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" SECTOR OF AGRICULTURE AND ANIMAL FARMING

CONTRACT OF EMPLOYMENT

Agreement made onthe  ..oovevovvcoveieeern) , between:

Telephone Number:....................cc Mobile Number

Employer's Registration Number (Social Insurance): .
(referred to in this Agreement as the "Employer” ) on the g)ne part

and

! (referred
) on the other part, covering the following:

e terms and conditions set forth in this Agreement and/or pnithe X
%leled in the Collective Agreement of Agriculture and Anlr&ai arrﬁ@ng-’

............................ (months/ years),
[date], subject, however,

Condltlons

(a) The Employee’s entry, residence and employment in Cyprus shall be governed by the
provisions of the Aliens and Immigrations Laws and Regulations,

(b) The Employer shall deposit with the Migration Authorities of Cyprus a bank guarantee
of€. ... as a security for travel expenses of possible repatriation of the

Employee,



TOMEAY F'EQPIIAZ KAl KTHNOTPOO®IAZ

FYMBAZH ANAZXOAHIHZ

ZUHOWVIa TI'OU EVIVE TNV Looiiiiieeiiee METOEU
OVOUA ..o ETTOETO. ..o
DIEOBUVOT oo e e

(AicUBuvon karoikiag Epyoddtn rj ypageiou Tng £TTIXEIPNONG)
Ap. TAAEQUIVOU: ..o Ap. Kivnrou TnA. Yind

Ap. MnTtpwou Epyodotn (Koiv. AGQANICEWVY) ..o Frvrrrennns .
(TTou yia okoT1oUg TG TTapoloag Zudewviag 8a KaAesital: wg €0 Epyoéomg») até 10
£Eva NEPOG, :

Kal

YTINKOOTNTO v dJqu ..............................................
(TTou yIa OKOTTOUG TG TTAPOoUCag ZUpPWviag Ba KaAEiTal wg «o EpyodoToUuevog»),
atrd 10 AAAO HEPOG KAl 1] OTTOIx Trsp;)\cxuﬁavel Ta akdAouba:

1. Qéon/EidikoéThTd, didpKEIA ugtpwvmg Kai 6pol.

Oéon/EdikéTNTA

O EpyodoTtng Ba spyoé 1l Tov EpyodoTtoluevo oTn Beon/ eidikotnTa
Kai o EpyodoToUpevog atrodexeTa
HE TNV apyoéomon omm oUNQWVA UE TOUG GPOUG KAl TTPOUTTOBEDEIG
SiaAapBdvovTal oIy TTapolod Zup@wvia fi/kal oTn OXETIKN ZUN\OYIKN 2
v Fewpwa Kal Kmvorpoqna

Alqpxem Zup(pwvmg
H Trapouca Zup(pwwa B0 €IVAl BIAPKEIOG ..oeevvveeiiiieieeieiiciiiine, (uAveg/xpdvia) Kal
”apx;gsl QMO TNV oo KO TEQUATICETA TV .o , EKTOC KAl Qv

TEPPATIOBE! EVWPITEPO CUPPWVA LE TOUG OPOUG Kal TTPOUTTOBETEIG TTOU TTPOVOEI
Zupowvia.

Opol

(a) H eicodog, n apapovi kal pyodotnon Tou EpyodoToupévou Ba UTTOKEITal OTIG
mPOVoIES Twv Tepi AAAoBaTTiV Kal MeTavaoTedoewg NOpwy KaBwg Kal Twy
OXETIKWV Kavoviouwv,

“(B) O Epyod6Tng 8a katabéael TpaTtredikr eyyunan oTig ApxEg MeTtavdaoTeuong 1nG
KUtrpou yia 70 TOOO TwV €. , WC AOQGAEIa YIo KAAUWN TwV £5OdWV TTOU
Ba TPoKUYOUV OE TTEPITITWON eTTavaTarpiopol Tou EpyodoToupévou,



the Employer,

N

(d) This agreement shall be null and void if the Migration Officer refuses to grat
Residence and/or Work Permit to the Employee as provided by the Aliens and*
Immigration Legislation applicable in Cyprus, ,

(e) The conditions included in the Employee’s Residence and Work Permit shaﬂ form
part of this agreement and shall be binding on both parties,

(f) The transfer of funds outside Cyprus is subject to the provisions of the Exchange
Control Law Cap. 199, and/or to any other additional terms and conditions imposed,
from time-to-time, by the Central Bank of Cyprus. :

2. The Employee:

(a) Shall faithfully, industriously, and to the best of hls/her abmty, experience, and
talents, perform all of the duties that may be required of and from him/her by the
Employer and/or his/her authorized representatives to the reasonable satisfaction of
the Employer pursuant to the terms and condr’ﬂons of this Agreement,

to the busmess and interests of the Empioyer

(c) shall cooperate with the rest of the Emp|oyers staff and shall contribute to the
utmost of his/her ab|I|t|es in promoting the interests of the Employer,

