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SECTOR OF TOURIST INDUSTRY

CONTRACT OF EMPLOYMENT

and
NamMe.....oooiiiiee e
Nationality: y
(referred to in this Agreement as the "Employee") on the other part, covering the
following:

Passport Number/ Other Document:.-

Post/Occupation

The Employer shall the Employee to

the post/occupation
HousekeeperlChamb J—

mploy

1 this Agreement shall be for a period of ............................
commencing .................. [date], and terminating..................
however, to prior termination as provided in this Agreement.

(a) The Employee’s entry, residence and employment in Cyprus shall be governed
by the provisions of the Aliens and Immigrations Laws and Regulations,

(b) The Employer shall deposit with the Migration Authorities of Cyprus a bank
guarantee of €................. as a security for travel expenses of possible
repatriation of the Employee,
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TOYPIXTIKH BIOMHXANIA

TYMBAZH ANAZXOAHZHZ
ZUHQWVIA TTOU EYIVE TAV «oeeeiiiiiiee e METAGU
OVOUO ...t ETHOETO. .ooeee e

(AieGBuvon katoikiag EpyoddTtn i ypageiou Tng ETTIXEIPNONG)

Ap. TNAEPWVOU: ...oovereieieiiieeiiieeies Ap. KivnroU TnA.: .o .

Ap. MnTpou EpyoddéTtn (Koiv. Acpalicewv)
(TTou yIa OKOTToUG Tng Trapoloag Zupguwviag Ba KaAsital wg «o Epyoﬁomg
TO éva PEPOG, Kal

D 611 01300 T0 1 (o S ®uho .
(Tou yiIa ©OKoToU¢ NG Tapoloag Zupuwviag JKaAgiTal  wg  «o
EpyoB0oToUuEVOGY), atrd To GAAO MEPOG KAl 1) OTTOIC Irapx)\auﬁavsl 10 akGAouba:

Ap. AiaBatnpiou A ANou Eyypagou: ....... . SO

1. GéonIEliSlKémm, SIGPKEIN CUHQPWVIAC Ka_l_ 690|.

Oéon/EdIK6TNTA
O Epyodomg 6Oa epyodorei T1ov EpyodotoUpevo ot Béon/  edikoTNTA
Kapapiépn/ag kar o Epv@écmupsvog aTTOOEXETAl KAl CUMQUWVEE ME TRV
gepyoddTnon autr, oclpewva uamu@%@gpoug Kai TrpoltroBécelg mou diahapBdvovral
oTnVv TTapouca Zup(pwvm n/kai cTn OXETIKA ZuAAoyikA ZouBaon.

zv .

H trapovoa..
cxp)(lel G'ITO
710

QW Qig Ba EIVAL OIAPKEIAG .oeveeeeieiieeeeieeeeeene
.............. KOl TEPHOTICETAL TNV .eeeeeieeeeeieeeeeeieeee e,
pitepa oUPQWva pE TOug OPOUG Kal npouwoesc

:i00d0¢, N TTapapovr Kal epyodoTnon Tou Epyodotolpevou Ba UTTOKEITAI OTIG

; Tpovolec Twv Tepi AMOBaTWV Kai MetavaoTteloewg NOpwv Kabwg Kal Twv
%, OXETIKWvV Kavoviopwy,

(B) O Epyod6tng Ba kartaBéoel Tpamedikn gyyunon oTig Apxeg Mertavdoreuong Tng
KUmrpou yia 10 TTood Twv €........o.cee.e , WG ao@AAeIa yia KAAUYn Twv £§60wWV TToU
Ba TTpokUYouV o€ TTEPITTTWOoN ETavaTraTpicyou Tou EpyodoTtoluevou,

(c) The Employee, upon his/her arrival to Cyprus and before he/she is granted a final
Residence/Work Permit, shall undergo medical tests in order to provide a
certificate that he/she is free from contagious diseases. The medical expenses
shall be paid by the Employer,
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(d) This agreement shall be null and void if the Migration Officer refuses to grant a
Residence and/or Work Permit to the Employee as provided by the Aliens and
Immigration Legislation applicable in Cyprus,

(e) The conditions included in the Employee’s Residence and Work Permit shall form
part of this agreement and shall be binding on both parties,

(f) The Employee shall not be allowed to change Employer and place of employment
during the validity of this Agreement and his/her Residence/Work Permit,

(g) The transfer of funds outside Cyprus is subject to the provisions of the Exchange
Control Law Cap. 199, and/or to any other additional terms and ¢ ndltlons
imposed, from time-to-time, by the Central Bank of Cyprus.

