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Aq. 3378, 31.12.99

O negi Tov Howtoxdodrlov Tov 1995 gt Tvppaocn yia v Embeagnon Egyaciag, 1947
(Ag. 81) (Kvpotixdg) Nopog tov 1999 exdiderar pe dnpoosicvon otyv Enionun Egnuegida
g Kunguaxng Anuoxgatiag cvpgove pe to AQfgo 52 tov Tuvrayparog.

AQiBuég 30(IIT) Tov 1999

NOMOZ IIOY KYPQNEI TO IIPQTOKOAAO TOY 1995 ZTH
ZYMBAZH I'IA THN EHIOEQPHZH EPTAZIAZ, 1947 (AP. 81)

H Bovhn Twv AVILEQOOHITWV YN@iLel wg axohovbwg:

1. O mapov Népog Ba avagéetar wg o TeQl Tov IIQWTOXRGAAOV TOV 1995 Zuvomtnsg
ot Zoppaon yia v Embedonon Egyaociag, 1947 (AQ. 81) (Kvowtixog) Wies
Noépog tov 1999.

2. Ztov moQdvia NOpo, extog edv amd 1o ®KEIUEVO TQOXVITEL SLAPOQETLXY Eownveia.
£vvoLo—

«ITowtoxorho» anuaivel 1o Mgwtdxolho Tov 1995 otn SvpBaon yuo TV
EmBedonon EQyaoiag, 1947 (AQ. 81), Tov omoiov 1o ®eipevo oto AyyAuno
nowtoTuno extifetal oto Mégog I tou IMivaxa, xav oe UETdQEOaon oTNnv mvmcus
EMAnvixn, oto Mégog II tov Iivaxa: Mégog L

Notitay 611 o€ meQinTtwon aviiBeong netaE Tov 0TV AyYAX1 TQOTOTVITOV
RELLEVOU XOL TOV OTMV EAANVLRY HETAQPQAON KELPEVOU, UNEQLOXVEL TO OTNV
ayYALx1) TEWTOTUTO KElUEVO.

3. To qutéxo)\)»o TOU ONolov 1N emxvewon amd tnv KumQuoxy Kiewon
Anpoxgatio omopaciotnxe pe v v’ A6 48.997 xav muegounvia 13 Towvousiov.
Iavovogiov 1999, Andégpaon tov YmovQywxot TupPovAiov, pe Tov TaQdvia
Nopo nvgovtat.

Mégog I1.

n
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NINAKAL
(“ApBpo 2)
MEPOL I

PROTOCOL OF 1995 TO THE LABOUR INSPECTION
CONVENTION, 347

The General Conference of the International Labour Organization,

Having been convened at_G2neva by the Governing Body of the iniernational
Labour Office and having met in its Eighty-second Session on 6 June 1995,
and

Moting that the provisions of the Labour Imspection Conveation, 1947 ipply
only to industrial and commercial workplaces. and

Noting that the provisions of the Labour Inspection (Agriculture) Convention,

'1969 apply to workplaces in oommerad and non-commercial agncultural
nd@rakines, and

Notu_xg Bac the provisioas of the Occupational Safety and Health Conveation,

1981, apply to all branches of economic acivity. including the pubiic service,

and T -

Having regard to all the risks to which workess in the non-commercial services
sectoc may be exposed, and the aced lo easure that this sector is subject to
he sai€ o an  equally effective and imparsal system of labous inspection as
that provided in the Labour Inspection Conveation, 1947, and '

Having decided upon the adoption of cenuain proposals with regard to activities
in the non-commercial services sectog, which is the sixth item on the agenda
of the session, and

Having determined that these proposals shall take the form of a Protocol to
the Labour Inspection Convention, 1947,

adopts this twenty-second day of June of the year ooe thousand nine huadred and
ninety-five the (ollowing Protocol, which may be cited as the Protocol of 1995 to
the Labour Inspection Coanvention, 1947:

Part I Score, DEANMION AND ArpUICATION
Article 1
1. Each Member which ratifies this Protocol shall extend the applicatizn of the

pravisions of the Labour Inspection Convention, 1942 (hereunder referred to as
“the Coavention "), to activities in the nom-commercial services sector.