(d) Shall protect the Employer s‘property from any loss and/or damage and/or theft etc
and without delay:shall inform the Employer or his/her authorized representatives for
any such los damage theft etc that may come to his/her knowledge,

(e) Shall not at an e orin any manner, either directly or indirectly, divulge, disclose or
communlca‘ie any nformation concerning any matters affecting or relating to the
business 0? the. Employer, including but not limited to any of its customers, its
products, @r ‘any other information concerning the business of the Employer,

all, irvall respects and at all times, conduct himself with propriety and decorum,
and in particular shall obey and comply with all the laws and regulations for the time
being in force in Cyprus.



(v) O Epyodotoupuevog, HoAic agixBel otnv KUtrpo kai TpoTou Tou Xopny @’/ _4:7\1
Adeia Mapapovnc kai Epyaciag, Ba utroFAnBei o€ 1aTPIKEG ECETATEIS, LK
mioToTroINOEl &T1 gival atraAAayuévog atro PeTadOTIKEG aoBéveieg. Ta ;é.;
IaTpIKWV eEeTAOEWY Ba KaTaBdAovtal aré Tov Epyodorn,

(8) H rapodoa Zupgwvia akupwveTal og TEPiTTTwon Tou 0 AleuBuvtng Tou: I}
Apxeiou MAuBuopol kai MetavdoTeuong apvnBei va mapaxwpnoel Adeia -
Mapapovng/Epyaciag otov EpyodoToupevo, OTTWE TTPOVOEITAl aTrd TN OXETIKN
vouoBeaia yia Toug arhodatroug kai Tn petavdoTeuon otnv Kutrpo,

() O1 6pol TTou diaAauPavovtal otnv Adeia Mapapovrg/Epyaciag 8a amoteAolv HEPOS
NG TTapouoag ZUpewviag kai Ba eival SeoPEUTIKOI Kal yia T dUO oUMB Mopeva
HEpn,

(om)H e€aywyn} cuvaAAdypatog extég Kutrpou, 8a UTTOKEITal OTIG 5]0(TG§8I§ TOU Nopou
Tepi ZuvaAhdypatog, Keg. 199, ouptrepiAaufBavouévwy oTIolovOAToTE,
EMTTPOCBETWY, dpwv TTOU PTTORE! Va £TTIBANBOUVY a1Td TV Kewpu(n Tpdmeda TG
Kutrpou. :

2. O EpyodoTouuevoc:

(0) ©a eKTEAE TIOTA KaI e €TTIMEAEIO TO KABrKOVTA Tou r)/Kai GAAG cuvaer] KabrikovTa
10U Ba Tou avarteBouv kai Ba xpnclpon‘mai KE TOV KaAUTEPO duvaTd TPOTTO TIg
IKQAVOTNTEG, BEEIOTNTEG KAl EUTTEIPIEG TOU, GUUPWVA UE TIG ATTAITACEIS, 00NYyieg Kal
EVTOAEC Tou EpyodoTn fi/kal Twv €€0UCI080TNHEVWY AVTITTPOCWTTWY TOU, CUHPWVA UE

- Toug 6poug TNG TTAPoUoag ZUHPWViag,

(B) ©a agigpwvel 6Ao TOU TO XPOVO, TNV TTPOCOXH, TIG YVWOEIS KOI DECIOTNTEG,
QATTOKAEIOTIKA, IO TNV Trpowencn TWV CUPEPOVTWY Tou EpyodoTn kai Tng
ETMXEIpNONG TOU, %

(Y) ©a cuvepydleral psto uTréAoITTO TTPOCoWTTIKG Tou EpyoddTn kai Ba KaTaBAAAEl kGO
duvari npocmﬁ(@e;d YIG TNV TPOAYWYI TWV CUPPEPOVTWY TOU,

(0) ©a Trpoorom:ua Tr|v repioucia Tou EpyodoTn amé oroiadATToTe aTTWAEIA ri/Kai {nuid
B/kai K)\cm‘ﬁ K.ATT. Kai Ba evnuUEPWVEL, Xwpic kaBuoTtépnaon, Tov Epyodorn r) Toug
séaucloéompsvoug QVTITTPOCWTTOUC TOU Yia oTroiadATroTe amwAEia, {nuid, KAOTT)
T.Tou Ba utroTréoel oTNV avTiAnyn Tou,