2. The Employee:

%erlence and
talents, perform all of the duties that may be required of énd fror% him/her by
the Employer and/or his/her authorized representatives to ‘the reasonable
satisfaction of the Employer, pursuant to the terms-and conditions of this
Agreement,

(b) The Employee, shall devote all of his/her time,
solely to the business and interests of the%EmpI

representatives for any suc
knowledge, ¥

(e) Shall not at any t|m -
disclose or corramunlcate any mformatlon concerning any matters affectlng or
relating to the business of the Employer, including but not limited to any of its
customers, i ts, or any other information concerning the business of the
Employer,

1) Shall “Trg;yll respects and at all times, conduct himself with propriety and decorum,
¥ |n particular shall obey and comply with all the laws and regulations for the
being in force in Cyprus.
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(y) O Epyodorouuevog, HoAig agixBei otnv KOtrpo Kail TpoTou Tou Xopnynoei TeAikn
Adeia Mapapovig kal Epyaciag, Ba umoBAnBei oc 10TPIKEG €GETAOEIG, WATE VO
mioTotroinBei 61 gival araAAayuévog ammd peTadoTikEG acBéveieg. Ta £5oda Twv
1aTPIKWYV e€eTdoswy Ba kataBdAAovral atrd Tov Epyodomn,

() H Tapoloa Zup@uwvia akupwveTalr ot TEPITTwon Tou o AlguBuviig Tou
TuAuatog Apxeiou MAnBucopol kai MetavdoTeuong apvnBei va Trapaxwpnoel
Adeia Mapapovic/Epyaciac otov Epyodotolpevo, OTTwG TPOVOETal amd TN
OXETIKT vouoBeoia yia Toug aAAodatroug Kai T petavaateuon oty Kurpo,

(e) O1 6pol Tou BiahapBdvovtal otnv  Adeia Mapapovrig/Epyaciag Ba amoreAolv
pépogc NG Tapoloag Tupewviag kal Ba eival deopeuTikoi Kal yia Fa duo
OUMPBaAAGuEva PépD, ‘

kaBwe kal g Adeiog Mapapovrig kai Epyaciag dev Ba BIKAIOUTC
EpyoddTn fi/kai 16110 atracXOAnong, :

(©) H e€aywyr] cuvaAldyuaTog £kTdg KUTTpou, Ba UTTOKEITALOTIG 6|a1@,§£|g Tou Nopou
mepi  ZuvaAAdyuarog,  Ke@.199, oupnapl)\cpﬁa@*@ﬁa\/wv O1TOI(.0V5T]TI’OT£
eTITTPOOBETWY, 6pWV TTOU UTTOPE va eTnB)\neouv améd TI‘]V“§K£ /

Kutrpou.

2. O EpyodoToUuevoc:

(@) ©a ekteAei mOTA KAl ME amps)\sla o ‘mer]l(ovm ToU f/Kal GAAa cuvaer
kaBrikovra Trou Ba Tou avareBouv. Kdl Sa xpr]cnponom ME TOV KOAUTEPO duvaTd
TPOTTO TIG IKAVOTNTEG, OEEIOTNTEG KOl spTrslpleg TOU, OUPQWVA HE TIG ananrlgg;@immw
odnyiec Kal €VTOAEG TOU Epvoéom r]/Kou TWV €E0UCI000TNUEVWIV avmrpog/_ eﬁ”’m 2
ToU, GUHQWVA E TOUG OPOUG T @apoucag Zupoewviag,

(B) ©a agiepwvel 6ho Tou TO XpP
QTTOKAEIOTIKG, Yia mgmrrpowencn TWV OUpEepOVTWY TOu Epyoddtn Y
ETIYEipnong Tou

ITedel TNV TEPIoucia Tou Epyodorn amd otroiadroTe amwAela /kal
Cnpla’ /Kau K?s‘OTm K.ATT. Kol 8a svnuepwvel, Xwpic kaBuatépnorn, Tov Epyodotn A
TOUg sﬁoualoéomusvoug QVTITTPOOWTTOUG TOU YIa OTTOIdATTOTE ATTWAEId, (NUIG,
,/K)\ TH) K.A.T1. TToU B0 UTTOTTECEI 0TV avTiAnwn Tou,

ev Oa 510didel fj YVWOTOTIOIE], € OTTOIODATTOTE XPOVO A YE OTTOIODHTTOTE TPOTIO,
EUTTIOTEUTIKIS QUOEWS TTANPOPOpieg Kal BEpata Tou apopolv TNV £TTIXEIPNOT| TOU
Epyoddrtn, cupmepihapBavopévwy kal BepdTwy TTou agopoulv Toug TEAATEG NG
emixeipnong Tou Epyodo6tn fi/kal Ta poiévTa TG f/kar oTroladrirote dAAn oXETIKA
TTAnpogopia TTou pTropei va TEPIEABEI O€ yvwon Tou,

(61) Ba ocupTepIpEpeTal, TTAVTOTE, € KOOMIOTNTA KAl EUTTPETTEIQ Kal 1diditepa Ba
UTTaKOUE! Kal 6 CUUMOPQWVETAI TTPOS GAOUG TOUG VOMOUG KOl KAVOVIOUOUG Ol
otroiol iIoXUouv ekdaToTe oTnv KUtrpo.
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3. Earnings / Allowances and Working Hours
(@) The Employer shall pay the Employee, for the duration of this Agreement, a
salary of €1.061 up to 3 months employment and €1.199 for more than 3 months
employment (including basic salary, Cost of Living Adjustment (COLA) and
Service Fee), payable at the end of each month for 38 hours of work, over a five-
day working week. The daily distribution of working hours shall be in accordance
with the terms and conditions set out in the relevant Collective Agreement.