2. The term “activities in the non-commercial services sector™ refers to
activities in all categories of workplaces fhat are sat consiaered as industrial or
commercial for the purposes of the Coavention.

3. this Protocol applies to atl workplaces that do not already fall within the
scope of the Convention.

Article 2

1. A Member which ratifies this Protocol may. by a declaration appended to its
instrument of ratification, exclude wholly or partly from uts scope the following
categocies:
{a) essential national {{ederal) government admunirsation.
{b). the armed services, whether military or civilian zersonnel;
(c) the police and other public security services:
(d) prisan services. whether prison staff or prisoner: when performing work,

if the apphcation of the Convennon 1o any of these . ezoanes wouid raise special
problems of a substannal nature

.

1. Before the Member avails tsell of the possibeitty cfforded in paragraph 1.
it shall consult the most representative orgamzauoes 3f employers and workers ar.
n the absence of such organizations. the represerizinngs of the employers and
workers concermned.

P U



515

3. A Member which has made a declaration as referred (o in paragraph 1 shall,
following ratification of this Protocol. indicate in-its next report on the application
of the Coavention under article 22 of the Constitation of the lnternational Labour
Organization the reasons for the exclusion and, to the extent possible, provide for
afternative inspection arrangements for any categories of workplaces thus ex-
- cluded. It shall describe in subsequent reports any measures it may have taken
with a view (0 extending the provisions of the Protocol to them.

4. A Member which has made a declaration referred to in paragraph 1 may at

any time modify or cancel that declaration by a subsequent declaration in aécord-
ance with the provisions of this Anticle.

Article 3
. L. _The provisioas of this. Protocol shall be implemented by means of national
faws or regulations. or by other means that are_in accordance with national prac-
tice: :

2. Measures taken to give effect to this Protocol shall be drawn up in consulta-
tion with the most representative organizations of employers and workers or. in
the absence of such organizations, the representatives of the employers and

* workers concemed.

Parr 1. SPEQIAL ARRANGEMENTS

Article 4

- 1. A Membet may make special arrangements for the inspection of workplaces
of essential national {federal) goverament administration, the armed services, the
police and other public security services, and the prisos services, 30 as to regulate
the pawers of labour inspectars as provided in Artcle 12 of the Coavention in
(a) inspectors having appropriate security cleargnce before entering:
(b} inspection by appointment;
{c) the power to require the production of confideatial documents;
(d} the remaval of confidential documents {rom the premises;
(e) the taking and analysis of samples of materials and substances.

2. The Member may also make special arrangements for the inspection of

workplaces of the armed services and the police and other public security services
30 a5 10 permit any of the following kmitations on the powers of labour imspectars:

(a) restriction of inspection during manoeuvres or exercises;
{b) restriction or prohibition of inspection of front-fine or active service units:

(c) restriction or prohibition of inspection dunng declared periods of tension;

(d) timitation of inspection in respect of the transport of explosives and arma-
ments for military purposes.
3. The Member may also make special arrangements for the inspection of
workplaces of prison services to permit restriction of inspection during declared
perniods of tension.

4. Before a Member avails itself of any of the special arrangements afforded in
paragraphs (1). (2) and (3). it shall consuit the most representative organizations of
employers and workers or, in the absence of such organizations, the representa-
tives of the emplovers and workers concerned.

Article §

The Member may make special arrangements for the inspection of workplaces
of fire brigades and other rescue services 10 permit the restriction of inspection
during the fighting of a fire or during rescue or other cmergency operations. In
such cases. the labour inspectorate shall review such operations periodically and
after any significant incident.
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Article 6

The labour inspectorate shall be able to advise on the formulation of effective
measures to minimize risks during training for potentially hazardous work and to
participate in monitoring the implementation of such measures.

