiec kKai evioAég Tou Epyoddtn n/kal twv
"ie€ougiodoTnuUévwy QVTITTPOCWTTWY Tou, CUHQWVA HE TOUug OpouS TNG TTApolaag
2upowviag,

(B) Ba agiepwvel 6A0 TOU TO XpOVO, TV TTPOCOXN, TIG YVWOEIG Kal OegidTNTEC,
ATTOKAEIOTIKY, yia Tnv Trpowbnon Twv oupeepdviwyv Tou Epyoddtn kar 1ng

ETMIXEipNONG TOU,
(y) Ba guvepyddeTal pe 10 UTTOAOITTO TTPOCWTTIKG Tou Epyoddtn Kai Ba KaTaﬁé)\)\sl
KGBe duvaTh TTPooTTABEIa yia TNV TTPOAYWYH TWV CUPQEPSVTWY TOU, -
(8)  Ba TpooTarelel TRV Treplousia Tou Epyod6Tn aTréd oTroIadATIOTE ATTWAEIR A/KaE
nuIG i/kar KoTrr) KATT Kai Ba eviUEPWVEL, XWPIC KaBuoTépnaorn, ToV Epyoéom 1l ToUg
€E0UCI000TNHEVOUG QVTITTPOCWTTOUS TOU Yia OTToIadATToTE aTrw)\sla Cmﬂa kAoTrh
KATT TTOU 84 UTToTTECEl TNV avTiAnywn Tou,

(€) Ba utTakoUEl KAl 8a CUNHOPPWVETAT TTPOG OAOUG TOUG vououg kar xavowououg
o1 OTroiol I0XUoUV eKdoTOoTE OTNnV KUTTpo.

3. AmoAaBéc, Qpdpio Epyaciac kai GAAa Qcps)\nuam
AtToAaBéc/ emidouaTa Kai WPAPIO EPYATIAC

(a) O Epyoddtng Ba kataBdAAer otov E "”oéoroopsvo Katd 1n didpkeia NG
Trapoucrag Zupcpwvxcxg, 70 TTOC0 WV €205 sBéou” mnwg, 'lT)\I’]prEO aoTOo Ts)\og KGGE

O gpyodoTng Ba atrokoTTEl ATTO TOV aBéouaélalo pioB8d Tou epyodoTou
KGT(_U S

(1) e0gopd oTo Tapeio Kolvwvikiv Aopaicewy 8,3% (€13,94)
(2)  SeutepoBdBpia IATPOPAPHOKEUTIKY TTEPiBaAyn (€1,70)

Aev Ba 6|Kalou1a| va QaTmokOTTEl, dueca A €upeca, amd 1O PIoB6  Tou
U OTroIadnTTOTE:

O Ts)\n (fees) N pepog autwv Tou katéRale 1y Ba kaTaBdAel atnv KuBépvnon ng
. Kumrprakng Anpokpariag yia Tnv ékdoon tng Adelag Epyaaiag,

TOOG A MEPOC QUTWV TTOU Q@QOPOUV OTTOIGBATIOTE HETAPOPIKA ££08a TOU
Epyodotoupevou Tpog kai atd tnv KUTrpo,

(iiiy apoiPy 1 pé€pog autig Tou katéBale ot [pageio  E€supéoewcg
Epvaoiag/kaAAiTeXvikS TTpakTOPA.

* O mo mavw pioBo¢ eivar o karwrarog.  Ta Ouo pépn UTTOPOUV va CUUQWVATOUV
OTT0I00NTTOTE UEYAAUTEPO TTOOO WS WIoB0. AvdAoya pe 10 Owog Tou gBdouadiaiou uigBou
TPOTTOTTOIOUVTAI Of OTTOIECONTTOTE EI0POPEC/ATTOKOTTEG.