(b)  Every week, the employee is entitled to 2 days off with earnings. The
employer can suspend 1 of the 2 days off. For the suspended weekly days off, a
monetary allowance or free time is granted, in accordance with the provisions of
Regulation 8 of the Hotel Employees (Terms of Service) Regulations of 1976 to
2020.

(c) A 13th salary equal to the employee's monthly earnings is_granted d |ng
the Christmas holidays. In case of service of less than one year, a pr
the salary is granted based on the length of service. o

(d) A gratuity is given during the Easter period, equal to 26"/@,01‘ the monthly
salary. = /

Overtime work €

An employee providing overtime work will b
follows:

(a) For each (1) hour of overtime work‘on weekd
rate of 1: 1.5 hours,

(b) Overtime after midnight, start;ng q@ a Sunday is compensated 1: 2,

(c) Public holidays, in accordance. with the relevant Legislation and Collective
Agreement will be reimbursed ata rate‘”é@: 2.5 hours,

(d) Work on Sundays is 4ei
(applies to all Sundays).

,;e’r’ititled to overtime pay, as

ays reimbursement will at at a

Annual leave

earnings, accordi
amendments, - "

Welfare@E%\ynd :
Every, employer is obliged to contribute, for every employee who has completed

Six (6)‘§>15r§6nt s of service in the hotel industry, a percentage equal to one percent
%) of the basic salary, for purposes of employee well-being.

“.The:management of the contributions paid by the employer are governed by the

provisions of the Protection of Individuals Against the Processing of Personal Data

and the Free Movement of Data law, as well as by the provisions of laws

. governing this issue, subject to the consent of the employee. The distribution of
the funds is based on the agreement between the parties.

Provident Fund

The employer contributes 5% to the Provident Fund and the employee 5% or 10%,
depending on his/her desire, on the basic salary. Employees who are employed in
the hotel industry for more than six (6) months, have the right to join the Fund.
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3. AmoAaBég, Qpdpio Epyaciag kai dAAa QeeAfuara

ArmroAaBég/ Emdopara kai Qpapio Epyaciag

(a) O Epyod6tnc Ba kataBdAAel oTov EpyodoTolpevo, katd Tn SIdpKEIa TG TTapouoag
Tupewviag, uiobd €1.061 Toug TpwToug 3 pfveg kal €1.199 pe utmpedia avw Twv
3 pnvwv (oupmreplhappavouévou  Bacikod picBou, ATA kar  AKaiwpartog
Ymnpeoiag), TAnpwTtéo oTo TEAOG KGO priva yia 38 WPEG EPYACiag KATAVEUNUEVES
oe TevBruepn £Bdopdda epyaciag. H nueprioia katavoun Twy wpwv epyaaciag Ba
yiveTal oUu@wva Je Toug Opoug Kal TIpoUTroBécelg Trou dlaAauBavovral oTn
OXETIKN ZUAAoyikr) ZOuBaon.

B O spyoéoToupzvog dikatoUTal KGBe eBdoudda 2 nuepapyieg per’ amoiaBwv. O
gpyod0OTNG Utropei va avaoTeidel Tn 1 a1md TIg 2 nuepapyieg. MNa Tig avachZ\g%yeveg
nUEpapyiec TTapaywpeital eAeUBEPOG XPOVOG i XPNMATIKA aTronr]plwcn zg@g
mpoBAéTrel 0 Kavovioudg 8 twv mepi Epyodotoupévwv oe =evodoxeia (Opol
Ymnpeoiag) Kavoviouwyv Tou 1976 éwg 2020.

(y) Mapaxwpseitan 13° moBo6g icog pe TG pnviaieg amoAafég Tou €py OTOUUEVOU
KATA TIG €0PTEG TWV XPIOTOUYEVVWV. Z€ TTEPITITWON uTTNPECIac Agyomang TOU €VOG
£TOUG, TOTE TIApaywpEiTal avaAoyia Tou HIcBoU Bacel TNG UTTNPECIag Tou.

(d) Napaxwpeitar PIAodWpPNMa Katd TV Tepiodo Tou Mdoxa;-igo HE 20% TOU pnvidiou
picBou.