Parr 111 FiNAL PROVISIONS

Article 7

I. A Member may ratify this Protocol at the same time as or at any time after
its ratification of the Coavention, by communicating its formal ratification of
the Protocol to the Director-General of the Intemnational Labour Office for
registration.

2. The Protocol shall come into force 12 months after the date on which rat-
ifications of two Members have been registered by the Director-General. There-
after, this Protocol shall come into force for 2 Member 12 months after the date
on which the ratification has beea registered by the Director-General and the
Canvention shall then be binding on the Member concerned with the addition
of Articles 1 to 6 of this Protocol.

Article 8
- L A Member which has ratified this Protocol may denouace it after the expira-
tioa of ten years from the date on which the Protocol first comes into force, by an
act communicated to the Director-General of the International Labour Office for
registration. Such denunciation shall not takc effect until one year after the date
on which it is-registered.

2. Each Member which bas ratified the Protocol and which does not, within
the year following the expiration of the period of ten years mentioned in the
preceding paragraph, exercise the right of dehunciation provided for in this
Anidle, will be bound for another period of ten years and, thereafter, may de-
nounce this Protocol at the expiration of each period of ten years under the terms
provided for in this Article.

Article 9
1. The Director-General of the International Labour Office shall notify all

Members of the International Labour Organization of the registration of all rati-
fications and denunciations of this Protocol.

2 When notifying the Members of the Organization of the registration of the
second ratification of this Protocol, the Director-General shall draw the attention
of the Members of the Organization to the date upon which the Protocol will come
into force.

3. The Director-General shall commuaicate full particulars of all catifications
and denunciations of this Protocol to the Secretary-General of the United Nations
for registration in accordance with Article 102 of the Charter of the United
Natious.

Article 10

The English and French versions of the text of this Protocol are equally
authonitative.
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The foregoing is the authentic t¢xt of the Protocol duly adopted by the
General Conference of the [nternational Labour Organization during its
Eighty-second Session which was held at Geneva and declared closed the
twenty-second day of June 1995. -

IN FAITH WHEREOF we have appended our signatures this twenty-third
day of June 1995.
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MEPOZ Ul ‘

IPQTOKOAAO TOY 1995 IXETIKA ME TH 2YMBAZH A THN EMIOEQPHIH
EPFAZIAZ (NO 81), 1947.

H Fevik Tuvdidoxkewn g AleBvoig Opyavwong Epyaciag,

Agou ouykAibnke ot Mevedn amd 1o AioiknTikd ZupPouhio tou ABvoug
Mpageiou Epyaociac xar ouviABe exei ong 6 louviou 1995, kard rnv oydonkootn-
deuTepn ZUVOBH 1RG,

Agout. onueiwoe o1 o1 diatdgeg g Toppaons yia v EmBewpnon Epyaoiag,
1947, avagépovral povo aTng BIoPnXavIKEG Kai EPTTOPIKEG EYKATAOTACEIC,

Agou onpeiwoe ‘én o dardgeig g LopBaong yia Tnv EmBswpnon Epyaciag
(Fewpyia) 1969, epappdlovial OTIGC AYPOTIKES EMXEIPHTEIS, EUTTOMIKES KA [T,

Agol onpeiwoe 6m or diardgeg Tng Zippaang yia v Yyeia kai ACPAALIA Twv
Epyalopévwv, 1981, epappdlovial o'6Aoug Toug KAGSOUG  OIKOVOWIKAG
dpaartnpidnrag ouumpMupBavouévqg kai mg 6npédaiag utrnpeaiag,