- Emoluments/Allowances and working hours

2. The Emplovee:

(a)  Shall faithfully, industriously, and to the best of his/her ability, experience, and
talents, perform all of the duties that may be required of and from him/her by the
Employer and/or his/her authorized representatives to the reasonable satisfaction of
the Employer, pursuant to the terms and conditions of this Agreement,

(b)  The Employee, shall devote all of his/her time, attention, knowledge, and skills
solely to the business and interests of the Employer and his business,

()  Shall cooperate with the rest of the Employer's staff and shall contribute to the
~utmost of his/her abilities in promoting the interests of the Employer,

(b) Shall protect the Employer's property from any loss and/or damage and/or
theft etc and without delay shall inform the Employer or his/her authorized
representatives for any such loss, damage, theft etc that may come to his/her
knowledge,

(e) Shall obey and comply with all the laws and regula’uons for the time being in
force in Cyprus.

3. Emoluments, hours of work, and fringe beneflts

(@)  The Employer shall pay to the. Employee while this Agreement is in/
weekly salary of €205 (Gross salary)*, payable at the end of each week for/3
for six days work in the context of seven days week. The daily wor S
according to the Labour Laws in Cyprus. In case of overtime work 511ail
compensated 1:1%. -

The employer shall deduct from the weekly salary of the employee the following: bRty
(1) 8,3% as contribuﬁghﬁto the social insurance fund (€13,94)

(2) for secondary medical care €1,70

Shall not ded:ﬂct from the Employee’s salary directly or indirectly:

(i) any fees “or part thereof paid/to be paid to the Government of the Republic of
Cyprus for the issue of the Work Permit,

(i) any fees or part thereof in respect of the Employee’s traveling expenses to and
from Cyprus,

(iii) any fees or part thereof paid to an employment agency/ artist agent.

* The above salary is the minimum. The two parties are free to agree a higher amount as
salary. The amount of contributions/deductions is according to the weekly salary.




(B) O Epyodotoupevog dev Ba dikaioUtal oe otroiadrimorte dAAn augnon pioBou
A/kar TpoaBeTn amolnuiwon fA/kal GAAa weeARUATA, €KTOG Kal av autd Bewpnbei
evdedelvuévo amo Tov EpyoddTn A mpokUmTel amd augnoeig i dAa weeAnuata mou
SiaAauBavovral oTn OXETIKA ZUAAoyIkr ZopBaon.

Emionuec apyiec: O EpyodotoUuevog Ba dikaioutal TiG akOAouBeg (15) emionueg
apyiec Je TARpeic atmohaBés. e TepiTtwon epyaciog 8a amognuiwvetar pe 1:2: 11
lavouapiou, 8" lavouapiou, KaBapd Acutépa, 257 Mapriou, 1" AmpiAiou, Meydho
Tappato, Maoya, Asutépa tou MNdoxa, 1" Maiou, Ayiou Mvedpatog, 157 AuyodaoTou,
1" OkTwPpiou, 28" OkTwPpiou, 25" AckeuPpiou, 26" Aekepuppiou.

ETRoia adeia

O Epyodotoupevog Ba dikaioUtal 24 epydoiueg pépeg etioia adeia av )
TARpeIg atmoAaBés, alugwva pe Toug Tepi ETnoiwv Adeiwv Nopoug Toy H967 2
2002. Ze TePITTTWON ATTACXOANGNS AMiyOTEPNG TOU £VOG £TOUG Ba TrapsxaT& g\@Aoy}d”
NG Adelag. ; \ :

Ads10 aodeveiac

O Epyodotolpuevog, vooupévou Ot Ba WpocKoplisl IATPIKO  TMICTOTTOINTIKG, Ba
dikaioUTtal 15 epydoipeg nuépeg adeia aobeveiag £TNOTWG YE TARPEIC ATTOAAREC WE
HEYIOTN uTToxpéwaon Tou Epyoddtn va cuuTAnpwoer 1o emmidoua péxpl 10 50% Twv
atmroAaBwyv tou. O1 TpWwTeg 3 pépeg amouaiag dev Ba arodnpIlvovTal,