Ymepwpiakn Epyacia (P o

O Epyodotouuevog yia epyacia mTépav TOU Kavovne@u wpaplou B8a dikaiouTal O€

UTTEPWPIOKN omo(nwwcn, w¢ aKoAoUBwG: m

(@) Na kaBe ma (1) wpa UTTEPWPIAKAS §9Y0010§ Kard T  kaBnuepivég Oa
amrolnuiwvetal wg 1:1,5 wpeg, -~

(B) Ytrepwpiakr) cmacxo)\r]cr] psm T¢ pecovuxno epyaoiag ou apyilel Kuptakn,
cmo(r]plwveml 1 2,

1%

(®) H epyaocia kara v KuplaKﬁ»e»f
(apopa OAeG TIG Kl‘s«i‘p;%ég).
»g;% By

EtRioia adsia
0] Epyoﬁorou sv%gwea %é Kaioutal o€ 20 epydoigeg HEPEG £TAOIA GBEIO ava i
G cup(pwvcx Me Toug Trepi ETnoiwv Adeiwwv Néuoug Tou

GPe €pyodOTNG, UTTOXpeoUTal YIo KGBE €PYODOTOUUEVO O OT0I0G  EXEl

H 6|axz-:|p|cr] TWV slccpopwv TTO0U KATOBAAAEI 0 £py0odoTNG BIETTETAI ATTO TIG BIATALEIG
Tou Trepi MpooTaciag Twv Puoikwv Mpoowtwy Evavn g Emegepyaciag twv
Aedopévwy MpoowTrikol Xapaktipa kai TG EAeUBepng KukAogpopiag Asdopévwv
auTtv Népou, KaBwg kal até TiG dlaTdgelg vopwy TTou BIETTouV To BEua auTs, UTro
NV TPOUTOBeon TG ouykatdBeong Tou epyodoTolpevou, n O karavoun yiveral
Bdoel TG METAEU TWV HEPWV CUMPWVIAG.

Tapeio Mpovoiag
O gpyodotng clopépel oto Tapeio Mpovoiag ToocooTé 5% Kal 0 EpyodOTOUNEVOG
0000710 5% €ite 10% avdAoya Pe TNV £MOUNIA TOU, ETTi TOU
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Sick leave
The Employee, provided that he/she presents a medical certificate, will be entitled
to sick leave with full earnings, as follows:
(a) Twenty (20) consecutive days of sick leave, per year, for service at the same
Employer of more than six (6) months, but not exceeding three (3) years,
(b) Thirtytwo (32) consecutive days of sick leave, per year, for service at the same
Employer of more than three (3) years.

The first three (3) days of sick leave for both the above cases are without
earnings, with the exception of cases regarding accidents, surgery or treatment in
a clinic or hospital.

National Holidays
The Employee shall be entitled to the following fifteen (15) official holiday

pay.

1st January, 6th January, Green Monday, 25" March, 1% Aprll Easteriél-loly Friday,
Easter, Easter Monday, 1st May, Monday of Holy Spirit, #5th August 1%t October,
28" October, 25th December, 26th December.

4. The Employer:

Accommodation ’ *
(a) Shall provide to the Employee surtable accommodatlon and in this case is
allowed to deduct up to 10% from employee s salary,

,,,,,

(b) If the employer provides food tc tye

11,5% from employee's salary ”l%‘\%\ /ﬁ« )
; ffu ()l?%ﬁg I
ide food, he shall provide swtab{é kitc i
equipment and the employee will be responsible for his/her food. Ii aj:h case, /¥
no deduction is aliowed. \\& ;

Insurance

) «;,rlmaF%&and secondary medical care Primary medical care shall be provided
.. threugh trade unions’ medical funds. If there are no trade unions’ medical funds
a;yarlable the required primary and secondary medical care shall be provided
%rough a Health Insurance covering the Employee’s medical expenses to the
same extent as provided for by the Collective Agreement for Cypriot Employees,
5. (c) The cost for the Health Insurance coverage shall be paid equally by the
Employer and the Employee.
(d) the Employer must comply with the provisions of the Safety and Health at Work
Laws of 1996 to 2011 and relevant Regulations.
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BaoikoU pioBou. Epyodotolpevor ol oTroiol atracxoAouvTal oTnv §svoéoxalqu']
Blopr]xawa mépav Twv £€1 (B) unvav, éxouv dikaiwpa va eviaxBouv o auTo.
Nositar 611, n yvwaoTtotroinon g TPOBecns Twv apvoéoroupsvwv yia évraén
oto Tapeio Mpovoiag yiveral yia éva ékaoTtov £€T0¢ evidg TePIGdoU duo (2)
PNV, EQOCOV O £pyodoToUpevog €xel oupTrAnpwoel €81 (6)  prveg
atracXoAnaong otnv {evodoxeiakn Bropnxavia.