Agou éAaBe urrdyn 6Aoug Toug KivaUvoUg OTOUG OTToIoUG UTTopEE va eXTEBOUV
ol epyalOpEVOl, TOU TOpEQ TWV M EUTTOPIKIV UTINPECIDV, Kai TRV avaykn va
efacpahioTel 6n 0 Topéa¢ autdg utroBdMerar oTo B0 oUOTNUA £mMBewpPnang
gpyagiag [ o'éva olaTnua 1o idI0 QTTOTEAEOHATIKG KAl aUEPOANTITO e Qutd Tou
mpoBAéwerar amd T LopBaon yia v EmBewpnon Epyaciag, 1947,

AgoU amogaoige va utoBeTioel OIGPOPEG TTPOTATEIG OXETIKEG UE TOUG
epYaldUEVOUS OTOV TOUEQ TWV UN EPTTOPIKWY UTTNPECIWY, BELA TTOU QTTOTEAET TO £KTO
anpeio g nuepAciag didraéng Tng cuvodov, ‘

AgpoU amo@doios 6m of TPOTAcEKK autég Ba AdBouv TR poper £vog
MpwtoxkoAhou oTn LopPBaon yia Tnv EmBewpnon Epyaciag, 1947,

uioBerei onuepa 22 loyviou 1895 10 mapaxdrw Mpwrtdkolho To omoio Ba
ovoudlerar Mpwrdkohho Tou 1995 artn ZuuBaon yia v EmBewpnon Epyacgiag,
1947:
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MEPOX . [IEAION E®APMOIHE, OPIEMOZ KAl EQAPMONH.
‘ApBpo 1.

1. KaBe Méhog trou emixupwverl aurd 1o MpwtokoAlo SeopeleTal va ETEKTEIVES
v e@apuoyy Twy Siatdlewy 1ng TuuBaang yia v EmBewpnan. Epyaciag, 1947
(Trou Ba avagépetal 010 ££f¢ WG "n LouPBaon”) aTig SpacTNEIOTNTEG TOU TOPET TWV N
EHPTTOPIKWY UTINPETIWVY.

2. H @pdon "dpagTnptoTnTeg TOU TOHED TWV HN EPTTOPIKWY UTTNPECILIV" opidel Tig
BSpacTINPIOTNTES OAWY TWV KATNYOPIIV EYKATAOTAOLWY Ot OTroieg BEV BewpolvTal wg
Bropnxavikéc i UITOPIKES YIQ TOUC OKOTTOUS TNG EQapHoyYng ¢ ZupBaong.

3. To MpwtdkoAro e@apudlerar o€ O6Ae¢ TG  eykaraordoels mou  Ogv
wepthauBdvorar Adn atn Zoupaon.

‘Ap8po 2.

1. ‘Eva MéAog 10 oTroio emkupwvel autd 1o NpwTdkoAAo pTropei, pe pia dnhwaon
SUVNUUEVN OTO KEiPEVO £MKUPpWONG Tou, va eaipei OAIKG i pepixd amd 1o mediov
£PAPHOYNG TOU:

a) TIK ousIWwdEeIC EOVIKES (opoaTrovdiaxég) BIOIKNGEIS,

B) TI¢ £évOTTAES Buvapeig, €iTe TTPOKETAl YIA TO OTPATIWTIKG WPOCWTTIKG EiTE yIa TO
JTOAITIKO £iTE xau yia 1a 500,

Y) TRV agTuvopia ko Tig GMeg uttnpeoieg dnpdaiag acpdieiag,

8) TIC UTTTNPETIEG TWV QUATKWY, EITE TPOKEITA! YIO TO TTOSTHUTHKO TWY QUAKWY
€iTE Y1 TOG Kpcrouuévoué. érav autoi egpyafovral, £dv n €@apuoyn g
ZouBaong oe omoaditrote amd T TApATdvw Katnyopieg eyeiper daitepa
TpoPARuata peydAng onuaagiag.