S (eA /v,,ced B1adidel i yVWOTOTTOIEl, O€ OTTOIODNTIOTE XPOVO I} HE OTTOI0BATIOTE TRATTO,
EMTTIOTEUTIKAG QUOEWS TTANPOPOPIES Kal BEPATA TTOU aPOPOUV TNV ETTIXEIPNONA TOU
Epyod4rr, ouutrepIAQUBAVOUEVWY KAl BEUATWY TTOU APOPOUV TOUG TTEAATEG TNG
emixeipnone Tou EpyodoTtn f/kai Ta TpoidvTa Tng fi/Kai oTroladATroTe GAAN OXETIKA
TANpo@opia TTou pTTopei va TEPIEABE! OE yvwon Tou,

(OT) B CUNTTEPIPEPETAI, TIAVTOTE, PE KOOUIOTNTA KAl EUTTPETTEIN KAl 1D1QiTEPA Ba UTTAKOUE!
Kal 60 CUPMOPPWVETA! TTPOS GAOUG TOUG VOUOUG KOl KaVOVIGHOUG Ol OTToiol Io0XU0oUV
exdoTote oTRV KUTrpO.



3. Emoluments, hours of work, and fringe benefits

‘Emoluments
“(a) The Employer shall pay to the Employee, while this Agreement is in force, a Gross
Monthly Salary of €...... from which the employer shall deduct an amount in respect

of:

(i) food and accommodation expenses,

(i) subscriptions to Trade Unions 1%

(iii) contribution to Medical Funds,

(iv) contribution 8,3%, to Social Insurance Fund.

In any case the net monthly salary shall not be less than €374

(b) Any Employee with at least one year's service with the same Employer, shall be
entitled to a 13th salary as a bonus, payable at- Christmas,

(c) The Employee shall not be entitled to any other additional salary incremer
compensation and/or benefits, other than those which are considered
by the Employer or they are prowdedf@r m the relevant Collective Agg

Working hours

(a) The Employee accepts:and agrees to work for eighty (80) hours per two (2)%we‘“é
period, spread over 6 days per week. The weekly hours of work may fluctuate
between thirty twg.(32) h‘ours and forty eight (48) hours per week,

;«due to-adverse weather conditions, does not complete the fixed
working heurs per day then he/she shall be liable to make up the missed number of
worklng hours within one month from the day they were missed. In no case the
Emp!oy&,, e shall suffer any loss of income due to this arrangement.

(b) If the Employeei;

\"ree,:rtlme work

If the 'eni'p'loyee works more than the specified maximum of eighty (80) hours of work per
two weeks period he/she will be entitled to overtime compensation as follows:

(é) for every hour of overtime work during normal working days, he/she shall be
compensated at the rate 1:1 ¥z hours,

(b) for every hour of overtime work during the national holidays specified in the present
Contract of Employment, he/she shall be compensated at the rate 1:2 hours,
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- 3. AmoAaBé¢, Qpdpio Epyagiag kar dAAa QeeAquaTta
AtroAaBécg

() O‘Epvoéémg;ea kKataBdaAAel otov Epyodotoluevo, katd tn didpkeia NG Tapoloag
2UPQWViag, MIKTO unviaio pigBo €. aTT6é TOV OTT0i0 B ATTOKOTITEl TTOCO YId

" OKOTTOUG KAAUWNG Twv TTI0 KATW:

(i) éioéa oTEyaong kai dIaTpoPng,

(if) cuvOpPOWEC OTIC CUVDIKOAIOTIKES opyavwoelg 1%
(i) elopopéc yia AoedAcia latpikng MepiBaiync,

(iv) eicpopda 8,3% oto Tapeio Koiv. AopaAicewv.
Ze kapia TEPITTTWON 0 KABAPOS [nviaiog HIoB6S dev Ba eival xapn)\orepog amrd €374.

(B) O Epyodotoupevog o o1roiog Ba CUPTTANPWVE! EVOC rou)\axlorov £TOUC UTTNPECIa
oTov idio Epyoddtn Ba dikaiolTar og 13° 10806 wg (pl)\oémpnpa 70 OT70i0 BQ
TTAPAXWPEITAI KATA TIC E0PTEC TWV Xplcrouysvvwv

(y) O Epyodotoupevog dev Ba dikaiouTal o€ orromrérmors dAAn auénon wo&/gu- n/
TPOOBETN atrolnuiwon A/kai o€ AAAG WPEANuATA, eKTOS KAl av auTd es(,if;pﬁes
evdedelypévo amd Tov Epyodorn i mpokUmTel amd augnoeig fi GAA wees parcit
OlahauBdvovTal oTn OXeTIKr ZUAAoyIkr ZdpBaaon.