EpyodotoUyevol oI otroiol TpooAauBdvovTial Ot €TToXiakny Bdon pera v
nUEpounvia évapéng 1oxUog Twv o Tdvw, dikalolvTal va eviaxBolv oo
Tapeio Mpovoiag PETA T CUUTTARPWON CUVEXOHEVWV ETTOXIOKWY TEPIGdWY,
DIGPKEIAE BEKAOKTW (18) UNVWIV OTNV KUTTPIOKH {EVODOXEIOKT Blopnxawa
Nocital 611, oToladrtroTe Tepiodog amracydAnong mou £AaBe xwpa pem mv 1"
lavouapiou 2013 8a Aaupdaveral uTroYn yia okoTroug Tou Tapeiou ﬂpo'

Adeia AoBeveiag
O EpyodoToUpevog, vooupévou OT Ba TTPOCKOUIel 1aTPIKG TIOTOTIoINTIKG, Ba
dikaloUTal o€ adeia aoBeveiag pe TARPEIS amoAABES, wg akoAQuUBw

(a) yia utrnpeoia atov idlo Epyodotn peyoAutepn amo £8 (6) MAVES aAAG TTOU va
unv umepBaivel Ta Tpia (3) Xpovia, o€ €ikoal (20):=0UveXeiG, nuépeg Gdeia
acBeveiag, £Toiwg,

(B) yia utrnpeoia aTov idl0 Epyod6Tn peyaAutepn @rd

Emionpeg Apyieg ,
O Epyodotoupevog Ba dikaioUTal oTig akoAouBeg BekamevTe (15) eTrion:
pe A peig amoAaBeg: @% o2

1" lavouapiou, 6" lavouapiou, Ka@apa Acutépa, 25" Maprtiou, 1" AtrpiAiou, Msya)\nxﬂf
Flapacl(sur], Maoxa, %%;ASJJTEpG tou Mdoxa, 1" Mdiou, Ayiou MMvedparog, 15"
jou 28" OkTwppiou, 25" AckepBpiou, 26" Aekepppiou.

(a) pral)\a iﬁé; Trapéxel oTov Epyodotolpevo OTEyn ATTOBEKTWV ETITTEOWY Kal
‘lwéwv 6|£UKoAuvcrswv Evavri a1T0Ko1Tr]g TTooooToU pEXpl 10% atd 1o

‘%([3) og? Trapmrwcr] 1Tou o Epyoddrng Tpoopépel TARpn diatpopr] Ba dikaioUTal
LW, va amrokdTTel amé 1o pnvigio picBé Tou EpyodotoUuevou TpOGoBETO
4 “rooooTé péxpr 11,5%,

. (Y) Av 0 £pyoB6TNnG dev TTOPEXE! DIATPOPN TOTE OTNV TTAPEXOUEVN OTEYN TIPETIEN
va uTrdpyxouv OdlcukoAUvoelg koulivag. O epyodotolpevog Ba £xel 1O
dIKaiwpa va PEPIPVA 0 iBI0g yia Ty SIATPOPH TOU KAl OTNV TERITITWON AUTH O
gpyodOTNC dev Ba ATTOKOTITEI OTOIOdNTIOTE TTOC6 aTmd 1O MICB6 Tou
£pyodOTOUUEVOU.

Ac@dAion

O EpyodoTn¢ gival uTTOXPEOG:

(@) Na aogpohicsr Tov EpyodotoUpevo pe Bdon Toug Trepi YTOXPEWTIKAG
Ao@dhiong Tng Eubuvng Twv Epyodotwyv Népoug,
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The announcement of the intention of employees to join the Provident Fund is
made for each year, within a period of two (2) months, provided that the employee
has completed six (6) months of employment in the hotel industry.

Employees who are employed on a seasonal basis after the date of entry into
force of the above, are entitled to join the Provident Fund after completing
consecutive seasonal periods, lasting eighteen (18) months in the Cypriot hotel
industry.

It is understood that any period of employment that took place after the 1t of
January 2013 will be taken into account for the purposes of the Provident Fund.

Trade union’s subscriptions
Shall deduct from the Employee’s monthly salary the trade union’s subscription
as provided by the relevant Collective Agreement. The Employer. shall

distribute the amount of the subscriptions deducted equally between the trade
unions. :

Bank Account i,
Shall open a current bank account denominated in Euros. The account must be
credited with the Employee’s net salary at the end of: each month. Copy of the
&g g’ratlon Department

and/or the Immigration Service and/or to the
Social Insurance, whenever is required.

Deduction
Shall not deduct from the Employee’s sala

(a) Any fees or part thereof paldgto b"’e paid to the Government of the I}é/;;;
of Cyprus for the issue of the Wol ermit,
(b) Any fees or part thereof in res
and from Cyprus, & 7
(c) Any fees or part thereof* ”pald{te an employment agency.

Social Insurance
Shall be liable to co
Laws, the @trlbuh@n specmed by the said Laws for the benefit of the
Employee : an rake all necessary arrangements with the District Labour Office
(Mlnlstry \b ”L‘abour and Social Insurance) of the Employee’s res1dence

%Afny dispute in respect of this Agreement shall be governed by the
Laws/Regulations applicable and in force in Cyprus.

Arbitration

In case the parties in this Agreement agree, a dispute may be resolved by
arbitration. The decision of the arbitrator shall be binding on both parties.
During  arbitraton a member of the
Embassy/Consulate in Cyprus may be present.