2. Mpiv yiver xpAon TG Suvatdmrag wou TpoBAEWeETAl OTAV TTapAypao 1, éva

MéAog Ba TTPETTEI VA CUVEVVOEITAl PE TIG TNO AVINTTPOCWITEUTIKEG £PYODOTIKES X

EPYATIKEG OPYAVWOELG ), €AV eV UTTAPXOUV TETOIEG, ME TOUG QVTITTPOTWITOUS TWV

eviia@epOpEVwWwY £pyodoTWwY Kai epyalopévv.

3. KaBe MéAog Trou £xel xave! T OGAWGTN TTOU QVAQEPETAI CTRV TTApaypape 1 6a

TéTrel, oty ékBean yia v epappoyn TG ZopBagng mou uTTORAAETAl CUpQWVA HE

10 dpBpo 22 tou Karaotarikou ¢ Abvol¢ Opyavwang Epyadiag uetd tnv kdpoan
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autol Tou MpwrokéAlou, va avapéper Toug Adyoug g e§aipeanc xai, OTo HETPO Tou
Suvarou, va mwpoBAimer GAAOUG pNXAVIOHOUS EMBEWPNONG YIO TIG KATNYOPIEG Twv
£yKaTQoTAoEWY Tou efaipouvial. Oa TIPEME! vA AVAQEPE! OTIC WETAYEVECTEPEC
exBégeig Ta péTpa Tou Ba pwopouce va AdBel yia TNy ewéktaon Twv dilardéewv Tou
MpwrokdAMou 6’ auTég TIg katnyopies.

4. Kabe MéAog mou éxer kdver T OfAwaon Trou avagépetal otnv wapdypago 1
HITOpE], TTAVTOTE, va TNV TPOTIOTTOIE f} va TNV aKUPWVE! PE pia véa SnAwarn, alpeuwva

pe Tig diataéeig autou Tou “ApBpou.
‘ApBpo 3.

1. O1 diardéeic autol Tou [MpwTokOANou TPETEl va e@apudlovial pEow Tng
VOUOBETIAg £} Y GAAG pEoa gUPPWVa HE TNV EBVIKA TTPAKTIKI.

2. Ta pérpa ou £éxouv AneBei yia va 50B¢i 1oxU¢ oTo Tapdv MPwToKoAAO TTPETTES
va EKTTOVOUvVIal O€ cdvcvvénoq HE TIC TO AVTITPOCWITEUTIKES OPYAVWOEIS TWV
epyolotwv kar gpyalopévwv R, e@v Oev udpxouv TETOIEC OPYAVWOEIG, ME TOUG
QVTITTPOCWITOUG TWV EvOIaQEPOUEVWY £pYOBOTWV KA1l EPYTOMEVLIV.

MEPOZX Il. EIAIKEZ AIATAZEIZ.
"Ap8po 4.

1. ‘Eva MéAog umopei va Aaufdver €18ixd pérpa 6oov a@opd otnv emMBewpnan

TWV EYKATAGTACEWV TWV ouawdwv eBvikwy (opooTrovdiakwy) BIoIKACEWY, Twv

evOTTAWY Juvdpswy, TG aoTuvopiag kat dAAwv utnpediwv dnuodciag agedAeiag kai

TWV UTIPECHLY Twv QUAaKWV, HE okomdé va puBpiogr mig Oixalodooieg Twv

£mMBewpEnTWV £pyaciag, OTTwg autég poPAémovral gto dpBpo 12 g ZupPaong,

OXETIKA pE:

a) v TpooBacn Twv emBewpnTwy Tou tival appodiwg efouciodornuévor ammd
TIG UTFNPECIEG aaPAAEIag,

B) TV £MBewpnan pe paviefou,

Y) 10 Sikaiwpa va ZNTeiTal rp KOVOTToINON EPTTICTEUTIKWY EYYPAPWY,

0) T0 Oixaiwpa peTaxkivnong epmofeurmwv EYYPAQwWV,
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£) ™ AqYn ka1 avéAuon SeiypdTwy, UAIKWY Kar ougiusv.

