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Alaxeipion €TIKiVOUVWY OUCIWYV OTOUG XWPOUG EPYATiag
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Eicaywyn oTnv eKoTpaTEia

= Y1ré ToV ouvToviouo Tou EupwTtraikou Opyaviopou yia Thv
Ac@dAcia kal Tnv Yyeia otnv Epyacia (EU-OSHA).

= Mg T CUHMHETOXN TTEPICOOTEPWYV TWV 30 XWpPWV.
* Mg Tnv UtTOOTHPIEN EVOG BIKTUOU ETAIPpWV:

« EBvIKOi 0TIOKOI TTOAOI

» ETTionuol €Taipol ekoTpareiag

* EupwTraiol KoIvwviKoi €Taipol

» ETaipol yéowv padikng evnuépwong
« Aiktuo «Enterprise Europe Network»
» @QeoMIKA Opyava NG EE

» ANAol opyaviopoi TnG EE
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() Evpwnaikd Opyaviopdg . :
 via Ty Aogadkeia kai Ty Aopakei kat {vlslc
4 Yyeia o Epyacia www.healthy-workplaces.eu/el Kwpot Epyaoiac




Baoikoi oToyo!

= AUEnon TNG EUIoONTOTTOINO NG OXETIKA JE TOUG KIVOUVOUG
TTOU EYKUMOVOUV Ol ETTIKIVOUVEG OUOIEG OTOUG XWPOUG EPYATiag.

* [lpoaywyn TNG VOOTPOTTiag TTPOANWNG HE OKOTTO TNV £EAAEIYN
N TNV ATTOTEAECHATIKA OlIaXEiPION TWV KIVOUVWV.

» BeAtiwon TG KATtavonong Twv Kivouvwy
TTOU OUVOEOVTAI ME TIG KAPKIVOYOVESG OUTIEG.

" 2TOXEUOT EPYUAJOMEVWYV TTOU £XOUV EIDIKEG
OVAYKEG KOl AVIKOUV O€ EUTTOBEiC OADEG.

* Mapoxn TTANPOPOPIWYV OXETIKA UE TIG EEEAIEEIG
o€ £mITTESO TTOAITIKNG KAOWG Kal

TN ouva@n vouoBeoia.
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é yia Ty Aopdhera kai Ty AUQGAEI(_ Kat me:
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To poRAnpa

= 21NV Eupwtrn moAAoi epyalOpevol eKTIBEVTAI O€ ETTIKIVOUVEG OUOIEG
OTOUG XWPOUG EPYATiag TOUG.
» H evnuéEPWON OXETIKA ME TO TTPORBANMA AUTO €ival CUXVA TTEPIOPICHEVN.
» O1 eMIKiVOUVEG OUCTIEG UTTOPEI VO dNUIOUPYHOOUV:
* oCcia Kal xpovia TTPoRARUaATa UyEiag — yia TTapAadelypa epeBIoPo Tou
OEPUATOC, AVATIVEUOTIKEG TTABNOEIC KAl KAPKIiVO,
* KIVOUVOUC YIa TNV a0@AAEIa OTTWG KivOUVvOo TTUPKAYIAG, EKPNENG Kal acpuiiag,
* oNMAvTIKO KOOTOC YIA TIC ETTIXEIPAOEIC, AOYyW TNG avaykng Anywng
TTPOCTATEUTIKWY METPWYV KaIl TNG AoPAAIOTIKIS KAAUWNG.
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Ti €ival ol TTIKIiVOUVEG OUCTIEG;