Qpdpio Epyaciag

(a) O EpyodoToupevog atrodExetal Kai CUPQWVET va Trapexetl oyddvta (80) wpeg
epyaoiag, avd dekatreverUEpo KaTavepnuévo o€ TTAQioIo €1 (6) nuepwy avd
eBdouada. O1 eBdouadiaieg wpeg epyaciag Ba KupaivovTal HETAU TpiavTaduo (32)
KOl 00pAvVTa OKTW (48) wpeg, avd epdoudda,

(B) o€ epiriwaon mou 0 EpyodoToluevog, AOyw KakKwv KAIPIKWY ouvenkwy, Oev
OUHTTANPWVEL TOV KABOPITHEVOD npepncxo apIBud wpwv epyaciag, eivar uTrdXpPeog va
OUMTTANRWOEI TO XOPEVO XPOVO eVTOC eVOG (1) NVOG. Z€ Kapia TEPITITWO, OPWG, &
Epyodotoupevog Ba éxel amwAeia €106dnuatog atmo 1 dieubéTnan auTn.

. Y‘rrapwplm(n gpyacia
511,/0 EpyoB0oToUHEVOC TTOU £pYATETal TTEPAV TOU KaBoPIoHEVOU opiou Twv oyddvTa (80)
wpwv epyaciag, avd dekamevOriuepo, Ba dIKaIoUTAl OE UTTEPWPIAKN aTrognpiwan, wg

akoAoUBWG:

(a) yio KGBe wia (1) Wpa UTTEPWPIOKNG EQYATIAg KATA TIG KABNUEPIVES Ba ATTONMILIVETAL
w¢ 1:1%2 wpeg,

(B) y1a KGBs pia (1) Wpa UTTEPWPIAKAG EPYATIAg KATA TIG KABOPIOHEVEG OTTO T ZUAAOYIKA
> UuBaon, emionueg apyieg, Ba amolnuiwveTal W 1: 2 WpPEG,



(c) overtime work shall be compensated with time off granted within one moy
day earned, otherwise the Employee shall be compensated in cash.

Annual leave

The Employee is entitled to 24 working days annual leave with pay, as p%wdbdm
the Annual Leave Law of 1967 — 2002 and/or the relevant Collective Agreem“‘enf
whichever is more favourable. In the case of an Employee with less than one year
service with the same Employer, the number of the days he/she is entitled for annual
leave with pay is calculated proportionally to his/her length of service,

Sick leave

The Employee, provided he/she submits a medical certificate, is entztled to sick leave
calculated proportionally to his/her length of service, as foiiows

(a) Any Employee with more than one-year of service with the same Emp|oyer shall be
entitled up to thirty (30) days of sick leave with pay annually. During the period of sick
leave the Employee is entitled to a Sick Leave Allowance from the Social Insurance
Fund and to a supplementary, if necessary, ¢ yment by the Employer in order to
make up the Employee s total salary,

oAk) Any*Employee with less than one—year ‘Q;f:é\ervice (seasonal) with the same Employer
© shall be entitled to a sick leave calculated proportionally with his/her length of service
and the Employer has no ob!igaﬁqqto supplement the Employee's salary in full.

National hohdays

(a) Any Employee with less ‘chan one-year of service shall be entitled to the following ten
(10) official holidays with pay

1st January, 6th January, Easter Saturday, 1st May, 15th August, 25th December,
26th December; a ‘well as 3 more days for religious or any other holiday at the
' houce

Employe :

(b) Any: Employee w:th more than one-year of service is entitled to the following
dditional three (3) official holidays with pay:

25th-March, Green Monday, 1st April



(Y) o1 wpeg UTTEPWPIOKNAG Epyaciag Ba atmolnuivovtal Je eAeUBepo xpo‘ c Ut
TTAPAXWPEITAI EVTOC £VOC (1) punvdg atrd Tnv nuépa TTou kepdifovTal, cé cvnag%%’
TEPITTITWON B ATTOZNMILVOVTAl XPNMATIKG.

ETAoia adeia

O Epyodoroupevog Ba dikaiouTtal o8 24 £pydoiueg HEPEG ETAOIA ABEIA AVATTAUCNG HE
TARpeic arohaféc, olppwva pe Toug Trepi ETnoiwv Adsiwv Népoug Tou 1967 £wg
2002 1)/ kai T oXETIKR ZUAAOYIKA ZUBacN, oTIdRTIOTE €ival EUVOIKOTEPO. Z€
TEPITITWON TTOU N uTrnPecia Tou Epyodotoupévou pe Tov idio Epyoddrn cival
LIKPOTEPN TOU £VOG £TOUG TOTE Ba dikatoUTal oe avaAoyia ddeiag Trou BawiToloyieTal
avaloya pe TN SIdPKEIQ TG UTTNPETIAG TOU. o

Adsia aobeveiag

O EpyodoTouuevog, vooupévou 0TI Ba TTpooKouiler 1aTPIKO chorromnKé Ba
dikaiouTar adeia aoBeveiag ava)\oya pa m dIdpkeIa mg urmpsmac_; TOU, WG
aKOAOUBWG:

(i) O EpyodoTolpevoc ye utrmpeoia yeyahltepn Tou evog (1) £Toug e Tov iBio
Epyod61n, Ba dikaloutal péxpl Tpidvra (30) puépeg adeia aoBévelag eTNOIWG Ue
ARG amoAaBEg. Katd v Tepiodo Tng ddeiag aoBeveiag o EpyodoToupevog

~OikaioUTar va AapBdver Emidopa AoBeveiag amd 1o Tauegio Koivwvikwy

=+ Aogahicewv kai 0 EpyodoéTng, £dv xpeidleral, 6a cuptrAnpver 1o BIgBO Tou,

(ii) O EpyodoToUuevoc e unnpwid HIKPOTEPN TOU £VOG (1) £TOUG (ETTOXIOKA) HE TOV
idio Epyoddtn, Ba SikaioUtal avahoyia ddsiag aobeveiag, xwpig uTroxpEéwon Tou
Epyodorn va oupTTARpPWVEr TO HIBO Tou.

,,,i*';ﬂEniO'n pégapvleg

(@) O Epvoéomupsvog ye utnpecia aTov id10 EpyodoTn pikpdTepn Tou evog (1) £Toug Ba
dikalouTak oTIg am)\ouesg 10 emrionueg apyieg pe TTANPEIS aTTOAOPBEG:

1" lavouaplou 8" lavouapiou, Meyédho ZdpBaro, 1" Mdiou, 15" AuyouaTou, 25"
AekepBpiou, 26" AckepBpiou kKabwg kair TPEIG (3), eTITTAEOV, NUEPES Yia BPNOKEUTIKN 1
a)\)\n apylu NG €TIAoyng Tou EpyodoToupévou,

(B) o EpyoéoTouuevog Me uTtrnpecia oTov idio EpyodaTtn peyahuTepn Tou
gvoc (1) étoug Ba dikaroUTal Kal OTIG akOAoUBEG Tpeig (3) TTpdoBeTeg apyieg:

25n Maptiou, KaBapd Asutépa, 1n Atrpidiou.
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4, The Employer:

/ Accommodatmn and Food
;(a); ShaH provivd; to the Employee suitable accommodation and deduct 10%,
(b)wlftheéem‘pioyer provide food to the Employee shall deduct up to 15%.
Insurance

Shall provide for the Employee:

(i) toinsure the Employee in accordance with the provisions of the Employer’s
Liability (Compulsory Insurance) Laws,

(i) primary and secondary medical care

(iii) the insurance premium for the Health Insuranceas

Il be paid equally by the
Employer and the Employee.

(iv) the Employer must comply with the prové§i\0ns of the Safety and Health at Work

credited with the Employee’s net ry at the end of each month. Copg
account should be submitted to the:.competent Migration Department an
Immigration Service and/or to the Ministry of Labour, Welfare and Social N
whenever is required.

LN

Deductions

Shall not d@du he Employee’s salary directly or indirectly:

(a) any fees orpart thereof paid/to be paid to the Government of the Republic of
Cyptus forithe issue of the Work Permit,

(b)a ;ﬁffees or part thereof in respect of the Employee’s traveling expenses to and
“from Cyprus,

(c) any fees or part thereof paid to an employment agency,
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4. O Epyodornc:

Ararpo@n kai Aiapoviy

(0) ogeilel va TTapéxel aTov EpyodoTolpevo oTéyn aTTodEKTWV ETTITTEOWY Kal
oToIxelwdwv dieukoAUvoswy kai va agaipei 10% atrd 10 pico,

(B) Ze TrepiTrTwon ToU TrapéXel KATAAANAN dlaTpo@n va agaipei uéxpt 15%.

Ac@dAion
O Epyodo61nc cival utrdypeog:

(@) va ac@alioer Tov Epyodotoluevo pe Bacn Toug Trepi YTrO)(pewTin’u,g
Ao@pdliong Tng EuBuvng Twv Epyodotwv Népoug.

(B) va rapéxei atov EpyodoTtoupevo ﬂproBcewa Ka BEUTEQOBGG}JIG
IATPOPAPHAKEUTIKI OPOVTIOA. :

(y) Ta €€08a yia Tnv €1dikn ac@dAion uyeiag Ba de{&B&)\)\ovml, €€ nuiogiag, amod
Tov Epyoddé1n Kai Tov EpyodoTouuevo.,

(5) Va GUPHOPQWVETAI HE TIC DIOTAEEIC Twv TrEPi ACPAAEIag Kai Yyeiag otnv
) Epyaoia Nopwv Tou 1996 éwg‘ZO},ﬁ’ KO TWV OXETIKWY KavovIoHwy.