L 4. O Epyoddtng

AlauovnlAlanoq)n y

O EpyodoToUpevog £xel TO émonwua vVa PEPIMVA YIa TOV XWPOo diapovrG Tou.
Te TmepimTwon Tou o Epyodding mapéxer otov EpyodoTtoluevo OTéyn
L OTTodeKTWV  ETTITTEdWY.. KAl OTOIXEIWOWY dleUKOAUVOEWY Ba  dikailouTtal va
L aTTOKOTITEl TOOOOTO pgng\\\\io% amdé 10 WoB6 Tou EpyodoTtouuevou yia TO
K6OTOG creyacr;g

(i) 2€ Tremewcm n&u \Trpoccpepal TARPEn diatpo@r] Ba dikaioUTal VA ATTOKOTITE
armo 10 yloeo Tou EpyoéoToupavou TPOCBETO TTOCOOTS PEXPI 7,5%,

(i)  Av 5¢ ﬁapéxel dlaTpo@n TOTE OTNV TTAPEXOMEVN OTEYN TTPETTEl VA UTTAPXOUV
dieukoAlvoeIg Kougivag,

‘\fE;\E\pvoéoroUpevog €xel 1o dIkaiwpa va uepipvd o idiog yia T diaTpo@r] Tou
“kal otnv epimtwon auth o Epyodétng dev Ba atroKOTITEI OTTOIOONTIOTE TTOCO
atré 10 pIoB6 Tou EpyodoToupevou

Adgf ahion
O EpyodoTtng gival urdxpeog:

(i) va ag@aAioel Tov EpyoBoTOUEVO EVAVTI EPYATIKWV ATUXNHATWY,

(ii) va Tapéxel otov  Epyodoroluevo  TpwrofdBuia ko  deutepofaduia
IATPOPAPHAKEUTIKI @povTida

(i) 710 £€€0da yia Tnv OeuTepoPdBuia aoc@dAion uyeiag Ba kataBdAAlovral, €8
nuioeiag, amd tov Epyoddtn kai Tov EpyodoToupevo.

7



The employee shall be entitled to the following (15) official
ith pay, in case of work shall be compensated by ration 1:2: 1% January,
e ¥, Green Monday, 25" March, 1% April, Easter Saturday, Easter, Easter
Jonday, 1% May, Monday of Holy Spirit 15" August, 1% October, 28" October, 25"
“December, 26" December.

Annual ieave

The Employee is entitled to 24 working days annual leave with pay, as provided by
the Annual Leave Law of 1967 — 2002. In case of less than one year of employment,
the employee is allowed to a proportion of days. ; ,

Sick leave

The Employee, provided he/she submits a medical certificate, is entltlefdfﬁ’fi@w

workrng days as sick leave, with maxrmum obligation for the employer te’

higher than the 50% of his/her income. The first 3 days of abseng
compensated.

4. The Employer:

Accommodation/Meals

(i) The employee has the right to pro\‘/i“defor accommodation. In case the employer
provides suitable and of acceptable level accommodation is allowed to deduct up
to 10% from the employee S, salary,

(i) If the Employer provsdes full meals, is allowed to deduct up to 7,5% from the
employee's salary,

~ (i) If the Employer doesn't provide food, he must provide the appropriate kitchen
equipment: and in this case no deduction is allowed from the employee's salary.

(iv) The employee has the right to provide for himself/herself for food. In this case,
the employer is not allowed to deduct any sum of the employee’s salary.

lnsurance

Shall provide for the Employee:

—~ ) —an industrial Accidents Insurance,

- {ii) primary and secondary medical care

(iiiy the cost for secondary Health Insurance Coverage shall be paid equally by the
Employer and the Employee.