»  OTro1adnTTOoTE OUCia (O€ AEPIA, UYPN 1) OTEPEN MOPPN) TTOU ATTOTEAEI Kivouvo
YIO TNV aC@AAEIQ KAl TNV UYEIO TWV EpYAONEVWV:
* XNUIKEG OUCIEG, TT.X. O€ BAPEC/XpwHATA, KOAAEG, ATTOAUMAVTIKA,
KaBapIoTIKA /) QUTOPAPUOKA,
 PUTTOI TTOU TTPOEPXOVTal aTTd dIEPYATIES, TT.X. AvABUMIAOCEIG
OUYKOAANONG, okovn xaAadia r) TTpoiovTa Kauong, OTTwg
KAQuoagpIa KIVNTAPWYV VTICEA,
* UAIKA QUOIKAG TTPOEAEUONG, OTTWGS OKOVN ATTO TNV ETTECEPYATIO
OITNPWY, AUIavTog 1 apyo TTETPEAAIO KAl T CUCTATIKA TOUG.
» EmKivouveg ouoieg uttadpyxouv mTiBavoTara oe 6Aoug oxedov
TOUG XWPOUG EPYATiag.
= BAGBnN ptropei va mpokAnBei Téoo arrd Tn BpaxutrpoBeoun
600 Kal a1rd TN HOKPOTIPOBeouN £€KOEON KABWGS KAl ATTO TN
HOKPOXPOVIO CUCOWPEUCT OTOV AVOPWITIVO OpYyaVvIOHO.

[y Evpwnaikic Opyaviopoc ) :
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2ToIXEia Kal aplOuoi

= XnUIKEG 1 BIoAOYIKEG ouaieg uTTApXOUV OTO 38 % TWV ETTIXEIPNOEWV
oUp@wva Je TNV épeuva Tou EU-OSHA oTig emixeipnoeig.t

" 2TIG MEYAAEG ETTIXEIPNOEIG CUXVA XPNOIUOTTOIOUVTAI TTEPICOOTEPA ATTO
1.000 S10@OPETIKA XNMIKA TTPOIOVTA.

» ‘Evag pévo gpyalOpevog NTTopEi va £pOEl O€ ETTAPN HE EKATOVTADEG
O10POPETIKEG XNMIKESG OUTIEG.

* To 17 % Twv gpyalopévwy otnv EE avagpépouv 611 Xe1pidovral N
EPXOVTal O€ OEPUATIKN ETTAPN ME XNMIKA TTPOIOVTA 1| XNMIKES OUCIES
KAaTd TOUAdXIoTOV TO 25 % TOU XpOVvou gpyaaiag Toug? evw 10 15 %
AVOPEPOUV OTI EICTTVEOUV KATTVO, avaBuuidoel§ (OTTwG avaBuuidoelg
OUYKOAANONG 1 Kauoaépia), KOV (6TTwg okévn {UAoU i} okdvn
OPUKTWV).

» Néoi Kivduvol gppavi{ovral CUVEXWG.

1) Z0vown — AeUTEPN EUPWTTAIKN) EPEUVA YIQ TIG ETTIXEIPATEIG OXETIKA PE TOUG VEOUG Kal Toug avaduduevoug Kivouvoug (ESENER-2), EU-OSHA,

2015, 0. 5. AlatiBeTal o d1eBuvoN: https://osha.europa.eu/sites/default/files/publications/documents/esener-ii-summary-en.PDF -
2) 'EKTn eupwTrdikr épeuva yia TIG GUVOrkeg epyaaiag, 'EkBean emokdémnong, Eurofound, 2016, . 43. AiaTiBeTal oTn diebBuvon: -
https://www.eurofound.europa.eu/sites/default/files/ef publication/field_ef document/ef1634en.pdf ‘K
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https://osha.europa.eu/sites/default/files/publications/documents/esener-ii-summary-en.PDF
https://www.eurofound.europa.eu/sites/default/files/ef_publication/field_ef_document/ef1634en.pdf

2ToIXEia Kal aplOuoi @- :

wpnong
cpyaciag

* 2TOUG TOMEIG TTOU gUPavi{ouv UPnAd TTOCOOTA TTOPOUCIag
XNHIKWV oUoIWV CUuyKaTaAéyovTal N yewpyia (62 %),
n peratroinon (52 %) kai o1 KAaTaokeuég (51 %)L

= & TTOAAOUG TOMEIG £XEl augnOei N XpRon XNHIKWYV OUCIWYV,
KaBwg d1agpopol TrTapadooIaKoi TPOTTol EpYaTiag EXouv
avTIKaTaoTaBei atrd TEXVOAoyieg TTou Baciovral oTh
XPHon XNHIKWYV (QUTOQAPHAKA, TTAACTIKA, HOVWOT) K.ATT.)