TparrsClKOC /\°V°‘p'°‘°“°g

Aocpa)\lcewv o*n‘oreénTrOTe TOUTO {NTN0BEi.
Anoxonag |

Aev Ba 6|K0uoum| VO OTTOKOTITEl, APECa A éUpeaa, atrd 1o pioB6 Tou
‘pryoESmoupsvou OTToIadTTOTE:

(a) Te)\n (Fees) i uépoc autwv Trou katéRaAe fi Ba kataBdAel otnv KuBepvnaon g
Kutrplakric Anuokpariog yia 1nv ékdoon tng Adeiag Epyaaiag,

(B) TTOOA 1) HEPOC QUTWYV TTOU GPOPOUV OTTOIAdHTIOTE HETAPOPIKA £600A TOU
EpyodotoUpevou Trpog kal amd tnyv Kutrpo,

(v) auoiBA A pépog autig Tou karéBake oe Mpageio E¢eupeoews Epyaaiag.
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Social Insurance

Shall be liabie to contribute, within the periods provided by the Social Insurance
Laws, the contribution specified by the said Laws for the benefit of the Employee
and make all necessary arrangements with the District Labour Office (Ministry of
Labour and Social Insurance) of the Employee’s residence address. He shall
deduct 8,3% from employee's salary regarding his/her contribution to the Social
Insurance Fund

Trade union’s subscriptions

Shall deduct from the Employee’s monthly salary the trade union’s subscnp’gon as
provided by the relevant Collective Agreement. The Employee shall* shstnbute the
amount of the subscriptions deducted equally between the trade unions.

5. General Terms

Choice of Law

Any dispute in respect of this Agreement shall be g verned by the
Laws/Regulations applicable and in forcein Cyprus."

Arbitration

In case the parties in this Agreement agree a dispute may be resolvg
~_arbitration. The decision of the arbﬂrator shall be binding on both part:es
"< arbitration a member of the ,
Cyprus may be present

Discmllnary Proce”, '

|n case of dlSCIpimary proceedmgs the Employee shall have the opportunity to
‘ h|sfhe case:

,ion o’F“the Agreement

(a) lf‘the E ployee at any time refuses and/or disobeys to carry out and/or neglects

omply with all lawful instructions given to him/her by the Employer or by the
ployer’'s representatives, pursuant to the terms and conditions of this
greement, or is found guilty by any court for consumption of alcoholic drinks, or
gambling or is unjustified absent from his/her work or violates in any manner the
Laws of the Republic of Cyprus, the Employer may immediately terminate this
Agreement by giving the Employee written notice and the Employee shall be
repatriated,

(b) Breach of any of the provisions of this Agreement will automatically lead to the
termination of the Agreement as well as of the validity of the Employee’s
Residence and Work Permit,
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Kowwv:xsg Ac@alioeig

- C fpsi,\al va OUVEICQEPEI, EVTOG TWV TTPORAETTOHEVWY aTTd TOUG TTEPI KOIVWVIKWY
: ""~i’f+A0(pa)\|c£wv No6pouc TpoBeoiwyV, TIG KABoPIJOPEVES aTTd TNV £V AOYW VoUOoBETia
" OUVEICPOPEC TTPOC OPeAOG Tou EpyodoToUuevou Kair va KAVEl OAEG TIG avayKaieg
- DleuBetnoeig pe To ETrapxiako pageio Koivwvikwv Ac@aAicewv otnv eTTapyia
- TrouU Biapével o EpyodoToupevog. Oa amokoTriel £Triong mooooTd 8,3% oo 10
L1006 Tou epyodotoUpevou, To oTToio Ba kataBdAel oTo Taueio Kovwvikwy
Acpalioewv.

Zuvdpoun O& CUVTEXVIES

Oa aTokOTTEl aTTd TIC aTroAaBEC Tou EpyodoToUpevou T uvOPO[N TTROG Tig
ouvrexviec . O EpyoddTng Ba katavépel, €€ ioou, T0 TTOG0 TV cuvﬁpepwv TToU B0

QTTOKOTITEl OTIG CUVTEXVIEG.

5. [evikoi 6pol

NopoBecia rou Ba SifTrel TH ZUPPWVia
OTroiadnmoTe dia@opd TTou TTPOKUTITEI OE OXEON psmv Trapoﬂca Zupguwvia B¢

digmetal atmé v Kutrpiakri NopoBeoia oy eQaPUOZETAl YI'QUTEG TIG 6la(p
TToU 1o)X UEl oTnVv KUTtrpo katd tnv npepa el eyapsrou n d1apopd.