Tparrelikoc Aoyapiaouodg

Eivar utrdxpeog va avoifel TpexoUpevo Tpatmedikd Aoyapiaouo Ot €U
omroio va katabétel To poB6 Tou Epyodotolpevou KkdBe TéAog Tng
AvTtiypa@o Tou egv Adyw TpaTedikoU AOyapiQoHOU TIPETTEl va TTpOO"% il
apuo6dieg KuRBepvnTikéG YTnpeaieg, oToTedroTe ToUTO ¢NTNOE.

Poépoc Eicoduaroc

Oa armokoTTel amé TG amodoxég Tou EpyodortoUuevou  omoladnote  Irood
TAnpwtéa Bdoer Twv Nopwv epi Podpou Eicodrparog atnv KITTpo Kai 1o oTroia’ 9@(
Bapuvouv, ATTOKAEIOTIKG, Tov EpyodotoUuevo kai 1o omoia Ba spBaCel oTa Kara
161T0U¢ ETrap)Iaka Ipageia Pdpou Eicodriuatog )

Koivwvikéc Ao@aAioeic

Opeihel va CUVEICQEPE], €VTOG TwV TTPORAETTOMEVWVY ATIO Toug Trepi KOoIVWVIKQOV
AcQaNioewy Néuoug TTpoBeapitiv, TiIG KaBopIfopeveg atmd Tnv ev Abyw vopobeaia
ouvEIOPOPEG TTPOG OPeAOG Tou EpyodoTOUMEVOU KOl VO KAVE GAEC TIC QVAYKAIES
dieuBetioeig pe To Emapyiaxkd Mpageio Kovwvikwy Ao(pa)\xo'ewv oTnVv eMapyxia mrou

7. Blapéver o EpyodoTouevog.

5. Tevikoi 6pol

Nopo8soia Trou 8a SiTel T Zup@wvia

OTtroiadATrote dIaYopa TTou Trpom}'fﬁal og OXEon Me ™V TTGpOUGG Zupopwvia Ba
Siémetan amd v Kutrpiakry NopoBsaia mou e@appdleTal yiI© QuTEG TIG JIAPOPESG Kal
TToU 1oXUel oTnv KUTTpo katd Tnv nuépa ou eyeiperal n diagopd.

Alaitnoia

2€ TEPITTTWOTN TTOU T yépn cUM@WVoUV N dlagopd TapaTépTreTal o diaitnoia. H
amropaocn g élalmmgg ‘Beopever kai Ta dUo pépn. XTn diadikacia g diaitnoiag Ba
TTopEi va TTapioTaTar ye)\og tng/Tou MpeoBeiag/MNpoeveiou TAGTOU ..ol

Mei®apxikd ggf

2E Trapmrwon eiBapyxikwy diadikaciwv o Epyodotoupevog Ba £xel TNV gukaipia va
eényﬁc& Tnv TrEPITITWON TOU.




* account should be submitted to the competent Government Services,

3

Uall open a current bank account denominated in Euros. The accou it
credited with the Employee’s net salary at the end of each week. Copy of/ the

‘required”

‘Income Tax

The employer shall deduct from the employee's salary all sums that he /she must
pay to the income tax fund based on the Income Tax Laws in Cyprus. This payment
shall be covered mainly from the employee and must be paid to the Dlstnct Income

Tax Offices.

Social Insurance

Shall be liable to contribute, within the periods provided by .the Social Insurance
Laws, the contribution specified by the said Laws for the benefit of the Employee and
make all necessary arrangements with the District Offtces of the Social Insurance
Services of the Employee’s residence address. ,

5. General Terms

LLaws which requlate the Agreement

Any dispute in respect of this. Agreement shall be governed by the
Laws/Regulations applicable and m force in Cyprus on the date that the dispute is
filed. ;

Arbitration
In case the parties in this Agreement agree, a dispute may be resolved by
arbitration. The decision of the arbitrator shall be binding on both parties. During

arbitration a memberofthe ............................... Embassy/Consulate in Cyprus
may be present.