= To 2014 xpnoipyotroi®nkav otn Xoundia 3,7 Tévol
EMIKIiVOUVWYV oUoIWwV avda TroAiTn.
1) ESENER-2 — Overview Report: Managing Safety and Health at Work (ZuvotrTikr} ékBeon: Alaxeipion Tng I I

ao@aA&Iag Kal TG uyeiag otnv epyaaia), EU-OSHA, 2016, c. 18. AiaTiBetal oTn d1iguBuvon:
https://osha.europa.eu/sites/default/filesslESENER2-Overview_report.pdf

2

1,

iy Evpwmaikdc Opyaviopde ) .
3 yia Tty Aogdhera kai Ty Auw.\il( Kal Yytil(
J Yyeia owy Epyadia www.healthy-workplaces.eu/el Kwpot Epyaoiac



https://osha.europa.eu/sites/default/files/ESENER2-Overview_report.pdf

H apxn STOP

» O1 gpyodOTEG TIPETTEI VA BECTTIOOUV ATTOTEAECHATIKA PETPO TTPOCTAC NG KAl
MPOANYNG.
= O1 emKivOUVEG ouaieg Kal d1adIKaoieg Oa TrpéTrel va £§aAEIPOOUV TTARPWG
a1Td TOUG XWPOUGS £pyaciag (Tr.X. oxXedIAOHOG VEWYV dIAdIKACIWY EPYATiag).
= Edv d¢ev gival duvarh n e€AAg1pn Twv KIVOUVWY, TOTE N dlaxeipion Toug Oa
TPETTEI VA BacileTal OTNV IEPAPXNON TWV HETPWYV TTPOANYNG - oTnV apxn STOP.
AvTtikardoTaon (Substitution) (aoc@aAeig | Aiydtepo emiIBAaeic eVOAAAKTIKEG).
TexvoAoyikd pétpa (Technological measures) (1r.X. KAEIOTO oUCTHHA,
TOTTIKO CUOTNUA ECAEPICHOU ).
Opyavwrikd péTpa (Organisational measures) (1r.X. TTEPIOPICHUOG TOU
apPIOUOU TWV EKTIOEPEVWV gpyalopéEVWV I} TOU XpOVoU £kKBeong).

Atopuiki) TrpooTacia (Personal protection) (xpion HEoCwWV
OTOMIKAG TTpooTaciag, MAI).

[y Evpwnaikic Opyaviopoc
é yia Ty Aogaheia kai Ty
Yyeia oy Epyasia

www.healthy-workplaces.eu/el




E101kég opadeg Kivdouvou = !

lembeapnons
lEpyacias

» OpIOPEVEG ONADES EPYACOMEVWV MTTOPET VO ATTEIAOUVTAI TTEPICOOTEPO
a1rd TIG ETTIKIVOUVEG OUCIEG, OTTWG:

* YUVQIKEG

* VEAPOIi epyalduevol

* dlIaKIVOUEVOl EpyalOMEVOI

* TTPOCWPIVA ATTACXOAOUMEVOI

* MN KOTOPTIOUEVO ) ATTEIPO TTPOCWTTIKO
* UTTEUBUVOI KOBaPIOTATAC KAl EPYOAGRol

» O auinuévog Kivduvog utropei va o@eiAeTal o€ 1I01aiTEPN gvaiocOnaoia,
atreipia | o€ EAAEIYN EKTTAIOEUONG 1) TTANPOYPOPNONG.

= O1 KivOuvol 1Tou atrelAoUV Toug EPYACOHNEVOUG AUTOUG Ba TTPETTEI
va AaufdvovTal utTrTéyn oTNV EKTIKNON TWV KIVOUVWV.
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ZUMMETOXNA %@m

2TNV EKOTPATEIA UTTOPOUV VO CUHMHUETACXOUV ETTIXEIPNOEIG KAOE peyEBoug
a1rd 6Aoug Toug KAGBOoUG, KaBWG Kal IBIWTEG, ME TOUG AKOAOUBOUG TPOTTOUG:

* d1adidovTag Kal dnUOcIeEUOVTAG UAIKO TNG EKOTPATEIAG,
* OUMMETEXOVTAG O€ 1) DIOPYAVWVOVTAG EKONAWOEIC Kal OPAOEIG,
* XPNOIUOTTOIWVTAG Kal TTPOWBWVTAS EpyaAgia dlaxeipiong

TWV ETTIKIVOUVWY OUCIWV,

* AauBAvovTaG NEPOG OTNV EKOTPATEIO WG ETAIPOI,

* TTAOPAKOAOUBWVTAG Ta HECA KOIVWVIKAG OIKTUWONG
yIa CUVEXN EVNUEPWON.