Aiaitnoia

>€ TEPITITWON TTOU TA PEPTY oup(pwvouv n dla@opd TapaméuTeTal o€ O Tic
amégaacn g dlaitnoiag dsopelel kai Ta 0o pépn. 21 diadikacia TG 6|a|ﬂ:;&imj
Ba pTropei va TrapioTatal pEAog mg/Tou MNpeoBeiag/Mpogeveiou Tg/Tou

..........................................
i

MeBapyixka péxpa - f; S

2€ m:mewcq Waleotplewv diadikaoiwv o Epyodotoluevog Ba £xel TNV EUKaipia
va aér}yqaa mv TrEPITTTWOTN TOU.

Tsppqﬂcpog NG ZUHPWVIaG

( ) Eav o} Epyoéomupsvog oe otoi0dnToTE XPoOvo apvnOei fi/Kai TTapaKouae! va

o gkTEAéOE! f/kal apeAAOEN va CUPHOP@WBET TTPog oTrolavdATToTE VoI odnyia
£VTOAr Tou EpyoddTn ri/Kai Twv ££0UCIodOTNUEVWY QVTITTPOCWITWY TOU, CUMOQWVA
lE TOUG 6poUC Kal TpoUTToBéoels Tou diaAapBdvel n Tapouoa Zupewvia R
KaTadIKaoBei a1Td SIKAGCTPIO YIa KATAVAOAWGN owowvaupmoéwv TOTWV 1 Yid
XOPTOTTAiyVIO fj aTTouciddel adIKaioAdyNTa aTré TNV epyacia Tou 1 TapaBaivel, pe
oTroI00ATTOTE TPOTIO, Toug Nopoug TG KutrpiakAig Anuokpariag, o Epyoddtng
SUvVaTal va TEPUATIOE, GUEDA, TNV TTAPOUCA ZUHPWVia apol aTroOTEIAEl OXETIKA
YPOTTTH €180TT0INGN TTPOG Tov EpyodoToUHEVO 0 0TT0i0G KaI ETTavaTTaTPIGETal,

(B) MapdBacn otroiacdrmore TPdVOIag TNG TTapolong Zupewviag Ba TEQUATICE
auTépaTa TV 1I0X0 TS OTTwg, emmiong, Kai v 10X0 Tng Adelag Mapapovig Kai
Epyaaiag Tou EpyodoTtoluevou
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(c) Either party may cancel this agreement under the terms and conditions p@ﬁdﬁa‘“
by the Termmatlon of Employment Law, 1967-2002, by giving at least @ge’

(d) The Employer shall have the right to terminate the services of the Employee end
shall make arrangements for his/her repatriation if the Employee is absent from

under the Safety and Health at Work (Acmdents and Dangerous Occurrences .
Notification) Regulations of 2007 (P.l. 531/2007) and The Safety and Healthéat

Work (Occupational Diseases Notification) Regulations of 2007 (FM
such a case, the Employer shall have no other commltments or resg
towards the Employee.

30/2007). In
ibility
Collective Agreements

proviéea by the Collective
t-shall be valid, and shall

(a) it is clarified that all other benefits and commltme
Agreement which are not mentioned in this agreem
form part of the present agreement,

(b) If the Employer is a party to any collect:ve agreement with a trade union or with
his/her staff, any terms and conditions of such-an agreement that are more
favorable for the Employee, shall supersede the corresponding terms and
condltlons of the Agreement
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(Y) OT1ro108MToTE HEPOG PTTOPET VO AKUPWOE! TNV TTApoUca Zupdeuwvid, cup@é{w’“? ‘
TOUG OpOUG Kal TIg TTPoUTToBEoEIG TToU TTPORAETTOVTAI ATTd TOUC TTEPI Té@if&n
AtracycAioews Nopoug Tou 1967 éwg 2002, didovrag éva (1), TOUAd Avd
TpoeIdoTToiNnoN TPOG TNV AAAN TTAEUPA. va TEpiTTwon autn o Epy
kataBdAer aTov EpyodotoUpevo 6Aoug Toug oQeIAOUEVOUS BeSOUAEUl
MI080UGg kat 0 EpyodoTolpevog Ba Toug atrodéXeTal TTAPAITOUUEVOS aTT » -
OTTOIOATTOTE GAAG QUTAATA TOU. € TEPITITWON TTOU OTTOINSATIOTE aTTd ng"‘@u;gw
v)\supsg TapaBiaoer Toug dpoug NG Tapoloag ZUPEWVIag, n dAAn TThsupé Ba
€xel 10 DiKaiwpa va amaitioel TNV KataBoAr) amolnuiloswy,