(Y) Amer] A wépog auTtrig Tou katéBale ot MNpageio Egeupéoewg Epyaoiag.
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(B) Na mapéxet otov EpyodotoUuevo TpwtoBdBuia kai deutepofaduia
lanocpappaKeunKn @povTida. H TrpwToBdbpIa 10TPOPAPHAKEUTIKY] ¢povTida Ba
TTapEXETAl HECW TV ZuvTexviakwy Tapeiwy aTpOPaPUOKEUTIKAG TEPIBAAYNG.
Ye TepiTTwon Tou 8ev UTdpYouv Zuvrexviakd Taueia IanO(pappaKsunKng
MepiBaApng T6TE N TPWTORGOMIC KAl OEUTEPORABHIA  IATPOPAPUAKEUTIKI
TepiBaAyn Ba Trapéxovial péow eDIKAG ac@AAiong uyeiag Tou Ba KAAUTITEI
TOV

EpyoSoToUpevO TOUAAXIOTO OTO BaBUG Trou TPORAETIETAl OTO TN OXETIKA
TuhhoyIkr ZGuRaon kal yia Toug Kutrploug £pyodoToUpevoug,

(y) Ta €€oda yla TNV 10TPOPAPHAKEUTIKA TEPIBaAWN (TrpwTORABMIa  Kal
deutepoPdBuia) Ba  kataBaMAovtal, €€ nuiceiag, amé Tov Epyodod
Epyodotoupevo.
(5) va CUMUOPQWVETAI e TIG DIATAEEIG TwV Trepi ACPAAEIAS K
Epyaoia Nopwv Tou 1996 £¢wg 2011 kal Twv OXETIKWV Kavovio

Zuvdpoun o€ ZuvTeXViEg
Oa aT1roKOTTEl ATrd TIG ATTOAABES TOU EpyoéoToupaV@‘% ™m uvbpopr] TPOG TIG
ZUVTsstg TToU TTPOBAETTETON AT T ZUAAOYIKN Zupﬁlﬁn Kal TToU CruEPA gival
1% e1ri Twv atmrodoxwv Tou Epyodortodpevou. O Epyo@omg Ba katavepel, €€
ioou, To TT00d TWV CUVOPOUWY TToU Ba omommgmng T UVTEYVIEC.

Tpatrelik6g Aoyapiaoog
Eivalr umdxpeog va avoifel TpEXOUUE 0. TPATTECIKO Aoyapiaopd ot Eupw kai
oTOV oTroio va KGTGGETEI TO ulceo TOU EpvoéoTouuavou KABe TEAOG TOU pnvcx

ATtTOKOTTEG
Asv Ba dikaioUTal vo  QTTOKOTTEl, dueca R €Pueca, omd To
EpyodoToUpevou OTrIadI|TTOTE:

( “ivwvmsg Ac@ahioeig

AN ‘Ogeilel VO OUVEICQEPEI, EVTOC TV TIPORBAETTOHEVWY TG Toug TrEpi KoIvwvikmv

Acgahlioswv NoOpoug TrpoBeouidv, TIG KaBopI{dpeveg amoé v &v Adyw
vopOBECia CUVEITQOPES TTPOG OPEAOG Tou EpyodoTolpevou Kal va KAVEl OAEG
TIg avaykaisg disudeTrjoeig pe To Emrapyiakéd Mpageio Kovwvikwy Accpa)\lcswv
oTnV emapyia Tou diapével o EpyodoToupevog. ©a aTroKOTITEl ETTIONG TTOCOOTO
8,3% amd TIC ammoAaBég Tou epyodoToluevou kai Ba To kataBdAel oto Tapeio
Koivwvikwv Ac@alioewv.
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Disciplinary Proceedings

In case of disciplinary proceedings, the Employee shall have the opportunity to
present his/her case.

Termination of the Agreement
(a) If the Employee at any time refuses and/or disobeys to carry out and/or
neglects to comply with all lawful instructions given to him/her by the Employer
or by the Employer's representatives, pursuant to the terms and conditions of
this Agreement, or is found guilty by any court for consumption of alcoholic
drinks, or gambling or is unjustified absent from his/her work or violates in any
manner the Laws of the Republic of Cyprus, the Employer may immediately
terminate this Agreement by giving the Employee written notice: and the
Employee shall be repatriated,

(b) Breach of any of the provisions of this Agreement will automatically lead to the
termination of the Agreement as well as of the validity, of the Employee’s
Residence and Work Permit, N

: i,

(c) Either party may cancel this agreement under the ~terms and conditions
provided by the Termination of Employment Law, 1967-2002, by giving at least
one-month’s notice to the other party. In such case the Employer shall pay to
the Employee all salary arrears and the Empf shall accept same in full
discharge of all other claims. In case any’of the'parties violates any terms and
conditions of the Agreement, the other party has the right to claim damages,

(d) The Employer shall have the right t% terminate the services of the Employee
and shall make arrangements fof'%%@;§lher repatriation if the Employee is absent
from work for more for moré than one month due to iliness, not attributed to
accident coverable undef, the” Safety and Health at Work (Accidents and
Dangerous Occurrences Notification) Regulations of 2007 (P.l. 531/2007) and
The Safety and Health até Work (Occupational Diseases Notificaﬂtﬂi:nggﬁm
Regulations of 2007:(P.I 530/2007). In such a case, the Employer shall ha;‘iz,,fé“‘f ‘:?5*\
other commitments or-responsibility towards the Employee. , %/ ,

G 5 Y/ o
Collective Agreements é( v

(a) ltis clarified‘that all other benefits and commitments provided by the a@
Agreement ﬁhiéﬁ are not mentioned in this agreement shall be valid, BY
form part of the present agreement.