Fupuaikic Opyaviodc o e
yia Ty AogpdAeia kai Ty AmpgAac Kat Yyieic
Vyeia o Epyacia www.healthy-workplaces.eu/el Xapot Epyaciag T




AladIKacia cUvayng eTAIPIKWY OXECTEWV %
OTO TTAQICIO TNG EKOTPATEIN Crtomo

O1 emiTuyxeig eTaipikéG oxéoelig Tou EU-OSHA e Toug
ONMAVTIKOTEPOUG EVOIOPEPOUEVOUG TTAPAYOVTESG EXOUV
KPioIUn onuacia yia Tnv EITUXiA TNG EKOTPATEING.

EupwTraikég Kal d1EBveig opyavwoel§ HTTOPOUV va
OUMHETAOXOUV WG ETTICNHOI ETAIPOI TNG EKOTPATEING.

Qg eTaipol, Ta HECA EVNUEPWONG TTPOWOOUV TNV EKOTPATEIA.
2T TTOPEXOMEVA OPEAN CUYKATAAEYOVTAI:

* TTAKETO UTTOOOXNG ME EVNUEPWTIKO UAIKO,
* TTIOTOTTOINTIKO CUPUETOXNAG,
» TTpoBoAn o€ etriredo EE kal ota yéoa padikhg evnuEpwong,
* EUKQAIPIEC DIKTUWONG Kal avTaAAayry KaAwv
TTPAKTIKWY JE AAAOUG ETAIPOUG TG EKOTPATEING,
» TTPOOKANON OTIC ekdONAwoeIg Tou EU-OSHA.

Fupuaikic Opyaviodc o e
‘? yia Ty Aogdhera kai Ty Aogakeic kat Yyieig

Vyeia o Epyacia www.healthy-workplaces.eu/el Xapot Epyaciag Gl




Bpapeia KaAng MpakTikAg yia «Ac@aAegig kai Yyigig Xwpoug Epyaciag»

= Avayvwpion KAIVOTOHWYV TTPOKTIKWYV OAO@AAEING KAl UYEIOG OTOUG XWPOUG
Epyaciag.

= O1 EMIXEIPAOEIG AVTAUEIBOVTAl VIO TRV AVAANWYN ETTITUXNHEVWY KAl
Biwoipwy TTpwWTOROUAIWY SlaXEIPIONS TWV ETTIKIVOUVWY OUCIWV
OTOUG XWPOUG EpYaciag.

* AuvaTtoTnTa CUMMETOXNG ETTIXEIPNCEWY ATTO:
* KPATN JEAN TNG EE,
* UTTOWN®IEG XWPEG,
* OUVANEI UTTOWPNRPIEC XWPEG,
* XWpeg NS EupwTraiknic Zwvng EAcUBepwv 2ZuvaAlaywy (EZEY).

= O1 VIKNTEG AVOKOIVWVOVTAI KATA TNV TEAETA ATTOVOUNG TwV Bpafeiwv.
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[y Evpwnaikic Opyaviopoc ) :
é yia Ty Aopdhera kai Ty AOqJOAFl(_ Kal mec
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MNMopoi (EpyaAcia) TG eKOTPATEIOG

= Odnyo6g eKOoTPATEING
* [IpAKTIKO NAEKTPOVIKO £pyaAcgio
» EKOEoEIg peEAETWYV

" ZEIPA EVNMEPWTIKWYV OEATIWYV
OXETIKA JE OEpaTa TTPOTEPAIOTNTAG
» Bdon dedopévwyv Ue oToIXEIO
Kal epyaAgia
* [TePITTTWOIOAOYIKE) MEAETN KA