2. To Méhog pmopei emiong va AapBdver eidikd pérpa égov agopd ornv

EMPEWPNON TWV EYKATAOTACEWY TWwV evOTTAWY SUVAEWY, KABUWIS KAl TS AGTUVOIAg

KAt TWV dAAWV UTIPeCiV dnPocIag aoPdAEIag, pE OKOTTO va eMTPEWE! évav i

TEPIOGATEPOUC aTMd  TOUG Trapakdrw Weplopigpolg  oTig  Sikaiodoaieg  Twv

£MBEWPNTWV £pyaciag:

a) nepiopiopd  Sigfaywyric emBswpioewy KATd N SdpKEIQ  XEIPITPHWVY 1
QOKATGEWY,

B) neplopiopd 1 amaydpeuon emBewphiotwy povddwv Trou Bpiokovral oto
HETWTTO ) OE EvePYS UTINPESIQ,

Y) EPIOPIoPG 1} amaydpeuon emBswpRoewv Katd 1r didpkeia SednAwpEvwY
Tepiddwy évotaong,

8)~ TEpOpIoPs - OTNV £MBEWPNTT HETAQOPAS -EXPNKTIKWY KAl - OTTAIOUV  yia
OTPATIWTIKOUG ASYOUS.

3. To Méhog pmopei emi wAéov va AauBaver eidikd pétpa 6cov agopd oTnv

EmMBewpPnon TWY evxamordéswv TWV UTMPECIOV TWV QUAGKWY HE OKOTS va

EMTPEYPE! TOV TIEPIOPIOPG Twv emBewpAocewv Katd T Sidpkeia Twv SednAwpéviv

Tepiddwy Evraang.

4, Npwv xavar xpron pag i weploootépwy amd Tig edikég dardgeig tou

mwpoBAémoviar ong wapaypdeoug (1), (2) xair (3), éva Méhog Ba mpéEwer va

GUVEVVOEITAN PE TIC THO AVTITPOOWTITEUTIKEG EPYODOTIKEG KQI EPYATIKEG OpYAVWOEIS f,

£av dev UTTAPYXOUV TETOIEG OPYAVWCEIC, HE TOUG QVIITTPOCWITOUG Twv eviIaPepOuEVWV

£pyodoTwv kai epyadopévwy.
"ApBpo 5.

‘Eva MéAog umopei va AapuBdvel €9IKG pETpa yia TNV £mMBeWpNon Twv
EYKATAOTATEWY TWV UTIMPEaIWY TTUPAOBEons kai Twy GAAWV UTTRPECHIY TTPWTWY
BonBeiwy, HE OKOTIO va eMTPEWPE! TTEPIOPIOHOUS OTIG eTIBEWPNTEIS Katd Ty Sidpkeia
TWV EMYXEIPAOEWV TTUPOOREONS, TWY EMYEIPACEWY TTPWTWY BonBeiwv f GAAwv
EMIXEIPACEWY  £Teiyoudag avaykng. Ze wapdyola TEPITTWGN, N £MBswpnon
epyaciag 8a wpEwe: va £mBswpei cuyég 71§ SpacTnNPIOTNTEG TEPIODIKA KA PETA AT

KaBe gofapd emeigddio.
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"ApBpo 6.

H emBewpnon epyagiag wpémel va eivar ot GEan va yvwpodorei emi TG
SIATUTIWOTNG ATTOTEAECUATIKWY METPWY TTOU TEIVOUV YO PEIDTOUV TOUG KIvOUVoUS katd

TN SidpKeia TG ekTICideuong ot xaBRKovTa EMKIVOUVG KOl va CUMPETEXE! OTOV EAEYXO

NG £QapuoyYng Toug.
MEPOZ Ill. TEAIKEEZ AIATAZEIE.
"ApBpo 7.