(§3 If the Employer is a party to any collective agreement with a trade union or with

"?Fi?iséher staff, any terms and conditions of such an agreement that are more

Jfavorable for the Employee, shall supersede the corresponding terms and

» conditions of the Agreement.
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3. Cevikoi 6pol

NopoBeoia TTou 8a SiTrel T ZupQwvia

OTroiadAToTE BIaQOoPd TToU TTPOKUTITEI OE OXEON UE TNV Tapoloa Zupguwvia 8a
digmetal amd Tnv Ioxbouca NopoBeoia Tng Kutrpiakfg Anugokpartiag Trou
£QAPHOZETAI YI” QUTEG TIG DIPOPES.

Alaitnoia

Te MePITTWON TTOU Ta PéPn oUHewvoUlv N dlagopd TrapoTéuTeTal og dlaitnaia. H
amopacn TN diaimnoiag deopevel Kal Ta 0o pPEpN. Z1n diadikacia Tng daiTnaiag
Ba pmopei va Tapiotaral  pEAOg  TNG/TOU MpeoBeiag/Mpoeveiou  TNG/TOU

MNe®apXiKa PETPA
Te mepimTwon TeIBapXikWyY BladIkaciwv o EpyodoTOUHEVOG:
gukalpia va €nyrioel TNV TTEPITITWAT) TOU. . A

TeppaTiouég TG TUPPWVidG %,
(a) Av o EpyodoTolpevog o€ OTTOIO0NTIOTE XPOVO apvRBei fi/kai TTApaKOUCE! va
eKTEAETEI /KA OPENATEI VO CUPHOPQWOET TTPOg o1'r0|av6§if|§é‘Ts vOuiun odnyia n
gvioAfj Tou Epyod6tn f/kar Twv £§oUCIOBOTRUEVWV SQVTITTPOCWTTWY  TOU,
oUppwVa ME TOUG Opoug Kai TTPOUTTOBECEIg u=OIaAauBdvel n TTapouca
Tuppwvia 1 karadikacBei amd AIKaoT jpio yia karavdAwon OIVOTIVEUHATOD WV
TOTQV fj YIO XAPTOTIaiyVIo i aTToUcIG{ERadikaloAGynTa oTrd TV €pyacia Tou i
Trapapaivel, Je OTTOIOBATIOTE TPOTTQ %Toug'*\‘ 5poug TG Kutrpiakrig Anpokpariag,

o Epyod6Tng duvatal va TepuoTioer;: dueca, Tnv Tapolod Zupewvia apou
Tpog Tov EpyodoTOoUNEVO O OTroiog Kal

gmavamarpiceTal,

(B) MapdBaon owomcérﬁwom%@égﬁfag NG Trapouong Zupewviag 8a TepUaTCEl
QuTOPaTA TNV 10X0U TNG OTTWG, €TTiaNg, Kal TV 10XV TNG Adciag Mapapoviig kal

Epyaoiag Tou EpvcgéoJoopsvou,

(y) OTroI081TIOTE, UEPOG. UTTOPE VO OKUPWOEI TV Trapoyoa Zupgwvia, oUNQWIH KA RO
: 2 i IRy,

ME Toug@g’po GuKal TIc TpoUTroBicelg TTou TPOBAETTOVTAl TG TOV f;\f k(0]
Tepparniopot=Amaoyoiioews Nopo tou 1967 Kkai Tig EKAOTOTE TPOTIO 7 QINOEGrarss
Tou, ¢, 8idoviag Eva (1), TOUAGYIOTOV, pfjva TrpoeidoTroinon Tpog TV d)gg\ %ﬁg 7
Tr)\gupé% Yv Tepimtwon auti o Epyoddémg 6a KOTaRGAER; méy% .
EW@OTO’@USVO 6Aoug Toug OQEeINOuEVOUG DEBOUAEUPEVOUG plceoﬂéf,lgg\l\ B\Xﬁ% ;
EpyoBoToUuevog 8a Toug aTTOdEXETAI TIAPAITOUNEVOS atd owomér’nro@@lsﬁr' (\%;7
fMoTd TOu.  Ze TEPITITWON TIOU oTroladATTOTE aTd TIG BUO  TTAEUD: el
PABIGOE! TOUG 6POUG TNG TFaPoUoag ZUPPWVIag, N GAAN TTAEUPG Ba £xel TO
 dIKaiwya va aTTaITRoEl TNV KATaBoAr} amognuioEwy,