Disciplinarv/_F_’roCeedings

In case* of disciplinary proceedings, the Employee shall have the opportunity to
present his/her case.
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~ Teppamiopdg 1ng Zupgwviag

(a) Edv o EpyodotoUpevog oe otroiodnmrorte Xpovo apvnBei n/kal map

. extehéoer f/kal apeAnoer va CUMHOPQWOET TTPO¢ OTTOIOVONTTOTE VOUIUN

avro)\r] Tou EpyodoTn A/kal TWv £60UCIOBOTNHEVWV QVTITTPOCWTTWY TOU, O
Touc 6pou¢ Kai TrpoUTroBéoeig Trou OiaAauPdver N Trapouoa XU
KaTadIKaoBel ammd OIKAOTAPIO YIG KATAVAAWGON OIVOTIVEUHATWOWY TTOTWWY]
xapToTraiyvio fj amouoiddel adikaioAdynta amd Tnv epyacia Tou 1) TapaBaiv
-oTrolovdATToTE TPOTO, Toug Nopoug Tng Kumrpiakig Anuokpartiag, o Epyodorng
duvaral va TEpMATIoE!, GUECA, TNV Tapoloa Zup@wvia agou atroaTeiAel cxenm
ypaTTy eidoTroinon Tpog Tov EpyodoToUuEVo 0 OTT0i0G KAl ETTaVaTTaTPICETAl.

(B) MapdRacn omolaodnTroTE TPOVOIAG TNG TTAPOUCNS ZUHQWVIag Ba TapuanCa
auTtépara TNV 10XU TG OTTwG, €Tiong, kai TV 10XU NG Adelag Hapa;:aovng Kal
Epyaaiag Tou EpyodoToupévou.

() OTr0I0dATTOTE PEPOC UTTOPEl VA AKUPWOE! TV TTapoUoa:-Zupgwvia, oupgwva
HE TOUG OPOUG Kail TIS TTPOUTTOBEDEIG TToU TTPORBAETTOVTAN OTTO TOUG TIEPT TepUATIOHOU
AmaoxoAoewg Népoug tou 1967 £wg 2002, didovtag £va (1) TOUAQXIOTO, HAvVa
posidotoinon TPog TRV AAAn TAsupd. 2Tnv Trsmewcn ‘auti o Epyoddrtng Ba
kataBdAer otov Epyodotoupevo 6Aoug Toug 0QEINGUEVOUG BEBOUAEUPEVOUG UIoBOUG
Kai 0 EpyodoTtoUpevog Ba Toug ammodéXeTal TTapAITOUHEVOG aTTd oTroladnTrote dAAQ
QUITAMOTO TOU. Z€ TTEPITITWOT TTOU OTroIadNTToTE ammd T1ig duo TAeupég TTapafIdoel
Touc 6pPoUC TNG TTapoloag Suuewviag, i GAAn TAeupd Ba éxer To dikaiwpa va
ATTQITACE! TNV KATABOAR aTTOdnNUIOEWY.

(&) Ze mepiTriwon TTouU O Epyoéomupsvog QITOUGIGTE! aTTO TNV £pyacia Tou TTEPAV
TOU £VOC UNvOg Adyw aoBeveiag, pn ocpa)\opevng oe aruxnua KoAutrtduevo amd Tov
epi MVWOTOTTOINCEWS ATUXNHATWY KAl ETrayyeAparikiv Nocwv Nopo Keg. 176 Tou
1953, o Epyoddrng Ba €xel 10 diKOiwHG va TEpUaTiosr TNV UTNPECia Tou
EpyodoToUpEVOU Kal VO QPOY lyla Tov emavatraTpiopd Tou. O Epyododrtng kapia
aAAn utroxpéwon A euBuvn Ba £xel EvavTi Tou EpyodoToupévou.
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/Téfrfﬁnéft‘ion of the Agreement S