1. Eva MéAog umopei va emikupwoer autd 10 fpwidxoAo v idia onypr mou
£MKUpWVEL T ZUpBaon, i oTroIladRTTIOTE OTYp PETA TV EMIKUPWOnN TG Loufaong,
KOWVOTroIVTag TNV eTrionun emikGpwon Tou MpwiokéAou ato Fevikd AicuBuvt Tou
DieBvoig Mpageiou Epvdoicxg YiQ KATaywpon.

2. To MpwtokoAAo Ba apyioel va 1oxUel 12 (NveEg PETA Tnv KATAXWPIoN TWV
emMKUPWOtwWY 600 MeAwv ammd 10 levikd ArvBuvi. Ztn ouvéxeia auté 1o
MpwrtokoAho Ba apxicer va 1oxUel yia kGBe MEAog 12 prveg peTd Tnv nuepounvia
KATAXWPEIoNS TG eMXUpwong Tou amd 1o Mevikd AsuBuvty. Ao 10 Xpovikd autd
onueio 10 evdiagepdpevo MéAog Ba deopeteram awd T ZopBaocn OmMwg Exel
oupTTAnpwBei amd Ta dpbpa 1 £wg 6 autol Tou MpwrokdAAou.

"Apbpo 8.

1. ‘Eva MéAog Tou éxer emikupwaoer autd 1o NpwiokoAAo ptropei va 1o katayyeiAe!
aT1o TEAOG mag TeEPodou déxa eTwv HETE TV nuepopnvic £vaping Tng apxikig 1oxvog
TOu, e pia TPagn n orcia koivotroiEitar ato Mevikd AuBuvTh Tou AiBvolc Mpageiou
Epyaoiag kar karaxwpeiletar am’autov. H xarayyehia Aaufavel iaxU éva xpdévo uetd
TNV Xaraxweian me.

2. KdBe MéAog Trou éxer emixupwoet auto 10 NpwTdkoAAG kar Sev kdver xprAon ¢
duvaTdtnTag KatayyeAiag Tou TTPORAETTETM ¢'auid To GpBpo ot TpoBeopia evog
£TOUG WETA TNV eKTTVON TG DEKAETOUG TIEPIOGOY TToU O+IPEPETAI TNV TPOnNyoupEvn

Tapaypago, 8a degucverat yia pia véa repiode 10 erwv Kai, 0T CUVEXEId, Ba PTTOpPEi
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va xarayyeiler autd 10 FlpwtékoAho 010 TEAOG KAOe dekaeTolg TepIddou, peE Toug

6poug mou TpofAéwovial g 'autd 1o "ApBpo.

"ApBpo 9.

1. O lMevikdg AicuBuvrrig Tou AieBvoug pageiou Epyagiag Ba yvworormoei ara
MéEAn TG Aebvoig Opydvwang Epyaociag v xataxwpion 0Awv Twv ETTIKUPWOEWY
Kai katayyeAuov autod Tou MNpwrokoAou.

2. fvwotomoxuvtag ora MéAn ¢ Opydvwong v karaxwpian 1ng dedrepng
€MKUPWAnNS autol Tou NMpwtoxdAAou, o Mevikag AIEUBUVING EQICTA TNV TTPOTOXH TWV
MeAwv g Opyavwong oTnv nuepopnvia évapgng 1ox00g Tou fpwrokdéAiou.

3. O levikdg AwuBuvtiig Ba koivotroiei oTo levikd Tpapparéa Twv Hvwpévwy
E6vwyv yia xaraywpior), clppwva pe 10 @pbpo 102 tou KaragramkoG Xdptn twv
Hvwyévwv EBvwv, TARPEIg TTANPOQONIEG YIQ GAEG TIG ETNIKUPWOEIS KAl KATAYYEAIEC

autou Tou MpwiokoAlou.

‘Ap8po 10.

H AyyAiry kan FarlAikry amdédoon Tou ketpévou autol Tou MpwTokSAAoU siva

£€¢ioou auBeVTIKEG.