(6) Se TrsplTrTwon 10U 0 EpyodoTolpevog atrouaidoel ard TNV £pyacia Tou Trépav
TOU £VOg UNvog Adyw acBeveiag, un o@eiAduevng o atixnua KOAUTTTOUEVO ME
Toug Tepi Ao@dAciag kai Yyeiag otnv Epyacia  (TvwoTtotoinon Aruxqparwv Kal
Emikivduvwy ZupBdaviwv) Kavoviopoulg tou 2007 (K.A.TT. 531/2007) ka1 Toug Trepi
AcpdAciag kai Yyeiag otnv Epyacia (TvwoTotroinon EtrayyeAuarikwiy AcBeveiiv)
Kavoviououg Tou 2007 (K.A.I1. 530/2007), o Epyoéomg Ba £xel 10 dikaiwua va
TEpUATIOE! TNV UTTNPETia Tou EpyodoTolpevou Kai va @povTice! yia Tov
ewavaﬂmpncpo Tou. O Epyodd1ng kapia dAAn uwoxpswoq r] £€uBUvn Ba £xel
évavt Tou EpyodotoUuevou.

ZuAhoyikég ZupBdoeig

(a) OtroiadrTToTE AAAD WEPEARUATA, urroxpswdsug Kai 6pol epyoddTnong Tou
SiahapBdvovral otn ZuAhoyikn ZouBacn yia T Mewpyia kai Krnvotpogia kai Sev
avagEpovTal atTny Tapoloa Zuucpwv:q Ba 1oxUouv kal Ba aToTEAOUV PEPOG TNG,

(B) Edav o EpyodoTtng £xel unoypdwaz ZUAoYIKR ZUURACN WE TIC CUVTEXVIEC 1) TO
TTPOCWTTIKO TOU, TOTE, onomo*émrors TPOVOIEG TNG ZUAAoYIKAG ZUuBaoNg eival
EUVOIKOTEPEG YIa Tov EpyoBoTolpevo, Ba UTTEPEXOUV TWV TTPOVOILY TN TTAPOUCHC
Zup(pwwag ~
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The partles have set their signature in the presence of witnesses, on the date first
above mentioned.

~ Witnesses The Parties
o (‘Sigﬁigidfe) ................................ 1. The Employer .......cccccooveeveeevcnen
(FUll Name) ........ccoovvvnrnnnrnns (FUl NEME) ..o

2. (Signature) ........ccccocviiiiins

(FullName) .....cccccoveeiinieiiiinnnnn.

EMPLOYER'S STATEMENT OF COMPLIANCE WITH THE EMPLOYER'S
OBLIGATION TO INFORM EMPLOYEES OF THE PARTICULARS OF THEIR
~CONTRACT
~ OF EMPLOYMENT, LAW OF 2000

Employment I hereby declare that | shall comply with the provisions
Empfoyefs Obitgatacn to Inform Employees of the Particulars of thei

(Signature) ......occcoovei
(FullName) ..................
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YToypdeTnke amd 1a cupBaAAdueva Pépn EVWTTIOV MAPTUPWY KATA TNV NUEPOUNVia
TTOU AVAQEPETAI OTN ZUHPWVIa.

YToypa@és  ZUMPPBAAASHEVWV

MdpTupeg O1 ZupuBahAoduevol
1. (YTTOYPAP). oo vvoeveeoeeeesseee 1.EpyodTne (YTTOYPOPA). vv v .........
(MAARpeg (MAAPEG OVopQ)........ccooiien e e eereeaed
OVOMQ). .o
2. (YTTOYPAPN) ..o, 1.EpyodoTtoluevog :
(YITOYpa@n)......cooovvvvvisiinnn
(MAAPES OVOUA)......oooiiiii -
(MAApec Ovopa)........... | T

AH/\QZH ZYMMOPCDQZHZ EPFOAOTH ME TON MEPI ENHMEPQSHS TOY
EPFTOAOTOYMENQY AINO TON EPTOAOTH IMNA TOYZ OPOYZ MNOY AIEHOYN WJ:,!W
ZYMBAZH 'H THN ZXEXH EPIAZIAZ NOMQY TOY 2000 SN i

Eyw ... ............................. , Epyodotng otnv Trapoucc%;ﬁuug
Atraax6Anong, §q)\wvw o1l Ba cuppopcpwew ME TIC TTPOVOIEC TOU &euou
Evnuépwong 1ou Epyodotoupévou atrd tov Epyodotn yia Toug Opoug Tré@ 6|aw@mv;

™ ZUpBaon n m Ixéon Epyaciag Tou 2000 kai Ba £midwow OTOV Epyoéo*foupsvd . %ﬁ’{?%
avnypacpo mg Tapouoag ZuuBacng ATraaxoAnong. ™ iﬁf s
Huapopnvm ..... R Ytroypagr Epyoddtn.. ..o

%% (MARPEC OVOMA).....coieieeeeiiiee e
AA/ATI/AX
lewpyia AyyAikéd

EAMnviké Tehiké 3