BAON OTTTIKOAKOUCTIKWYV
Oedopévv

= OSHwiki: emTiKaipotroinuévn
OepaTIKN EVOTNTA KOl VEO ApOBpa

[y Evpwnaikic Opyaviopoc
é yia Ty Aogaheia kai Ty
Yyeia oy Epyasia

www.healthy-workplaces.eu/el

P >
; THnea
=7 lembeapnons
. lEpyacias

= O1 Taivieg Tou Napo
= YAIKO TTpOBOARG

DuUAAGDBIO TNG EKOTPATEIOC

duAAGBIo yia Ta BpaBeia KaArig
[MpakTIKAG

Agica
Bivteo

AladIKTUOKO
d10PNUIOTIKO TTAQICI0
(on-line banner)

YT1roypa@r NAEKTPOVIKWYV
MNVUHATWY

» HAEKTPOVIKEG CUVOEDEIG TTPOG
XPHOIMOUG SIKTUOKOUG TOTTOUG

~
S N
o
)
\

Aopakeic kau Yyigic
Xwpot Epyaciag
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2NMUAVTIKEG NMEPOMNVIEG

= ‘Evapén Tng EKOTPATEIAG:
AtrpiAiog 2018

» AlaywVviopog yia Ta BpaBeia KaAng MpakTIKAG oTa KPATN HEAN
KOl O€ EUPWTTAIKO £TTITTES0:
2018 ka1 2019

» EKONAwoN avraAAayng KOAWV TTPAKTIKWYV yia «Ac@alegic kal YyIEig
Xwpoug Epyaciag»:
20 Tpipunvo Tou 2019

» Eupwtraikég eOopadeg yia Tnv Ac@aAsia Kai Tnv Yyeia otnv Epyacia:
OkTwpproc 2018 kai 2019

* Eupwrtraikni Zuvoidokeyn yia Toug Ac@alegig kal Yyigigc Xwpoug Epyaciag
Kal TEAETAH atrovoung Twv BpaBeiwv KaAng MpakTikAGg
Noéuppiog 2019

)
\
[y Evpwnaikic Opyaviopoc ) :
é yia Ty Aopdhera kai Ty Aocpa)m(_ Kat mec
Yyeia oty Epyasia www.healthy-workplaces.eu/el Kwpot Epyaoiac
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MNMeploooTepeS TTANPOPOPIES

» Md0eTe TEPIOCOOTEPA OTOV OIKTUAKO TOTTO TNG EKOTPATEIAG:
www.healthy-workplaces.eu/el

* [IVETE CUVOPOUNTEG OTO EVIHEPWTIKO OEATIO TNG EKOTPATEIOG MOAG:
https://healthy-workplaces.eu/el/healthy-workplaces-newsletter

* [TapAMEIVETE EVNHEPWHMEVOI YIA TIG OPACEIS KAl TIG EKONAWOEIG
a1Té Ta ECA KOIVWVIKAG OIKTUWONG:

You

» MAOeTe TTEPICOOTEPA YIA TIG EKONAWOEIG OTN XWPA CUG
aT1rd Tov €6VIKO £0TIOKO TTOAO:
www.healthy-workplaces.eu/fops

~

Ty

[y Evpwnaikic Opyaviopoc ) :
é yia Ty Aogaheia kai Ty AUQGAEI(_ Kat mec
Yyeia oty Epyagia www.healthy-workplaces.eu/el Xwpot Epyaciac
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http://www.healthy-workplaces.eu/el
https://healthy-workplaces.eu/el/healthy-workplaces-newsletter
http://www.healthy-workplaces.eu/fops
http://twitter.com/eu_osha
http://twitter.com/eu_osha
https://www.facebook.com/EuropeanAgencyforSafetyandHealthatWork
https://www.facebook.com/EuropeanAgencyforSafetyandHealthatWork
http://www.youtube.com/user/EUOSHA
http://www.youtube.com/user/EUOSHA
https://www.linkedin.com/company/europeanagency-for-safety-and-health-at-work
https://www.linkedin.com/company/europeanagency-for-safety-and-health-at-work

Fupuaikic Opyaviodc o e
¥ yia Ty Aogdhera kai Ty Ar;(whac[ Kal Y(VIEIC
Yyeia ou Epyacia www.healthy-workplaces.eu/el wpot Epyaciac
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