Employee at any time refuses and/or disobeys to carry out and/or; eg
ply with all lawful instructions given to him/her by the Employet
W Empioyers répresentatives, pursuant to the terms and conditions of this
‘ *;4;“or is found guilty by any court for consumption of alcoholic drinks, or gam@mg o€
* unjustified absent from his/her work or violates in any manner the Laws@f;@g the =+,
Republic of Cyprus, the Employer may immediately terminate this Agreeh%ﬂémw<ﬁ
giving the Employee written notice and the Employee shall be repatriated,

(b) Breach of any of the provisions of this Agreement will automatically lead to the
termination of the Agreement as well as of the validity of the Employee’ s, Re5|dence
and Work Permit,

(c) Either party may cancel this agreement under the terms and conditions - provided
by the Termination of Employment Law, 1967-2002, by giving at least one-month’s
notice to the other party. In such case, the Employer shall pay to the Employee all
salary arrears and the Employee shall accept same in full discharge of all other
claims. In case any of the parties violates any terms and ‘conditions of the
Agreement, the other party has the right to claim damages, .

(d) The Employer shall have the right to terminate the services of the Employee and
shall make arrangements for his/her repatriation if the Employee is absent from work
for more than one month due to iliness, not attributed to accident coverable under
the Industrial Accidents Act (Article 176 ‘of the Law 1953). In such a case, the
Employer shall have no other commitments or responsibility towards the Employee.
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;;YT[O\X,Pd(pTr]KS aTTo Ta CUMPBAAAGUEVO UEPN EVWTTIOV HAPTUPWY KATA TN

TTOU-QVAQEPETAN OTN ZUHWVia.

MdpTtupeg

1. (Ymroypaen)

MARpeg "Ovopua

2. (Ymoypaen)

MARpeg "Ovopa

O1 ZuuBaAAdpuevol

(YToypa®R) ........... B S, e

(Yrroypapn)

1. Epyoddtng

MAApeg "Ovopua

2.4,Epy5\groopevog

MAnpeg 'Ovoua
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The parties, have set their signature in the presence of witnesses, on t/lﬁ;&’aafmlm
above mentioned.

Signatures of the two parties

Withesses The Parties

1. (Signature) ... 1. The Employer ..........cccccovvevivcnei
(Full Name) ..o (FUll Name) ......oovvooo PR
2. (Signature) .........ccocoeeveve, 2.The Employee;/ ............. LT
(FUll Name) ..o (FUNAME) ...
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AH/\QZH FYMMOP®QIHY EPTOAOTH ME TON MNMEPI ENHMEPQJYHY TOY
PFOAOTOYMENOY ANO TON EPFOAOTH IMA TOYZ OPOYZ MOY AIEMOYN
~  THEZYMBAZHH THN IXETH EPFAZIAZ NOMOY TOY 2000

" Eyw 7 ................................... . Epyodotng omv  mapouca  ZuuPBacn
AtraoxdAnong, dnAwvw 6T Ba oUpHOPPWBW pe TIG Trpévoieg Tou NOpou Trepi
Evnuépwong Tou Epyodotoupevou atméd Tov Epyodotn yia Toug ‘Opoug mou 0

™ Z0pPaon 1y TN Zxéon Epyaciag Tou 2000 kai Ba £mdwow oTOV Epyg

avtiypa@o ¢ Tapoloag ZuppBaong AmaaxoAnong.

HUEPOUNVIT ..o

Ymoypagry Epyodorn

(MARpec "Ovoua)

15



EMPLOYER'S STATEMENT OF COMPLIANCE WITH THE EMPLOYER’S
OBLIGATION TO INFORM EMPLOYEES OF THE PARTICULARS OF THEIR
CONTRACT OF EMPLOYMENT, LAW OF 2000

e the Employer in this Contract of

Employment | hereby declare that | shall comply with the provisions of . The
Employer's Obligation to Inform Employees of the Particulars of their G
- Employment, Law of 2000, and | will supply the Employee with a @@y
Contract of Employment. ’

of thIS ™

Date ..., The Employer

(Signature) ..ot .................

(FUIlNEME) oo

AA/MB - oupBaon ana&xé)\ncng <
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