(5) Ze TrepirTwon Tou o EpyodoToUYEVOG ATTOUCIAOE! ATIG TNV gpyagia Tou TEpaAv
Tou €VOC PNVOG AGyw aoBeveiag, un OPEIAGEVNG OE ATUXNHA KQAUTITOMEVO UE
Toug Trepi Ac@dAeiag kai Yyeiag otnv Epyaoia (M'vwaTtoTtroinan ATuXnNHATWY
kai Emikivduvwy ZupBaviwv) Kavoviopoug tou 2007 (K.A.M. 531/2007) kai
Toug Tepi  Aoedleiag  kai  Yygiag otV Epyaocia (M'vwoToToinon
EmayyeAuanikiv AoBeveiwv) Kavoviopolg tou 2007 (K.A.M. 530/2007), o
Epyoddme Ba éxer 1o dikoiwpa va  TeppATioel TV UTTnpECia  Tou
EpyoBoToUuevou Kal va QPOVTIOE yia TOV
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Tthe parties, have set their signature in the presence of witnesses, on the date first
above mentioned.

Witnesses The Parties
1. (Signature) ........ccoooceeiiiiinnne 1. The Employer .......coooccenviiiinnccinns
(FullName) ..o (Full Name) .......ccccovimeeiiiiiiniienes

2. (Signature) ......ccccovvveeeinnes eereee

(Full Name) .......cccovvvveiniiinnneenn.

OBLIGATION TO INFORM EMPLX,:_EES OF THE PARTICULARS OF THEIR
i CONTRACT

OF ENMPLOYMENT, LAW OF 2000
L, oo eeeeveeseeeeseesseessenssaeeenerenmnnnia. the Employer in this Contract of Employfmﬁéfa}’—,‘ ;\f\QVx
| hereby declare that%{%ghall comply with the provisions of The Er?é’l \7;5%§ N
Obligation to Inform Erzg@%yees of the Particulars of their Contract of Emp, § ﬂe@* i
Law of 2000, and | will supply the Employee with a copy of this Cé@ﬁac‘ﬁ?%‘ 7 |
e AN
NN
The Employer H
(Signature) ........cocoeeviiiiiiiii e
(Full Name) .........c........
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emravatarpiopd Tou. O Epyodotng kapia GAAn utroxpéwon 1 euBuvn Ba exel
¢vavti Tou EpyodoTolpevou.

ZuAAoyikég TupBdoeig
(@) OtroiadfTroTE GAAD WEPEAHATA, UTTOXPEWOEIG KAl Opol £pyodATNONG Trou
SiaAapBdvovral ot Zulhoyiki ZopBaon yia T ToupioTikh Blounxavia kai dev
ava@épovTal otV TTapoUoa Xupgwvia, Ba ioxGouv kal Ba amoteAouv LEPOG

mg,

(B) Av o Epyodomc éxel utroypdpel ZUNNOYIKN Z0pBaon WE TIG Zuwaxggag N 1o
TTPOCWTTIKG TOU, TOTE, OTIOIECONRTTOTE TTPOVOIES TNG ZUANOYIKAG ZUpBaoNng eiva
EUVOIKOTEPEC yia Tov Epyodotolpevo, Ba UTTEPEXOUV TwV Trpovowog Tng
TTapoloag ZUPPwviag. o

YmoypdeTnke amd Ta OUPBaAdueva pEPN  EVWTTIOV papTupw\f Kard Tnv
nUEpoUNVia TTou avag@EPETal OTN ZUuP@wvia.

/;} W

Ytoypagés  TupBaAAopévwv

MdpTupeg O ZinBaAXépa\);)l

(PR 4 1 10)7/oTo (0] 1 ) SO

(MAnpeg

2. (Ymoypaon)

(MArpeg Ovopa)

AHAQZH ZYMM.PCDQZHZ EPrOAOTH ME TON MEPI ENHMEPQ2H2 TOY
EPI'()AOTO"“V A‘ El@O‘?’ AMNO TON EPTOAOTH A TOYZ OPOYZ MOY AIEINOYN

on AtaocyxoAnong, dnAdvw 6T Ba CUPPOPPWEW WE TIG TIPOVOIES TOL NOPGW:
| ‘Evnuépwaong Tou Epyodotoupévou amrd Tov EpyodoTn yia Toug Op Aug
SiéTrouv TR ZupBaon 4 T Zxéon Epyaociag tou 2000 kai Ba mMIOWOON-
Epyoéomuusvo avtiypago TG Tapoucag XUuppacng AtracxoAnang.

Eyw i ,  Epyodétng otnv ﬂéf@pug«

Huepounvid........ceeeee... Ymoypa@r EpyodoT......vvvveiiiiiiiiinine
(MARPEC OVOUQ)....eeeeeesereeereeeen



